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Studies of social change among 
HARIJANS have been quite in Vogue, 
in recent times but most of the studies 
have bunched together a number of 
Scheduled Caste groups together. 
Very few studies have isolated а single 
caste group for exploration. The pre- 
sent study is an attempt in this direc- 
tion. The author has chosen Chamars, 
numerically the most  preponderent 
and spatially the most .wide-spread 
group among the Scheduled Caste 
groups in Uttar Pradesh for the explo- 
ration of socio-econcmic mobility 
among this Caste group in the general 
context of change and more particu- 
larily in the context of State interven- 
tions for the amelioration of the 
Harijans The author has adopted a 
comparative framework. Three diffe- 
rent segments of Chamars - the tradi- 
tionally employed, the government 
employed and the students residing in 
Varanasi have been chosen to measure 
the change in the attitudes, life styles 
and the socio-economic conditions of 
this caste group. 


The study has emphasised the fact 
that the traditionally employed Cha- 
mars are unable to bring about any 
change іп their occupational life 
because of their poverty and igno- 
rance. The educated employed with 
the help of reservation and other state 
benifits have definitely raised their 
Socio-economic status but they are 
alienated and cut-off from the large 
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а The social structure of Indian society is differentiated and 
hierarchically graded. The caste system, as the religio-social 
instrument, has provided the fundamental base upon which the rubric 


of this hierarchy has been devised. This system has divided the 
Whole population into many groups which are designated not only 
high and low but have been cut apart from each other by many 
rules of commensality and social intercourse. The lowest segment 
Of this caste hierarchy has been treated as untouchables and they 
have been designated with many euphemisms, the latest being the 
schedule caste, These caste groups have not only been placed at 
the lowest rung of the social hierarchy but 
cally deprived and are the most backward section of 
For the amelioration of the scheduled caste many socio-cultural move- 
ments have been launched from time to time. However, during the 
independence movement, with the advent of Gandhi on the national 
horizon, much emphasis was laid upon the socio-economic upliftment 
of the untouchables. Soon after the achievement of independence the 


Socio-economic amelioration of Harijans became the coveted objective 
of resurgent India. Тһе constitution of India enshrined Ше 


pious wish of Mahatma Gandhi for the upliftment of Harijans and 
adequate provisions were made for the social and economic better- 
ment as well as political protection of the untouchables. In the 
general democratic set-up of the modern Indian society, with its 
emphasis on political modernization alongwith the stress on educa- 
tional and economic mobility of the masses, special provisions for 
the welfare of the scheduled caste have got deeper, significance. Алу 

porary Indian society, thus, 


study of change and mobility in contem 


2 Education and Mobility Among Harijans 


starts on the premise that modern social forces, especially education 
and social legislation, have acted as catalyst of change. In the study 
of scheduled caste this basic assumption holds much more importance 
as there is concerted effort through constitutional provisions, legal 
apparatuses and through welfare schemes to accelerate educational 
and economic growth among the scheduled caste. Therefore, in 
the present study the extent of change and mobility among (һе 
scheduled caste, especially the Chamars, which is the dominant 


segment of this group, is being explored to find out how far education 
and welfare schemes have acted as catalyst of change. 


“The scheduled castes in different parts of India do not form 

-any solid mass. They аге split up into hundreds of castes and sub- 
castes. There are about eleven hundred such groups spread all over 
India. In different regions of India some of them retain and share 
a common identity and sometimes a common name. Each group in 
'this scheduled caste population has a name, a separate occupation, 
its own set of rules and, more often than not, its own mechanism for 
social control. These groups are not equal in social status. They are 
arranged in strictly hierarchical order as caste sub-units and they 


"practise untouchability among themselves. Endogamy is widely prac- 
tised among them." (Sachchidanand ; 1977 : 4). 


Of the various scheduled caste groups, Chamars are numerically 
thelargest and spatially the most widespread group. Numerically, 
they rank first among the scheduled castes in the state of Uttar 
Pradesh. They form as much as 56% of the scheduled caste popula- 
tion of thestate. In literacy and in occupational diversity, they reveal 

` Close resemblance with the scheduled caste population. 
Е The word Chamar is derived from Charmkar, a worker іп 


leather, hide and skin. Since animal power is used in farming through 
out India, 


the Chamars and their equivalents are found in all parts 

` of India. But even more important is the fact that they work as 

agricultural labourers. Only a small number of them derives its 

income from the traditional occupation while the majority is engaged 

‚ 48 agricultural labour and urban labour. (Milton Singer; 1975: 
207-295). 
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Almost from the early periods of Aryan occupation of the 
Gangetic plain» and permanent plough agriculture, the bulk of the 
Chamars have been engaged in agricultural labour and menial jobs. 
They аге tradition1l employees, day labourers and tenants and rarely 
proprietary cultivators (Eyles : 1974 ; 207). The Chamars are engaged 
їп а large variety of jobs. Their womenfolk act as midwife in the 
upper caste families. (Opler and singh: 1952 : 187). They are heredi- 
. tary menials (Crooks : 1968: 170) and are even now engaged as 
witches, practising both black and white magic (Crooke : 1974 : 421). 
In addition to the carrying away of the dead cattle, the Chamars pro- 
cess hides and skins into leather and work as cobblers (Mochi). But 
fundamentally, whatever might have been their original occupation, 
the Chamars are also associated with agriculture. Their intimate 
association with agriculture js indicated by their planting of five 
ploughs іп the ground to form supports for the wedding shed. (Singer R 
1975 : 326). At Deepawali, the festival of light, they worship The 
Ranpi or the knife with which they scrape the hair from hides. 

The agricultural and associated occupations a9 made the 
Chamars an integral part of the larger rural communities. They chavs 
had a close, and historically complete, contact with the Indian village 
life since ages unknown (Briggs : 1920 : 17). Thus, they have become. 
the most important Purjans for the Thakurs (Rajputs) and the 
Brahmins and are related economically with Thakur jajmans. (Соор : 
1950: 489). Тһе Chamars һауе сегізіп hereditary rights In each 
village, termed Jajman ог Gaukarma (Opler and Singh : 1952 : 182). 
They get the hides, the privilege of cultivation, the fule, the grass, the 
gifts and th ins. 

The жзеге occupy the lower level in the hierarchy of Schedul- 


ed Castes and other castes in general. Their status іп the occupati- 
onal structure as leather workers and in the Non-Aryan tribal group 
(Opler and Singh : 1952: 178). and their food habits e.g eating pork, 
chicken and beef have pushed them to a lower social status. (Crooke : 
1968 : 489). As a result they live in their own hamlets set apart 
from the upper castes or the main settlements (Crooke : 1968: 489). 


Nevertheless, they are an integral part of the rural communities and 


of the jajmani system. 
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_ Keeping in view the numerical strength of the Chamars and their 
place in the scheduled caste population, the present study has selected 
this caste group to understand and analyse the socio-economic changes 
which are taking place among them and indicate these changes broadly 
in the schedule caste. Yt will thus facilitate our understanding of 
some of the broad patterns of changes which are occurring among the 
scheduled caste population in general. 


The Study 


"Тһе present study has been designed to explore the socio econo- 
mic changes taking place in the Chamar community. It is a well 
known fact that during the 19th and the early 20th century many 
social and religious reform movements were launched to ameliorate 
the social and economic conditions of the untouchables. Some of 
these were directed at abolishing caste inequalities and the ritualistic 
subjugation of the untouchables. During the freedom movement and 
especially under the leadership of Mahatma Gandhi rigorous attempts 
were made to uplift the Harijans. More recently, after independence, 
concerted efforts through constitutional and legal safeguards as also 
through many schemes of Harijan welfare are being made to change 
the socio-economic conditions of the untouchables, Apart from these 
special measures, the general atmosphere of change in the country as 
reflected through the broader processes of urbanization, industrializa- 
tion, expansion of education, media explosion, etc. the scheduled castes 
have been exposed to new forces of change. The Chamars being the 
numerically dominant as well as economically better off than the other 
scheduled caste groups are Supposed to respond to these new forces 
of change. Thus, the study, aims at finding outthe impact of new 
Socio-economic factors of change upon the Chamars. Тһе study is 


рез on ше underlying assumption that planned measures of change 
are improving the life Situations, aspirations and the status of the 
Community, 


А In order to measure the social changes taking place among them 
5 е study has adopted a comparative framework. On the one side of 
е spectrum are the Chamars engaged in traditional occupation such 
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5 
rte : В 
NE cleaning ofskin and hide, leather tanning, etc. 
is the most. backward and tradition-bound segment of the 


Ch i 

аи о Оп the other side of the spectrum are the 

fma жеш епрарей їп modern salaried occupations, who, 
ation, job reservation and other measures of economic 


bette 1 
rment, have achieved a new socio-economic status which delinks 


thi 2 ыз м 
em from their traditional social nexus. This group may be termed 


аз ‹ ` 
modern’ among the Chamars. On the road to this modernisation 


ня ipe rip s т who are enrolled as students and receiving 
се jon and are in preparation for the achievement of better 
oem mic status. The present study has been designed to make 
om msi E life situations, life values, attitudes and aspirations 
оло: ack amars with the modern Chamars. Such а comparison 
Bunte Е 4 reveal the extent of change and mobility occurring 
фал amara but it may also bring out the gaps, the inconsis- 

es and pitfalls which are occurring in the modernisation of & 


ah 
ocially and economically low placed community. 


Objectives of the study 
The main objectives of the present study are as follows : 
1. To explore the socio-economic condition, family organi- . 
zation and economic status of the Chamars. 
2. To find out the extent of educational and economic 
benefits enjoyed by the Chamar community. 


3. To find out the soc s of the Chamars. 
engaged in traditional dto compare it 
with the Chamar in mo 

4. To explore the education: 
ring in the Chamar comm 
actual achievement as also through thei 
tion and level of aspirations. 

5. To understand the attitudinal changes pertaining to 
marriage, family, caste and patterns of behaviour. i 

6. To understand the att hamars towards the 


itude of the C 
policies, programmes and the manner of implementation 
of the governmental we 


io-economic condition 
1 occupations an 


dern occupations. t 
al and economic mobility occur- 
unity as revealed through their 
г mobility orienta- 


[fare measures for scheduled castes 


6 Education and Mobility Among Harijans 
The Universe of the Study 


* ' Тһе universe of the present study consists of the Chamars 
residing in the city of Varanasi. According to 1961 census, Chamars 
constituted 26.56 per cent of the total scheduled caste population of 
India. In Uttar Pradesh, 56.5 per cent ofthe total scheduled caste 
population consisted of the Chamars. In Varanasi district, according 
to 1961 census, the total scheduled caste population was 4,10,433 
of which 2,93,089 were Chamars. Thus ithe Chamars constituted 
711.40 percent of the total scheduled caste population of the 
district in 1961. Most ofthe Chamars resided in rural areas where 
their number was 2,67,152 and in the urban areas their number wa 
25,937 only. Thus, of the total Chamar population in the district os 
Varanasi, 91.15 per cent resided іп (һе rural areas and olny 8.85 рег 
cent in the urban areas. The male-female ratio according to 1961f 
figures was 50 18 per cent male and 49.82 per cent female. Occupa- 
tional classification of the Chamar population suggests that majority 
of them i. e 26.06 per cent were agricultural labour followed by 8.86 
per cent farmers and 3.56 per cent engaged in cottage industries. 
The literacy level of the Chamars according to 1961 figures was 
extremely low. Ав high as 91.54 per cent Chamars in the district 
were illiterate; 6.53 per cent were barely literate, 1,51 per cent were 
literate upto Primary and junior basic level; 0.04 per cent upto high 
schooland higher secondary level and 0.009 per cent were educated 
upto graduate or post-graduate level. 


The district strata in the 
have been identified. These are 


occuptions (2) the Chama 
Chamar students, 


Chamar population in the univeise 
: (1) the Chamars in the traditional 


These traditionally employed Chamars constitute first stratum of the 
Universe, 
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As Varanasi is ап important town of Uttar Pradesh, a large 
ies қ x Mus offices at the district and the divisional levels 
mien ed here. In almost all offices some hands from the scheduled 
ін porum As Chamars are the leading group among the 
RUM zastes, the number of Chamars inall the offices of the 
strict isfairly large- Diesel Locomotives Works, Life Insurance 
Corporation and its Divisional aud district offices, Divisional Traffic 
Supreintendent Office, Northern Railway, Irrigation, Co-operative, 
О Sales Tax, Income Tax, Panchayat, Civil Defence, District 
Heo Re oe Welfare Office and Banks are some of the important 
нада ее where Chamars and other scheduled caste members are 
ED The Chamar employees of these offices constitute the 
portant stratum of the universe ofthe present study- 
ant educational centre several institu- 


tions of higher education are there and soa large number of students 
scheduled caste students are no 


are attracted to Varanasi, The 
exception to it. These students, coming mainly from the surrounding 
ш areas, get themselves enrolled in different educational insti- 
tt in the city. Banaras Hindu University, Kashi Vidyapeeth, 
сауа ea Sanskrit University and several Degree Colleges аге 
начатая large number of scheduled caste ‘students. Іп Banaras 
Hinai niversity, where different courses in Science, Technology and 
anities are available, scheduled caste students from other parts 
к country аге also enrolled. Among the scheduled caste students 
1827 hamars are again the predominant group. In 1978-79 out of 
can scheduled caste students 
ents were Chamars. Thus 


enrolled in higher education 1457 
hi 
ii centres of education in the city fr 
the universe. 


As Varanasi isan import 


the Chamar students enrolled in the 


om the third important stratum 


tudy 16 delimited in its focus on the socio- 
in the Chamars, only a small sample 


4 From the three different strata of 
¢ Chamars as described earlier, 50 students, 50 traditionally 


ps eles and 50 government employed Chamars have been included 
in the sample for analysis. The universe being too large, and in the 


a As the present S 
ge changes taking place 
as been drawn for our purpose. 


% Education and Mobility Among. Harijans 


absence of sufficient census data about the Chamar population in the 
city; the researcher had to-adopt convenient sampling technique. For 
Students three Harijan hostels in the city, namely, Veer Ashram, 
Jagjivan Ram Hostel, Anusuchit Jati Chatravas, and the hostels of 
the University have been included. Chamar students in higher 
education were selected and 50 of them were included in the present 
study, Similarly, Chamars employed in the government offices were 
identified and 50 of them were included. Chamars employed in the 
traditional occupations were identified at their work places in different 
parts of the city and 50 of them were included. 

Keeping in view the main objectives of the study, our methods 
of sampling, though lacking in strict statistical sophistication, fulfil 
the purpose і. e., to outline the trends in socio-economic changes 
which are taking place among the Chamars, For this specific purpose 
interviews alongwith detailed description of problems and Processes 
were much more warranted than any other method of soliciting 
detailed information, That serves the limited purpose of our study 
and in no way deters our understanding of the socio-economic changes 
taking place among the Chamars. 


The major toolof collection of primary data has been inter- 
view schedule as given in Appendix ‘A’, A i i 
. Common interview 
schedule for all the three categories of res Bu 


ule fo pondents has been utilized. 
The investigator approached the Students at their hostels and the 


respondents with a yjew to 
on and other problems faced 
we idi ents, was to provide greater depth 

the realities of the Situation so that the PE а of өкін» 
d, | In so far as other details 
equired, official records and 
Office, Harijan Welfare Office, 
government records were con- 
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The data collected from the 


classified, tabulated and analysed i 


9 


field investigation have been 


п the report. 
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2 
СУЛА Background of the Respondents 


In any study of social change and mobility of individuals or 
groups, analysis of their socio-economic background is essential. The 
‘explanation of the social origin gnawunderlying eorjareconomic 
‘attributes of the group under investigation enables us to pin point 
the traditional characteristics of that group in the totality of social 
structure, It also facilitates us to find out the extent and nature of 
changes and mobility which occur in that group because of new 
forces of change. In the study of social change occurring among 
the Нагіјапѕ, especially the Chamars, an analysis of their socio- 
economic background is thus indispensable. In this chapter, there- 
fore, an attempt is made to find out the social economic, and the , 
Structural attributes of the Chamars in transition. On one hand the 
investigation aims to find out traditional socio-economic status of 
the Chamar’s family through the study of Chamars engaged in 
traditional occupations and onthe other it tries to explore the 
emerging patterns of change іп the Chamar family through the study 
of Chamars who educated and possess employed status in modern 
Urban occupationers. Thus the present Chapter is a profile of 
transition the traditional low social status of the Chamars to the 
newly aspired educated lower middle class status, 


The Chapter is divided into following sections : 
Section 1. Personal Profile of the respondents 
Section IT. Background data of the family 


A. Demographic profile of the family 
B. Educational profile of the family 
С. Economic profile of the family 
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Section I. Profile Of The espondents 


In this section, data concerning the age, marital status, caste, 
education, residential background, occupation and income of the res- 
pondents have been analysed. The main thrust of the analysis is to find 
out the socio economic status of the respondents in the context 
of the new socio-economic opportunities and educational facilities 
provided to them in recent times. 4 


Age of the Respondents 


Age is an important variable not only in the determination of 
Iso plays а vital role 


the status of individual in social group but ita 
in determining the attitudes and life styles. 
Among the students 92 per cent of the respondents belong to 
the age group of 18-25 Years and 18 per cent of them to the age of 
25-35 years. As the respondents in the students’ category belong to 
the graduate and post-graduate classes, their age structure is slightly 
incompatible with their educational status. Most of them are slightly 
over aged. This is because of their late entry into the schools and 
also because of the age relexation facilities provided to them in the 


governmental job positions. 


In the employed respondents’ ca 
age group of 18-25 Years, 58 per ce 
to the 36-45 Years and 4 per cent to the 46-55 years age group. 
The per-dominance of employed respondetns in the comparatively 
younger age group 26-35 years suggests some significant features of 
the employed Harijans- Entry of Harijans in the job market is 
comparatively а recent. phenomenon and, therefore, the length of 


Service of the employed persons is comparatively less. They have 


availed of the new economic opportunities recently and, therefore, 
the community lacks deeper roots in the modern occupational 


structures. 


tegory 2 per cent belong to the 
nt to 26-35 Years, 36 per cent 


ditionally employed scheduled caste 
16 per cent respondents belong to the 
cent to 26-35 Years, 26 per cent tc 
ears and 8 per cent respondents ar 


The age composition of tra 
person in the sample reveals that 
age group of 18-25 years, 32 Ре? 
36-45 years, 28 per cent to 46-55 y 


каз „Йй 


Bets its sustenance and ya 
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more then 55 years old. Persons engaged in traditional occupations 
are fairly well distributed in different age groups and thus provide a 
chance to analyse the achievement, aspiration and attitudes of these 
persons placed at different age levels. 

Taking the whole sample as a unit it is found that 30 per cent 
belong to 18-25 Years, 36 per cent to 26-35 Years, 20.67 per cent 
to 36-45 Years, 10.67 per cent to 46-55 Years and 2.66 per cent 
belong to the age group of more than 55 years, Thus, in the total 
Sample structure, the Proportion of younger age group respondents 
is comparatively higher followed by middle age and older age group 
respondents in comparatively lesser Proportion ; 


TABLE II. 1 
Distribution of Respondents by Age 


Age 18—25 26—35 36—45 46—55 Above 56 Тога] 
years years years 


years yéars 
Student 41 9 


(82.00) (18.00) ar ж. " (100.00) 
Traditionally 
employed 3 16 13 14 4 50 
; (6.00) (32.00) (26.00 28 
Ze ) (28.00) (8.00) (100.00) _ 
in modern 1 29 1 


4 8 2 — 50 
Occupations (2.00) (58.00) (36.00) (4 


100) (100.00) 
45 5 i 
(30.00) (36 тү 


4 31 16 4 
a 00) (20,67) (10.67) (2.66) (100.00) 
Marital Status of the Respondents 


. Marital Status of an in, 
social position, Obligatio; 
ns, and responsibiliti 
Caste grou it i i Сы oce 
arem it ed ап important indicator of Social d 55 
Pseud. i itions Obtaining in Specific social or | Th 
i 3 c Oups. ё 
| Ше of ашу, Which characterises the 2y system 
idity through marita] Telatioaships, E 


Total 


dividual is not only an indicator of his 


s in family, 
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Among the Chamars, as in the case of other scheduled caste 
groups, the norms of endogamy, early marriage and decisive role of 
parents in arranging the marriage, have been very strong. The 
Chamars who claim themselves divided into several sub-castes, strictly 
observe the rule of endogamy іе. marriage always takes place within 
one’s own sub-caste, Early marriage has been the most common prac- 
tice both in rural and urban areas and as such the young boys and 
girls have had no say in this matter. However, with general socio- 
economic changes occurring in contemporary Indian society and also 
due to spread of education and new social awareness among the 
Chamars, a limited changeis taking place in the sphare of marital 
customs. 

In the present study the marital profile of the respondents 
reveals that among the employed and traditional occupation groups 
all the respondents are married but in the students group only 44 per 
cent respondents are married while 56 per cent are unmarried. Taking 
into consideration that the lowest limit of the age group of students in 
the sample is 18 years such proportion of unmarried students is signi- 
ficant. The custom of early marriage is gradually breaking. Education 
seems to be an important contributary factor in this regard. É 

In our sample the cases of non-marriage and late marriage à have 
not been reported. Similarly barring four cases of widowers in the 
traditional group there has not been any case of a divorce ОГ separa- 


tion. It suggests marital stability and adjustment of the married res- 
pondents in our sample. 


TABLE П. 2 
y Marital Status 


Distribution of Respondents b 
Marital Status Married Unmarried Widower Total 
50 


Stud 22 28 
“Traditionally | 46 -- 4 50 
Employed ' (92.00) (8.00) (10000) 
Employed in 50 i= Ax 50 
modern occupations (100.00) ш 2 
Tot 118 28 4 
үні (18.67) (18.67) (2.66) (100.00) 
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Sub-Caste of the Respondents 


Chamars are divided into a number of subcastes. These are 
Dhusia, Kanojia, Jaiswar, Yavalia (Mochi), Kulaha, Dhar, Chamar, 
Tatwa, Dakhinaha, Dabgar, Jogh, Harikaur, Kurar. Some of these 
‘subcastes are based on regional distribution while others are based on 
caste specialization. Among these the Dhusia аге considered Superior 
to all. There isa sharp distinction between the Chamar and Mochi. 
Chamars are Specialists in shoe-making. They also deal in dead cattle 
and prepare hide for shoes. Their women work as midwife. The 
Mochi on the other hand make chappals, sandals and slippers. The 
Govalia mochis are said to be hailing from Gwalior. They despise 
other sub-castes as their woman have given up working as mid-wifes. 
They don’t eat dead animals nor do they skin the hide. The 
Dakhania Chamars maintain distance from other Chamars and 
Mochis. They do not inter-dine with Dhar, Kanojia, Jaiswar or 
Gavalia and they do not deal in leather at all. 
distinctive ornaments and th 
Origin is known to be 


Their women wear 
еу serve as sweepers. Their place of 
the eastern part of Uttar Pradesh. Inter-sub- 
Caste marriage is strictly prohibited. Among the Sub-castes the Dhar 
and Tatka Chamars are considered the lowest.a 
In Uttar Pradesh there is much-re 
sal of sub-castes, While in Western 
Jatav and Kureel are found in good nu, 
state Chamar, Raidas and Dhusia are 
In the present study 70.00 


Selves as Chamars, While 20.0 
community, 


1.33 per cen 


and central Tegion of the state 
mbers, in eastern Tegion of the 
fairly well represented, 


Per cent respondents claim them 


0 per cent belong to the Raidas 
4.67 per cent belong to Dhusia, 3.34 Per cent are Jaiswar, 
t are Jatay and 0,66 per cent are Kureel. 


Bional variation in the disper- 
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22 engaged іп shoe-making. тһе Jatav.and: Kureel in the sample have 
migrated from Btawah.and Kanpur and have settled in Varanasi. i 


. Among the employed, 84 рег cent аге Chamar, 8 percent 
` Raidas, 2 per cent’ Dhusia, 4 per cent. Jaiswar and 2 per cent Jatav. 
Ва for the Jatav who on‘account of his transferable job, has come 
“of Varanasi, the rest of the employed respondents belong to the eastern 
‚ parts of Uttar. Pradesh. i 

_. The ‘castewise distribution of data reaffirms the fact that the 
benefits of education and employment to the scheduled castes have 
been mainly availed by the comparatively advanced and numerically 
dominant caste group. In the present sample it is the Chamars sub- 
group which is predominantly found among the students sub-stratum 

, as well as in the employed sub-stratum of the sample. 

TABLE Il. 3 
sub-caste Chamar Raidas Dhusia Jaiswar Jatav Кигесі Total 


‘Student 48 2 i. = M xv, We S 
(96.00) (4.00) (100.00) 

Tradition- 

ayes 2215 TEES 


24 6 3 
employed (30.00) (48.00) (12.00) (6.00) (2-00) (2.00) (100.00) 


Employed 

inmodern 42 4,25 1 2 1 +8 50 

occupa- (84.00) (8.00) (4.00) (8:00) (2.00) - (100.00) 

, tions à ы ке 
Total 10 3 5 2 1 130 


5 Odd ni 
(70.00) (20:00) (4.60) (3.34) (1.33) (1.66) (100.00) 


Birth Place of the Respondents 
The spatial distribution of scheduled caste population has 
he socio-economic characterisations 


followed the general features oft s 
of Indian society. India is predominantly an agricultural society 
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where majority of population lives in villages. The structure of agri- 
cultural occupation has followed the traditional Hierarchy of caste. 
Upper castes have the ownership of agricultural land and farming is 
their main occupation. Lower caste members have been associated 
with agricultural activities through the performance of subordinate 
roles and menial jobs which have been institutionalized in the form of 
Jajmani system. Мо agricultural society can sustain itself unless 2 
substantial proportion of its members provide their services as manual 
labourers. In India this role has fallen upon the scheduled caste mem- 
bers. They have been land-less peasants who, as tenants labourers 
-or artisans, have provided their services to the land owning castes of. 
the village. Because of this peculiar socio-cultural characteristic of 
the Indian agricultural system the demographic distribution of sche- 
duled caste population has acquired a typical characteristic of its own 
Census records show that there is а heavy concentration of scheduled 
caste population in rural areas. It is only recently that the scheduled 
caste population has shown а tendency to migrateto urban areasin 
search of new employment opportunities. This general trends is 


amply proved by the present study, as 60 per cent in towns and 
38.67 per cent in cities. 


Among the student group itis significant to note that except 
8 рег cent tespondents who were born іп City, rest of the respondents 
(92 per cent); were born in villages. This Suggests a change rin the 
economic aspiration of the rural scheduled caste population as well as 
becomes a pointer towards future migratory trends, 


In tlie traditional occupation group 26 per cent respondents 
were born in village while 74 рег cent in city. In this group .most 
of the respondent families’are living in the city and are engaged in 
traditional occupations ая shoe-making, leather tanning etc, How- 
ever it is significant to note that about one fourth of the respondents 
in traditional occupational groups were born in villages. This 


D that the migration of rural based scheduled caste population 
Iban areas is taking place not only for i 
new ns 
but even for traditional 4 urban occupatio! 


1 Occupations of shoe-making, manual labour 
etc. which provide better economic gains in the city. ы 
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In the employed group too most of the respondents (629%) were 
born in villages, 4 рег cent were born in town and 32 per cent 
were born in the city. The rural background of the employed ` 
Harijans suggests that there is a considerable socio-economic mobility 
among the village Harijans and they, with the help of their educa- 
tional achievement, are entering new urban occupations. 

Our data clearly confirms the rural-urban migration of the 
scheduled caste population. Education and employment аге the 
two most important contributory factors. The government 


sponsored welfare schemes for Harijans аге playing à positive 
role in this context. 
TABLE П. 4 
Distribution of Respondents by Birth Place 3 aui 
Birth place Village Town City Total 
Students 46 - 4 50 
(92.00) (87.00) (100.00) 
Traditionall 13 37 50... 
employed 2 (26.00) (74.00) (100,00 
Employed in 
occupations (62.00) (4.00) (34.00) (100.00) 
90 2 58 150 
Total (62.00) (1.33) (38.67) (100.00) 


Length of residence ia the city 
Rural-urban dichotomy affects life style, personality structure 


and behaviour pattern of the individual in different ways: _Urban 
living is characterised by exposure, mobility and empathy. Bs 
compared to rural folks urban dwellers are more aware of the socio- 
political and economic conditions of the society. Their level of 
participation is very high. They are also more mobile. They always 

i In the context of the 


try to move-up on the socio-econ 
Harijan community, urban living has got more significant connota- 


tions. Village society is rigidly caste graded апі highly caste 

conscious. In such society Harijans һауе got their lowest positions 

which are clearly defined an ey can rarely work. 

The rigidity of Jajmani system 
2 


d against which th 
solidifies their position in the village 
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желе (ACT bpcoz g + gelas 
community. As against this іп modern urban centres caste distinc- | 
tions are often blurred. In hectic economic life of urban centres it 


is the achieved status obtained through education, 


occupation, 
income, etc. 


which is more significant than the ascriptive status of 
caste, Harijans. therfore, get a more conducive atmosphere in urban 
centres. Moreover, urban dwelling provides them ample opportunity 
for upward social and economic mobility. Thus, realising the 
importance of urban living, the respondents have been asked to state 
the period of their residence in the city. aw: 


Among the students' group 8 per cent of them have been living 
in thecity since birth, 62 per cent of them have been living for less 
than 6 years, 18 per cent have been living for more than 12 years 
‘As discussed earlier, most of the students were born in villages. 
butfor higher education they have migrated to city. 


Inthe traditional group 74 per cent respondents have been 


living in the city since birth and the rest 26 per cent have been living 
for more than 12 years. 


Tn the employed group 34 per cent have been living in the city since 


birth, 14 per cent have been living for less than 6 years, 18 per cent 
between 6- 


с 12 years and 34 рег cent for more than 12 years. The 
paployed person as discussed earlier belong to rural areas but owing to 
ы education and employment Opportunity they are settled in urban 


Ж. TABLE П. 5 
: Distribution of Respondents by Length of Residence in the City 
ength of Since 1-56 = - 
residence birth years А 222 «08, а £1 өі ДОШ 
Student 4 31 9 6 
8.0 50 
Traditionally (8.00) (6200) (1800) (12.00) (100.00) 
employed 37 = т.е 13 E: 
74.00 
Employed in ( ) (26.00) (100.00) 
ee occu- 17 7 9 17 
а 
ue 2.5040) “(1400) (800). (2400); .. (10000) 
P Ghé) Qi. al? 36 150 
67) (25.33) (12.00) (24.00) (100.00) 
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Literacy Status of the Respondents 

Fducatio’ is considered as the most influential agent of social 
change. Education helps to acquire a high social status and acce- 
lerates the process of socio-economic mobility. It encourages not 
only ruralto urban migration but also accelerates the process of 
occupational mobility from agriculture to non-agricultural fields. In 
the field of political interaction, education increases political aware- 
ness and political participation. Culturally too, education is the 
harbinger of change in the form of new life styles, new value systems 
and new institutional matrix. 
ка Та the context of scheduled castes who were hitherto largely 
illiterate and ignorant, education has most significant role to play. 
The economic distress in which the Harijan community has to live 
and the stigma attached to their polluting occupations could be over- 
come only through education. Education also provides them the 
necessary skill, training and aptitude to gain better economic 


opportunities. : 

Theliteracy status of the respondents in the sample fs quite 
varied. While in the sample 19.43 рес cent respondents are illiterate, 
there are others whose educational level ranges from primary to post- 
graduate level. There are 26 per cent respondents who possess post- 
graduate degrees in Arts and Sciences while 16.66 per cent of them 
have degrees in professional subjects as law, education etc. 

The students in tbe sample belong to three categories. 12 per 
cent of them are studying in p. A. [B.Sc. classes, 44 per cent of them 
are studying іп М.А. [M.Sc. classes, among whom, barring onewho 


is an M. Pharm. student, the rest are in Arts and Humanities. 
There are 40 per cent students who are enrolled in professional 
etc. Two 


medicine, engineering, education, 
e enrolled as Ph.D. Research scholars in 


humanities. Among the traditional occupational group 56 per cent 
respondents are illiterate, 20 per cent are educated upto primary level, 
6 percent upto middle class, 14 per cent upto high school and 
2 per cent upto graduate level. 


In the employed respon 
are educated upto high school, 


courses such as law, 
students in the sample аг 


dents’ category 8 per cent respondents 


12 per cent are LA.[LSc., 36 рег 
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cent hold graduate degrees in Arts[Science[Commerce, 34 per cent 
" Е 

аге post-graduates іп Arts subjects and 10 per cent аге holding 

degreesin Law and Education. Among the post-graduates, except 


one, who holds an M.Sc. (Agriculture) degree, all the rest are 
holding degrees in Arts subjects. 


A cross comparison of data reveals significant trends. It is clear 
that the younger generationof scheduled castes is increasingly 
inclined to achieve better educational status. In the preceding gene- 
ration of educated Chamars which is represented in the employed 
category, there was considerable emphasis on Arts subjects while in 
the new generation there is a definite shift towards attaining degrees 
in science, engineering, medicine, etc. This shift is also a measure 
of their upward socio-economic mobility. 


TABLE П. 6 
Distribution of Respondents by Education 


ее А Аке ынан. Өте. m. Nn 

Education Student Traditionally Employed in Total 
employed modern occupations 

Illiterate - 29 LH 29 
Primary - С E : = р 
! Middle 2 (00) (60) 
High School = 00 4 am 
ТА [L.Sc. Ж (14:00) o (7.24) 

: 12.00 4.00 
В.А.|В.5с. dst | 1 ( 18 ) ( 25 н 

\ 00 2.00 6 

‘MEA. M.Sc, " ( M (36.00) (16.66) 

1 (44.00) ` М, 38 
Degree іп (34.00) (26.00) 
Professional 20 

(40.00) = s > 

Add. courses D (10.00) (16.66) 


(4.00) жі 2 


50 50 150 
; (10000) (10000) (100.00) (100.00) 
ыы (тоо); 
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The educational qualification has also” significant facts to reveal. 
In spite of being engaged in the traditional occupations of shoe- 
making, leather tanning, etc. 42 per cent are educated, though 
barring one, all others have low educational qualifications. This 
educational achievement of persons engaged in the traditional occupa- 
tion seems to be affected by the urban dwelling. 


Occupation of the Respondents 

Traditionally the Chamars have dealt with hides and 
skins and were associated with making and repairing shoes. In 
the village society they have also performed the role of agricultural 
labour. In the cities they have performed the role of 
sweepers and scavengers. In recent time there has been considerable 
chage in the occupations of this caste. With the expansion of 
education the Chamars are also entering urban occuptions and 
professions. à 

In order to understand the economic status of the respondents 
as also their distribution in different occupational fields, data concern- 
ing their occupational employment status have been analysed. It has 
been found that all the respondents in the student sub sample are 
engaged in purely academic pursuits. They are not at all engaged 
in апу type of activity either to support their family or themselves: 
Financialassistance by the government is by far the main economic 
suport to sustain their educational career. 
| 4 jon group most of the respondents 


In the traditional occupati t 
(90%) are engaged in shoe making and repairing works. Two of 


them are engaged in manufacturing artificial limbs; one of them is 
engaged іп Dhol-Dangar, another in Dance and Drama and still 
another has а small shop for supplying raw leather .for shoe- 
making. . 

Inthe employed category 
clerks or office superintendents i 


most of the respondents (74%) аге 
n various government offices, 14 per 
cent are working а5 technicians, 4 рег cent аге Inspectors іп the 


Custom and Excise departments, 4.per centare gazetted officers, 
ne asan extension educator and another one is Radio Announcer, 


2310. 199 £CERT. я Benge 
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Thus it is clear that employed persons in the sample are 
distributed in various job positions ranging from lọw government 
jobs to high government jobs. 


TABLE П. 7 
Distribution of Respondents by Occupation 


Occupation Student Traditionally Employed in Total 
employed modern occu- 
pations 
No occupation 
under Education | 50 — — 50 
(100.00) (100.00) 
Shoe-making 
and Repairing — 45 — 45 
{ 90.00 
Manufacturing ( 2 ) = (3353) 
of Artificial Limbs — (4 00) (1.33) 
Dhol and Danger - 1 мыз | 
: (2 00) е 
Dance апі Drama — 1 = ( i 
2.00 
Leather shop == ( 1 ) ( 0 
2.00 
Gazetted Offiecr Шы ( ig қ ( ae 
Clerk & О. S, i: (440) (133) 
— 37 37 
Technical Job wm (74.00) (24.67) 
= 7 7 
Inspectors Customs (14.00) (4.67) 
and Supply сар, ы 
= 2 2 
Extension Educator  _ (4.00) (1,33) 
- 1 2 
Announcer ч. (200 (.67) 
an 1 1 
Total % (2.00) (67) 
50 
ш (100.00) 50 150 


соу (100.00) (100 00) 
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A comparison of the economic status of the respondents 
engaged in traditional occupations with that of the persons “in the 
employment sector reveals that education and governmental welfarei 
measures are enabling the Chamar community to take a great leap 
forward in the economic field. They are entering the new urban 
occupations which are supposed to possess Power, prestige and better 
economic gains. 


Income of the Respondents 

The Chamars, like other scheduled caste groups, have enjoyed 
extremely poor economic status. Their traditional occupations aS - 
УƏ аз the work of agricultural labour have provided them bare 
subsistence, However in recent times due to their entry into modern 
occupations their income status is also changing. 


The income status of the respondents reveals certain very 
important changes which are becoming visible in the context of 
Chamar families, Inthe students sub-sample all the respondents 
аге non-earners. То carry out their studies they аге dependent 
largely upon the financial assistance provided by the government 


and partly upon family help. It is significant to note. that these , 


students indicate departure from the prevailing norms of children of 
they are physically mature to 


Harijans becoming earners as soon as to. 
do soe skilled or unskilled job, Now the same children are opting 


for: higher education іп order to boost their chances for upward 
socio-economic mobility. t 4 

In the traditional ‘occupation sub-sample most of the respondents - 
are earning a meagre Rs. 250 ог below or between 250-500 рег 
mónth, Only a few respondents in the traditional occupation category 
are earning more than Rs. 500/- per month. It is interestiag to 
note: that two respondents in the traditional occupation eategory are | 
earning between Rs. 1000-2000. Among these two one is preparing 
artificial limbs while thejother is engaged in leather tanning Work. 
Thus by and large, the economic status of the respondents, engaged- 
im traditional occupation, is not very satisfactory. Ps 
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In the employed persons, sub-sample 26 per cent respondents 
are earning between Rs. 250--500. 22 per cent between Rs. 
501—750, 26 per cent between Rs. 751-1000, 20 per cent bet- 
ween Rs. 1001—1500 and 6 per cent between 1501—2000 per month. 
Thus there is considerable variation in the income status of the 
respondents in the employment sector which is not only a reflection 
of their differential job placement but also an indicator of their 
differential educational status. However, the job situation has 
Provided them an opportunity to place themselves in the middle 
class status, which is, no doubt, a fact of considerable importance 


in obliterating their low pasition in the pure-impure categorisation of 
caste system in India. 


TABLE П. 8 
Distribution of Respondents by Income 
Income Student Traditionally Employed Total 
No Income 50 - - 50 
(100.00) (33.34) 
Upto Rs. 250 - 20 - 20 
(40.00) (13.33) 
251--500 - 2 13 36 
(46.00) 26.00 
501--750 = 3 І | ‚ч 
(бі) 11 14 
ЖИЙ E . (22.00) (9.33) 
д 5 А 13 15 
(4. 26. 
1001—1500 E i ow 
1 10 11 
1501—2000 э "A: (20.00) (7.33) 
3 4 
(2.00) (6.00) (2.67) 
Total 50 50 
3 (100.00) р 150 


5 
(100.00) (100 00) (100,00) 
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Section II. A Demographic Profile of the Family 


Chamar family, like any other Harijan family, has deep tradi- 
tional moorings. Being untouchables and following polluting 
occupations, the internal structure of the Chamar family has been 
strictly determined by the culture of deprivation and it also possesses 
culture of pollution. Polluting jobs, menial works and agricultural 
labour have affected adversely and weakened the socio-economic 
foundation of the family organisation. The situation has contributed 
to the development of the small family units among the Chamars, 
Large-size family units within athe traditional socio-economic cons- 
traints have not been feasible proposition. As such, small size 
family has been the dominant norm. In this section, attempt has - 
been made to develop a profile of the demographic structure of the 
Chamar family. Data concerning the type and size of the family 
are being processed and analysed here to find out the interna] struc- 
ture of the Chamar family. 


Type of family 

In Indian society the nature and type of family organisation has 
been closely associated with occupation. Agriculture being the main 
Occupation, the landowning high caste families have so far been ` 
generally joint families. The low caste families, because of their land. 
less status and meagre income, could hardly support large size 
families, Therefore, most of the scheduled caste families have been 
small-size nuclear families. 

In the present sample 53.33 per cent respondents belong to 
nuclear size family and 46.67 per cent to the joint family. Such a 
high proportion of joint family is against the prevailing norm of 
nuclear family among the low castes. Such an incidence of joint 
family may be because of comparatively better economic status due 
to the impact of urban living where the housing problem compells 
Many of them to live іп the same residential houses and necessarily 
in joint families. 

Break-up data reveal that in the student group Б per cent 
belong to nuclear family and 46 per cent to jolat family. In the 
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traditional occupational group 44 per cent belong to nuclear and 
56 per cent to joint family. In the employed respondents group 62 per 
cent belong to nuclear and 38 per cent to joint family. The higher pro- 
portion of nuclear size family among employed respondents’ group 
suggests that the educated and salaried persons prefer living in nuclear 
families. The students in the sample who belong to village-based 
families belong to small-size families which is in keeping with the 
traditional norm of sma]l-size Harijan family found in rural areas. 


TABLE П. А-9 
Distribution of Respondents by type of family 


Type of family Nuclear Joint Total 
Student 27 23 50 
' (54.00) (56.00) (100.00) 
Traditionally employed 22 28 50 
(44.00) (56.00) (100.00) 
Employed in modern 
occupation 31 19 50 
(62.00) (38.00) - (100.00) 
Total ` 80 70 * 150 . 
i dd (53.33) (46.67) (100.00) 


| Sizeofthe family 


. Analysing further the internal Structure. of GED families the 
respondents have been asked to state the size of their family. 
All the families taken together consist of 1208 persons and the 


average is 8.07 persons per family. There 
em ` are 27. = 
dents in whose families there Зарег pent respon 


cent families these are 6—10 members, in 18 per cen 


there are 11—15 members and in4 per cent families t 
бй 
Шап 15 


t of families 
here are more 


“Тһе data about the size of th 
€ students’ famili t 
there are 418 persons in all the familie s бше iai 
per family. Among 24 per cent respondents’ families. there are 5 or 


less.members and in 48 ili 
imi per cent families there a - E 
while in 26 pec cent families there are UA cese 


per ceat families there are more than 15 parsons 


are 5 or less members. In 50.67 per. 


5 and the average is 8.36 persons” 


11—15 members and only in 2 : 
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Тп the sub-sample of the respondents engaged in traditional 
occupation there:are 400 persons in all the families taken together and 
the average works out as 8 persons per family. There are 36 per cent 
respondents in whose families there are 5 ог less members. In 44 
per cent families, there are 6—10 members and in 14 per cent 
families there are 11—15 members and in 6 percent families more 
than 15 members have been found. 

In the employed persons’ families, there are in all 390 persons 
and the average is 7.80 persons рег family. In 22 рег cent families 
there аге 5 or less members, in 60 per cent families there аге 6—10 
members, in 14 per cent families there are 11—15 members and in 4 
per cent families more than 15 members. 

Thus most of the families in the present study may be termed 
as average size families in which 6—10 members are found. Large 
size families of more than 15 members have been found in small 


Proportion. 
TABLE П. A-10 


Distribution of families by size 


are "ЖТ dos as 

Size of the 1-5 6-10 11—15 Above 15 Total Average 

Jamily mem. mem- mem- members ї 
bers bers bers 


Student 418 8.36: 


12 24 13 1 
{ (24.00) (48.00) (2600) (2.00) 
Traditionally ; : 
employed 18 22 T7 3 400 8.00 
(36.00) (44.00) (14.00) (6.00) 

Employed in 


modern 1 30 4 2 30 7:80 
Occupation (22.00) (60.00) (14.00) (4.00) 
Total 6 12.08 8.07 


4l 76 27 
(21.33) (50.67) (18.00) (4.00) 


Number of Adult Male 

Analysing the internal structure of the respondents' families the 
data have been analysed from the point of view of number of the 
male persons in the family. It is found that in 150 families, included ід 
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the present study, there are 422 adult male members and the average 
is 2.8 adult male per family. In the students’ families there are 180 
males and the average works 3.60 adult male рег family. In the 
traditional group there are 120 males and the average is 2.40 adult 
male per family. In the employed respondents’ family there are 122 
males and the average is 2.44 adult males per family. 
The percentage distribution shows that the families consisting of 
5—7 adult males, have been found to be in greater proportion among 
the students’ group and in lowest proportion in employed respon- 
dents’ group. Single adult member families have been found to be in 
significant proportion among the employed and traditional persons’ 
group. In all the three groups most of the families have been found 
to have 2—4 adult males. 
TABLE. Il. А-11 


Distribution of families by number of adult male 


Adult males Only one 2-4 5—7 Total Average 
member | members members 
Student 1 33 16 180 3.60 
2.00 66.00 ` 
Erecitionally e 3 y, ке) 
employe 16 27 7 120 2.40 
32.00 Ta 
Employe TH (32.00) (5400) (14.00) | 
modern. 18 31 1 
occupation (36.00) (6210) (2.00) D andit) 
Total 35 91 
24 422 2.81 
(23.33) (60.67) (16.00) 


4 Number of Adult Female 


It is found that in all the families included in the present study 
there are 364 adult females and the average is 2.43 adult females per 
family. In the student group the total number of females is 133 
and the average is 2.43 adult females per family. In the traditional 
Eon the total number of females is 116 and the average is 2.32 
Vina per family. In the Employed group the total number of 
«males is 115 and the average is 2.30 adult females per family. | 
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The percentage distribution shows that families with one adult 
female have been found to be in comparatively higher proportion 
among the empolyed respondents’ (44%) category. Families of 2—4 
adult females have been found in majority of all the families in 
all the three respondents’ groups. However, such proportion is 
comparatively higher in the student sub-sample (78%. Families 
of 5-7 females have been found in small proportion in all the 
three groups. 

Male-female ratio reveals that adults constitute the family 
in greater proportion (2.81 person per family) than the adult 
females (2.43% per family), Thus there is numerical dominance of 
male members in the family. 
| TABLE П, А-12 

istribution of the families by the number ,of the adult females 


D 

Adult females Only One 2-4 5—17 Total Average 
member members members 

Student 9 39 2 133 2.66 
(18.00) (78.00) (4.00) 

Traditionally 3 

employed 12 34 4 116 2.32 

' (24.00) (68.00) (8.00) 

Employed in 

modern 22 25 3 115 2.30 

occupation (44.00) (50.00) (6-00) 

Total 5 364 2.43 


43 98 9 
— (28.67) (65.33) (6.00) 


Number of Children 

Analysing further the demographic structure of the Chamar 
family the data have been further analysed from the point of view 
of number of children in the family. All those boys and girls having 
the age of 12 Years or less have been treated as children. The 
distribution indicates that in the sample there are 15.34 per cent 
families in which there ate no children under 12 year of age. Such 
familiesare found in higher proportion in students’ group (34%) than 
the traditional ог employed persons’ families (6%) each. 
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In the students’ group 105 childern have been noted as under 
12 Years of age, the average being 2.10 children per family. In 
the traditional occupational group there are 164 children and the 
average is 3.28 children per family. Whereas in the employed 
group there are 153 children and the average is 3.06 children 
per family. Thus it is in the traditional occupational group that the 
number of children in the family has been found to be com- 
paratively in higher proportion. The distribution further reveals 
that 2-4 children have been found to be in most ofthe families 
in each respondent's group. However, it is in the traditional occupa- 
tion group that their proportion isthe highest (72%), 
containing more than four children under 
found in the employed respondents’ groups. 


TABLE П. A-13 
Distribution of families by number of Children 


Families 
12 years have been 


LIO um m re EE itn co n 
No. of Only опе 2-4 5—7 Above 7 None Total Average 
chlidren member 


тет- тет- members 
bers bers 
Student 


аша қз o 0 
9 16 7 1 17 105 210 
(18.00) (32.00)(14.00) (2.00) (34.00) 

Tradition- 4 


36 6 1 3 64 3.28 
ally employ- (8.00) (72.00) (12.00) (2.00) (6.00) | 


Employed 11 23 10 3 

in modern (22,00 i 3 153 3.06 
occupation (22.00) (46.00 (20.00) (6.0 0) (6.00) 

Total 24 Se 2. лалы 


5 93 5 
(16.00) (50.00) (15.33) (3.33) - 


23 
(15.34) 
Section II- 


B Educational Profile of the Respondents 
m Education has been considered asa catalyst and harbinger of 
: ыш Education unlocks the doors to Modernisation, In the 
о Socto-economically deprived groups, education acts as an 
agent and cartier of upward mobility, 
Position of scheduled caste and to pr 
ў they have been 


— a 
Ж г, _ = т л Шы n——— 
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tional opportunities Бу Way of financial assistance, book aid, reserva- 
tion in educational'institutions etc. ‘These educational measures have. 
been contributing to the upliftment of the Harijans. The present 
section tries to find out how far the respondents’ families have 
benefited from educational measures. What is the depth of educa- 
tional achievement in the family ? What аге the directions of educa- 
tional mobility over a span of three generations in the family ? And 
how far the governmental measures have contributed to the new status 
of Harijan family. 
Number of Literates in the family 

Tn order to find out the extent of literacy in Chamar family, the 
data concerning the number of literates have been analysed. It is 
found that, barring eight families belonging to the traditionally 
employed group, in rest of the families possess one ОГ more literate 
member in the family. 

In the students’ group, 6 рег cent families have only one literate 

—4 literate members, 32 per cent have 


member, 40:рег cent have 2 
5—7 members and 22 per cent have more than 7 literate members in 
dy exhibits 


the family. Thus students’ group in the present stu 
considerable depth in education. 

In the traditionally employed group 24 per cent respondents 
have only one literate member, 44 per cent possess 2—4 members, 
8 per cent have more than 7 literate members in the family. Thus 
the traditionally employed persons’ families also contain a fairly good 
number of literate persons. However, as explained elsewhere, the 
literacy level of these members is low. 


In the employed respondents’ group, 6 per cent families consists 
of only one literate member, 44 per cent possess 2—4 members, 
again 44 per cent consist of 5—7 members and 6 per cent consist of 
More than 7 literate members in the family. 

A cross comparison of data reveal that literacy is more wide- 
spread among the students’ families than the traditionally-and modern 
employed persons’ categories. In students’ group taken together 
in-all the families, 260 persons are educated and the average is 5.20 


literate per family which is higher аз against the two other groups. 
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Tn the traditional group 141 persons have been found as literate and 
the average is only 2.82 literate persons per family which is the 
lowest. In the employed group, 242 persons have been found as 
literate and the average is 4.84 literate persons per family. 
TABLE II. 14-B 
Distribution of families by number of literates 


5 Ый (Ue ge МН der conc ы tin cc MN NN РЕ. 
No.of | Onlyone 2-4 5-7 Above 7 None Total Ave- 


literates member Members members members rage 

Student 3 20 16 11 — 260 5.20 
(6.00) (40.00) (32.00) (22.00) 

Traditionally 12 22 4 4 8 141 2.82 


employed (24.00) (44.00) (48.00) (8.00) (16.00) 
Employed in 
modern 3 22 22 3 


— 4.84 
occupation (6.00) (44.00) (44.00) (6.00) 
Total 18 64 42. #18 8 643 4.82 
(12.00 (42.67) (28.00) (12.00) (5.33) 
Father’s Education 


The analysis of data concerning educational status of the res- 
pondent's father has significance for understanding the depth of 
education in the family and also for understanding the nature and 


extent of educational mobility which has occurred in the respondent's 
family over the span о? two generation, 


In our sample it has been found that those respondents who até 
engaged in’ traditional occupation such as shoe-making and leather 
tanning etc, the depth of education in their family is almost shallows 
only 8 рег cent respondents in this group have reported that theif 
fathers were educated upto primary level. In the rest of the cases 
the fathers were illiterate. 

x As against the respondents engaged in traditional occupation, 
еге is considerable depth of education in students and employed 
Persons’ families. In both these categories more than half of the 
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category 8 per cent respondents’ fathers were educated upto primary, 
8 рег cent uptó B. А. and 4 per cent were educated upto post- 
graduate level. In the employed respondents’ category 32 per cent 
reported that their fathers were educated upto primary, 10 per cent 
upto middle, 8 per cent upto high school, 8 per cent upto I. A. and 


2 per cent upto B. A. level. 


The distribution of data clearly indicates that education and 
se Harijan families where in 


employment are more pronounced in tho 
the preceding generation, there was some educational achievement. 
TABLE П. B-15 
Distribution of respoudent’s father by educational attainment 


Fathers’ Student Traditionally Employed Total 


education employed in modern 
occupations 
oooO A 
No Education 24 46 20 90 
(48.00) (92.00) (40.00) (60.00) 
Upto Primary 4 4 16 . 24 
(8.00) (8.00) (32.00) (16.00) 
Upto Middle 4 - (10.00) cm 
8.00 Қ f 
High School | 6 : = 4 10 
(12.00) (8.00) (6.67) 
Intermediate 2 — @ d ) (4 S ) 
4.00 М Қ 
Graduate А ^ ) = 1 9 
(16.00) (2.00) (6.00) 
Post-graduate 2 - 2 
(4.00) (1.33) 
Total 50 : 50 50 150 
(100.00) (100.00) (100.00) (100 00) 


Mother's Education 

у The literacy level of the Harijan com 
in the case of Harijan women. Generally these women have 
served as agricultural labourers ог performed such menial roles as 
midwifery etc. As such there was no need for educational attain- 


munity has been lowest 


3 
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ment. It is only inthe recent times that the literacy of the women 
in the Chamar Community is rising. 


In the present study it has been found that all the теѕроп- 
dents engaged in traditional occupation have reported that their 
mothers were illiterate. Іп the students’ group 90 per cent and 1p 
the employed group 82 per cent respondents have stated that their 
mothers were illiterate. It has been found that in the students’ group 
4 per cent respondents have reported that their mothers were educated 
upto middle, 2 percent upto LA. and 4 per cent upto В.А. Іп Ше 
employed group 12 per cent respondents have stated that their 
mothers were educated upto primary, 2 per cent upto middle, and 
4 per cent up to high school. Thus inthe students group the literacy 
level of the respondents’ mother is quite significant. 

i TABLE Il. B-16 


Distribution of Respondent’s mothers by level of education 
Co Es a ا‎ 2 


Mother's Student Traditionally Employed Total 
Education employed in modern 
occupation 
Tlliterate 45 50 41 1 n 
(90.00) 100.00 | 90.67. 
Р ү — (200,00) (82.00) ( 0 
(12,00) (400) 
Upto: Middle 2 MT 1 ў 
4,00 2.0 
аа) 6: Q0) GY 
(4.00) (1.33) 
Intermediate 1 4. i 1 
(2:00) (0.67) 
Graduate Ul 2 را‎ ж. 2 
(4.00) (1.33) 
e 0!) OO) (743 
Total 50 50 150 
50 
(90) (100.00) (10000) (10000) 
Wife's education 


The data about the educational status of respondents’ wives 
E that as compared to mother’s generation, education among the 
arijan women of the Present generation, has become more wide 
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spread. The data reveal that in the students’ group 20 per cent 
respondents' wives possess no educational qualification, 8 per cent are 
educated upto primary, 2 per cent upto middle, 4 per cent upto high 
school, 6 per cent upto I. А. 2 per cent upto B. А. and 2 per cent 
upto post-graduate level. In the traditional respondents group 90 per 
cent respondents have stated that their wives are illiterate, 6 per cent 
are educated upto primary level and 4 per cent upto middle level. 

Inthe modern employed group 48 per cent respondents have 
Stated that their wives are illiterate, 16 per cent stated that their 
wives are educated upto primary level, 20 per cent upto middle level, 
4 per cent upto high school, 8 per cent upto 1. А., 2 per cent upto 
B. A. and 2 per cent. upto М.А. Thus it is clear that more than half 
of the respondents in the employed category have educated wives. 


TABLE IL B-17 
Distribution of Respondent's wife by educational attainment, 

Wee — sudo — Traditionally Employed in Total 
education employed hora 

Illiterate ao қ ( 45 00) (48-00) (52.68) 
Upto Primary m Л ( 69 (16:00 оф 
Ui Middle Ду 00 (20.00) esn 
High School (4.00) A^ (бю) (2.67) 
Intermediate (бю) т fal 00) (4.66) 
Graduate club 7 (2.00) (1.33) 
Post Graudate o (2.00) (1.33) 
N. A, 20 Dg Р, (859) 


Total 50 
(100.00) 
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It is very clearly established that the Chamar families аге 
becoming increasingly education oriented. Barring traditional families 
in the sample, in all other families education among women is 
becoming quite widespread. Not only the women are becoming 
literate but their educational level is also rising high. 

Children Receiving Education 


Exploring the interest of the respondents, family in education, 
they have been asked to state about the educational career of the 
boys and girls in the family. The data reveal that 14.66 per cent 
families are those where all the boys and girls in the family are receiv- 
ing education, in 6 per cent families all boys and some girls, in 
9.34 per cent some boys and some girls, in 35.33 рег cent only boys 
and in 10.67 per cent only girls are receiving education. There are 

TABLE II. B-18 
Distribution of Respondent's family by children receiving education 
۹ OF receiving ӨР се 


Children’s Student Traditionally | Employedin Т otal 
education employed | modern occupation 
All boys/ 12 3 7 22 
All girls (24.00) (6.00) (14.00) (14-60 
All boys) 5 er 4 9 
Some girls (10.00) (8.00) (6.00) 
Some boys| 2 1 5 14 
Some girls (4.00) (14.00) (10.00) (9.34) 
Only boys 14 15 24 52 
\ (28. .33 
Only шы ^ 500 (00) 48.00) (355 
12.00 0.67) 
Хо опе Teceiving ) 20 ) (000) (1000) " 15 
education (8.00) 0) 
í T 22. 10.0 
Only infants 4 ( E 4 ( 14 
LAT (8.00 9.33) 
‘No children 3 ) 9200 (8 2 ( 7 
(6.00) 6.00 (4.67) 
Total 3) (6.00) (2.00) 


50 50 150 
dût , (10000 — (100.00) пору (100.00 
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10 per cent families where the children are of educative age but are 
not getting education. In 9.33 рег cent families there are only 
infants and 4.67 per cent families there are no children. 


A cross comparison of data show that students, and employed 
persons’ families education is comparatively more widespread 
than in the traditionally employed group, such families where the 
children are in the educative group but are not receiving education 
have been found comparatively in higher proportion in traditional 
occupation group. It is significant to note that in students as well as іп 
employed person’s group there are a significant proportion of families 
where equal interest is being shown in the boys’ as well as in girls’ 
education. 


Boys in the family receiving education 


In most of the societies the process of educational expansion 
has been associated with a higher rate of male literacy. In Indian 
society, especially in the context of scheduled caste, the emphasis on 
male literacy is likely to be much more pronounced. It is the male 
member who, through new educational achievement, could bring 
better economic gains to the family than the female members. There- 
fore, in this context the data concerning the boys’ education in the 
family have been analysed. 

20 per cent families where 


In the students’ group there are 
2-4 boys, and 2 per cent 


one boy, 44 per cent families where 
education at different levels. 


families where 5-7 boys are receiving 1 
There are 10 per cent families where the boys are of educative age but 


they are not receiving education. 


In the traditionally employed group there are 36 per cent families 
where one boy, 12 per cent families where 2-4 boys, and 2 per cent 
fumilies where 5-7 boys are receiving education while in 20 per cent 
families there are boys but they are not getting education. 


Inthe employed persons’ category, in 32 per cent families 
there is only one boy, in 44 per cent families 24 boys and 2 рег 
cent families 5-7 boys who are getting education. 
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TS a 

Thus it is clear that the emphasis on boys’ eifücation P. ү à 
greater in the employed respondent's group. There gp түт 
single family in this group, where education is not “зы 2 dem 
the boys. In traditionally employed group there is m pes 
on boys’ education. In such families the number о 


ege о іп 
education is very limited. In most of the families only опе boy 
the family is receiving education. 


TABLE П. B-19 @ 
Distribution of families by Boys in the family receiving educatio 


rotate 
ТЕО”, 2 np Students , Tradirlanaily Employediia ТО 
Ейисайоп employed Es paria n 
44 
10 18 16 „33 
Ошу опе (20.0) (36 0) (200) (9. у ) 
2—4 22 ‚33 
(40) а (44.00) (33,39) 
5—7 1 0 
(2.00) (2.00) (2.00) (20 ! 
Boys not 5 am ‚00 
receiving (10.00) (20.00) (10.00) 
education 18 
Only Infants 5 6 7 
(10,00) (12.00) (40) (0200 } 
No boys at all 7 9 13.34) 
(14.00) (18.00) (8.00) (2:985 
Total 


0 
50 50 50 M 
(100.00) (100.00) (10000) (100.00) 
—— 
CIR кыз ТЫР eee 
Girls in the family receiving education 


Female literacy in India has generally been extremely 10% 
Among the scheduled castes it has been much poorer. However» 
with the general socio-economic awareness and rise in the aspira 
tion, female education has begun to draw attention. 

In the present study, 
36 per cent families w 
families there are 2-4 gi 
group there аге 10 per 
tive age but they are not 


among the students’ subsample there ae 
here only one girl and in 14 per сеп 
tls who аге receving education. In this 
Cent families where there are girls of educa" 
getting any education, 
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In the traditionally employed group, in 22 per cent families 
only one girl, in 8 per cent families 2-4 girls andin 2 per cent 
families 5-7 girls are receiving education. In this group there are 
14 per cent families where there are girls of educative age but are 
deprived of any education. 
In the employed persons’ category there are 20 per cent 


families where only one girl and in 26 per cent families 2-4 girls are 


receiving education. In this category there are only 4 per cent families 
g education. 


where there are girls but they are not gettin 
In all the three groups there are fairly good number of families 
where either the girls or infants (under 5 Years ofage) Orno girls 
at all hence not under education. A comparison of the three groups 
points out that both in the students and in the employed subsamples 
there is considerable emphasis on girls’ education. However, in 
the traditionaly employed group the emphasis on the girls’ educa- 
tion seems to be comparatively less. 
TABLE II. B-20 
Distribution of Respondents family by the girls receiving e 


rrr EE 2. 
Traditionally Employed in 


ducation 


„Total 


Girl's Student 
education employed modern occupation 
Only one 18 11 10 39 
d (36.00) (22.00) (20.00) (26.00) 
2—4 7 4 13 
(14.00) (8.00) (26.00) (16.00) 
5—7 — 1 = 1 
(2.00) (.67) 
Girls not 
ivi 14 
receivin 5 7 D 
education (10.00) (14.00) (4.00) (0.33) 


12 9 12 33 

Only infants (24.00) (18.00) 0200) 2203 
No girls at all 8 18 1 

(16.00) (36.00) (26.00) (26.00) 

50 150 


Total 50 50 
(100.00) (100.00) 
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Level of education of boys A 
E In the students? sample, leaving aside the Ev 
are 67 boys in all the families receiving education. The іш atre 
about the educational level of these boys in the family a aidie 
29.44 per cent are in the primary classes, 19.40 per cent іп the pw 
classes, 16.44 per cent in the higher secondary classes, 14.93 P' 
in the post graduate classes and 2.98 per cent in law. Қ” 

In the families of traditionally employed persons the yae 
boys’ education із comparatively lower, Of the 37 boys receiving sd » 
tion in such families, 54.08 per cent are in the primary classes, s . 2. 
per cent іп the middle classes 27 per cent in high school and 2. 70 P 
cent in intermediate classes. ы 

In the employed persons’ families there аге 76 children wh 
are receiving education. Of these 48.70 percent are in p 
classes, 30.26 per cent in middle classes, 11.84 per cent in high n 
3.95 per cent in intermediate, again 3.95 per cent in graduate classe 
and 1.30 per cent in post-graduate classes, 

TABLE U. B-21 


Distribution of Respondent’s family according to 
level of boys education 

ee 
Level of boys Student 


з Же е эй 
Traditionaily Employed in Total 
education employed modern occupation = 
Prima: 77 
гу 20 20 37 
0 (29.84) (5408) (48.70) (42,83) 
Middle 13 23 42 
(19.40) (16.22) (30.26) (23.33) 
High School рп "ү 9 305 
ae. 0644)' (27.00) (11.84) (16.66) 
Intermediate 10 2 М, 
14.93 m ; 7. 
Graduate ^ 9 | CW G an з 
13.43 = ( 6. 
Post graduate р 2 : Ы 3 0) 
2,98) 11 
Law IE: = go ( 2 
(2.98) (2.98) 
Total 67 1 


7 76 180 
Ы ) (100.00) (100.00) (10.00) (100.00) 
тее SLL ( : 


Socio-economic Background 41 


Thus, it is clear that as compared to employed persons’ family, 
the level of boys’ education in the students’ family is higher. A 
greater proportion of boys in students’ families are receiving higher 
education. 

Level of education of girls in the family 

In the students’ sub-sample there are 36 girls in all who are 
receiving education. Of these 36.14 per cent are in primary classes, 
22.22 per cent in middle classes, 19.44 per cent in. high school, 16.67 
per cent in intermediate and 5.55 per cent are in B. A. classes. 

In the traditional occupation sub-sample only 25 girls are 

‚ receiving education. Barring two girls who are in middle and high 
„school, the rest of them are in primary classes, 

In the employed persons' sub-sample there are 41 girls receiving 
education. Of these 56.13 per cent are in the primary classes, 19.50 
per cent in middle classes, 14.36 per cent in high school, 4.87 per 
cent in intermediate and again 4.87 per cent in graduate classes. 


TABLE II. B-22 
Distribution of Respondent’s families according to level 
of girls education 


Oe, Lu Ro 
Level of girls Student Traditionally Employed in Total 
education employed modern occupation 
Primar 13 23 23 59 

3 обл 092-00) (56.13) (57.84) 
Middle 8 8 17 
(22.22) (4.00) (19.50) (61.66) 
High School 7 l 6 14 
i (19.44) (4.00) aam (13.33) 
ntermedi - 
4 Po aes?) (63) (45) 

‚А. 2 E: 

(5.55) (4.87) (3.72) 
Total 36 25 41 102 
(100.00) (100.00) (100.00) (100.00) 


f girls’ educational level in the three 
t that in the traditionally employed 
15 receiving education is low but, 


The comparative overview О 
Sub-samples very clearly points ou 
group not only the number of gir 


p" 3 3633) 


42 Education and Mobility Among Harijans 
their educational standards are elementary. The students’ n 
though having lesser number of girls under education in гы i 
to employed persons families, possess higher educational attain d 
of the girls. A fairly good per centage of them are in high s di 
or intermediate or B. А. classes. This suggests that the students in E 
sample belong to such families where a high premium has pone т 
upon the education and іп order to raise the socio-econ 


Е М of 
Status of the family, the girls have been given fairly good chance 
higher education, 


Highest educated member in the family (Excluding Respondents) 


In order to understand the depth of education in respondents 
families, they have been asked to state the person other than them- 
selves who is the highest educated member in the family. It has ae 
found that in the student-group there are 6 per cent families where othe 
family members are illiterate. Among the rest, in 26 per cent raih” 
father is the highest educated member, in 6 per cent the wife, in Т 
рег centthe brother, and in 4 per cent, the sister of the respondent , 
the highest educated member in the family. Thus, the educationa 
attainment of the respondents own generation either through brother» 
Sister or wife is more pronounced than in the father's generation. 

In the traditionally employed group, in 2 per cent families 
wife of the Tespondent, in 42 Per cent the son, in 10 per cent the 
daughter, 


in 18 per cent the brother of the respondent is the highest 
educated member in the fam 


Шу. There are 29 per cent families 
where other members are illiterate. Thus, it is clear that the res- 
Pondents’ own generation is not much educated as compared to thei? 
Sons’ generation. In this group itis the sons and daughters wh? 
are generally the highest educated members in the family. 

In the employed persons’ category, there are 4 per cent families 
where father is the other highest educated member, in 22 per cent the 
Wife, in 28 per cent the Son, in 18 рег cent the daughter and in 26 pet 


cent the brother is the other highest educated member. There is only 
one family in this sub-sample where the other members in the family 
have been found illiterate. Thus, 


it is clear that jn. the employed 


| 
| 
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person’s family there is much depth in education. Not only the 
respondents possess good educational qualifications but their fathers, 
wives,sons and daughters also possess good educational qualifications. 


TABLE П. B-23 


Distribution of Respondent’s families according to highest 
educated member in the family 


————— 


ОР 12. ws 
Highest educated Student Traditionally Employed in Total 


member in the employed modern 

Father 13 E 2 15 
(26.00) (490 (15:00), 

Wife 3 1 11 15 
(6.00) (2.00) (22.00) (10.00) 

боп - 21 14 35 
(42.00) (28.00) (23.34) 

Daughter 9 14 

(10.00) (18.00) (9.33) 

Brother 29 9 13 51 
(58.00) (18.00) (26.00) (34.00) 

Sister 2 2, Le 2 

(4.00) (1.33) 

Illiterate 713 14 1 18 
(6.00) (28.00) (2.00) (12.00) 

Total 150 


٤0 <0 50 
(100.00) (100.00) (100.00) (100.00) 
DEM не іі етте” a PEUIM —————— 


———— 


Level of Education of (һе other highest educated member in the family 
(Excluding the Respondents) 

Exploring further the depth of education in respondent families 
it has been found thatin the student-group there are a fairly good 
number of families where other highest educated members possess 
educational qualification which is higher than high school standard. 
In this group there are 30 per cent families where the other highest 
educated member is a graduate, in 14 per cent families such member 
isa Post-graduate, in 6 per cent families such member possesses 


Professional degrees in law or education. 
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Inthe traditionally employed group the educafional qualifica- 
tion of other highest member in the family is not very significant. 
Only in 28 per cent families the other highest educated member is 
high school educated, in 8 per cent families such member is educated 
upto intermediate level and in 12 per cent families such member 18 
educated upto graduation. 


In the employed persons’ category the educational qualification 
of the other highest educated member in the family is quite diffused. 
While in 22 per cent families the highest educational level of the other 
member is only primary, there are 16 per cent families where it 1s 
middle, and in 14 per cent it is intermediate, in 6 per cent it is graduate; 


„in 12 per cent itis post-graduate and in 2 per cent it is professional 
degree in law. 


TABLE I, B-24 


Respondent's distribution according to level of education of the 
other highest educated in the family. 


E RP а. мы M 
Level of Student Traditionally Employed in Total 


educational employed modern occupation 
Primary 8 11 11 30 
(16.00) (22.00) (22.00) (20.00) 
Middle 1 6 ^ 15 
(2.00) (12.00) (16.00) (100.00 
High School 7 14 13 3 a 
14.00 28.00 3 22.6 
Intermediate ( 6 ) ( A ) (2°) ( 17 
- 12.00 б 33 
Graduate ( 15 ) (8 00) (14.00) (11 S 
30.0 ; 
Post-graduate ( 00) (2:00) (6.00) (12.66) 
(14.00) 6 13 
Law & Education 3 T (12.00) ion 
(6.00 
None 3 › ТА (2 0o e e 
(6.00) (28.00) (2.00) (12.00) 
Total 50 5 
(100.00) (100.00) 


50 150 
- (100.00) (100.00) 
А comparison of the three Sub-samp] E o 
tional attainment of the other High Ples show that the 


educa- 
est member in the fa 


milv is 
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comparatively better in the student sub-sample than in the other two 
sub-samples. Шытау be said that the students’ family in the present 
study has firm educational roots and better educational expansion in 
the family. 


Section II-C. Economic Profile of the Family 


_ The economic condition of the Chamar family has been tradi- 
tionally bad. Chamars have supported their family by such works 
as in common parlance been regarded polluting, namely, shoe-making, 
hide and leather works, disposal of dead animals and scavenging. 
In the village agrarian structure they have acted as agricultural 
labourers. Their income has barely provided sustenance to their 
family. However, in contemporary India, especially after indepen- 
dence, many economic measures have been launched among which 
the reservation in job is the most important. Financial assistance has 
also been provided to them to expand their traditional or non- 
traditional occupations. The theoretical possibility of adopting 
non-traditional and lucrative occupations, coupled with governmental 
welfare measures, provide, ample opportunity to Chamars to 
raise their economic status. In this section ап attempt is being made 
(9 Бай out the economic status of the Chamar family. Through a 
f Chamars in traditional and modern occupations, 


comparative study o 
pational mobility occurring 


the nature and extent of economic and occu 
in the Chamar family will be measured, 


Fathers’s occupation 
Traditionally the Chamars have dealt with hides and skins and 


making and repairing shoes. In village 
society they have performed the role of agricultural labours. In the 
Cities they have performed the role of sweepers and scavengers. In 
recent times, however, there has been considerable change in the 
Occupation of tbis caste which is increasingly ‘becoming manual 
labourers. With the expansion of education the Chamars are also 
entering urban occupations and professions. 

. In order to understand the occupational mobility occurring 
among the Chamar families, the data concerning occupations of the 
respondents’ fathers have been analysed. It has been found that in 


һауе; been associated with 
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the student sub-sample, 20 per cent of the respondents’ fathers were 
agriculturists, 22 per cent agricultural labourers, 6 per cent skilled 
workers, 8 per cent teachers, 4 per cent social workers, 6 per cent 
businessmen/contractors, 10 per cent gazetted officers while 16 per cent 
were clerks/peons etc. Thus the students in the sample belong i 
families where in the fathers’ generation there has been substantial 
change in occupations. Though a fairly good proportion of them 
Was engaged in agriculture, yet a good many of them were engaged in 
modern occupations. 
TABLE II. С-25 
Distribution of respondents by Father’s occupation 


LU UP eas et ile al dea 
Father's Stutent Traditionally | Employed in Total 
occupation employed omodern 

ccupation 
Agriculture 14 3 17 34 1 
(28.00) (6.00) (34.00) (22 67) 
Agriculture 11 = 11 22 
worker (22.00) (22.00) (14.67) 
Skilled 
worker (weav- 3 3 9 15 
ing) (6.00) (6.00) (18.00) (10.00) 
Shoe making& — 43 2 45 
leather workers (86.00) (4.00) (30.00) 
Dance& Drama — 1 m 1 
(2.00) (2,67) 
Teachers 4 LET - 4 
(8.00) (2.67) 
Shcial worker 2 — "E 2) 
(4.00 33 
Business & 3 | = la, а 3 ) 
Contractors (6.00) (2.00) 
Gazetea ( ФО» = 2 7 
officers 10. 
4.1 6.47 
Clerks|Peons 8 aa ea 


50 150 
(100.00) (100.00) 


ہہ 
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In the traditionally employed group 6 per cent of respondents’ 
fathers were agriculturists, 6 per centof them were skilled workers 
engaged in the weaving occupation, 86 per cent ofthem were 
engaged in shoe making and other types ofleather works while 2 
per cent of them were engaged in dance-drama activities, Thus, it is 
clear that shoe making continues to be the main occupation not only 
in the fathers’ generation but in that of the respondents’ as well, 

In the employed persons’ gub-sample 34 per cent of the res- 
pondents’ fathers were agricultural labourers, 18 per cent of them 
skilled workers, 4 per cent of them in the shoe making, 4 per cent of 
them gazetted officers and 18 per cent of them were clerks/peons. 
Thus, it is clear that the employed respondents’ families have witnessed 
considerable occupational mobility. As compared to preceding gene- 
tations, in the respondents’ own generation the shift towards the 
adoptation of urban occupation is more pronounced. A fairly large 
number of respondents’ fathers were engaged in the agricultural occu- 
pation but in the present generation the urban occupation like govern- 
ment service has been adopted. 

A comparison of three respondent-groups reveals that, barring 
the respondents engaged in traditional occupations, in the students’ 
as well as employed persons’ sub-sample, there is considerable 
Occupational diversification and occupational mobility. 


Mother’s occupation 

Traditionally the Chamar women have performed the role of 
midwifery both in the ruraland the urban areas. In the village 
community they have worked as agricultural labourers while in the 
urban areas they. have performed the role of a sweeperess. Enquir- 
ing into the economic condition of the Chamar women, the res- 
pondents have been asked to state about the occupation of their 
mothers. It has been found that in the student sub-sample 26 per 
Cent of the respondents’ mothers were agricultural workers, 2 per 
cent were teachers, while 72 per cent ofthe mothers were simply 
housewives. 

In the traditionally employed group 54 per cent of the respon- 
dents' mothers were engaged in collection of waste material, 4 per 


> орий 
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e» jij st 33 
cent were midwives, 4 per cent owned petty shops and the ге 
per cent were housewives. 


In the employed persons’ category 22 percent of the TE 
mothers were agricultural workes, 8 рег cent other wag 
сагпегв, 4 per cent midwives while 66 per cei 


dents? 


nt were housewives. 

It is thus clear that in the students' and employed persons’ Sus 
Sample there were few women who supplemented the fa E 
Income in the mothers’ generation. This may be because of co 


к oe іе i se 
paratively Satisfactory economic condition of the families in the 
two groups. 


TABLE П. С-26 
Distribution of respondents by mother’s occupation 
————— 


Mother's Student Traditionally Employed іп Тош 
occupation employed modern 
occupation 
е = 0 
Agriculture 13 = 11 24 
worker (26.00) (22.00) (16.00) 
Waste material == 27 € 27 
collection (54.00) эже 18.00) 
Wage earner — = 4 4 
(8.00) (2.67) 
Teacher 1 = = 1 
(2.00) (.67) 
Midwife = 2 2 4 
(4.00) (4.00) (2.67) 
Small shop — 2 m 2 
(4.00) (1.33) 
House hold 36 19 33 88 
duties (72.00) (38.00) (66.00) (58.67) 
y БЫ а OUS - 
"Total 


50 50 50 150. 
(100.00) (100.00) (100.00) (100.00) 
Wife's occupation : А қ 
Enquiring further about the economic position of chamar women 

the data Concerning the Occupation of respondents’ wives have been 

analysed. In the student sub-sample only 44 per cent of the respon- 

dents are married, Among these 8 per cent of the respondents? wives 


are still pursuing education, whereas 36 per cent of the respondents’ 
wives performed household dutjes only. 
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In the traditionally employed group wives of respondents ‘are still 
additional earning members of the family. There are 46 per cent of 
the respondents whose wives are engaged in the collection of waste 
materials while 10 per cent of the respondents’ wives are either agri- 
culture labourer or other wage earners. In this group 24 per cent of 
the wives are performing household duties while 20 per cent are such 
as, because of old age or illness, are, incapable of supplementing 
family income. 

In the employed persons’ category 80 per cent of the respondents’ 
wives are housewives, 4 per cent are still pursuing education and 12 per 
cent are too old or ill to work. In this group only 4 per cent of the res- 
pondents’ wives are school teachers. Thus the better economic status of 
the employed persons has kept the wives away from becoming a wage 
earner. 

TABLE I. C-27 


Distribution of respondents by wives occupation 


eS ee 
Wives Student Traditionally Employed Total 
occupation employed. in occu- 
pation 
Teacher = — 2 2 
(4.00) (1.33) 
Waste mate- — 23 4 23 
iral collection (46.00) (15.33) 
Agril. Labourers & 5 = 5 
other wage earner (10.00) (3.34) 
Student 4 - 2 6 
(8.00) (4.00) (4.00) 
Household 18 12 40 70 
duties (36.00) (24.00) (80.00) (46.66) 
Old & ш — 10 6 16 
DET (20.00) (12.00) (10.66) 
NA 28 x E 28 
(56.00) (18.68) 
Total 50 50 50 150 
100,00 100.00 (100.00 100.00 


50 


Brothers’ occupation 
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In order to understand the nature and extent of occupational 
diversification and mobility in the respondent families the data concer- 
ning brothers’ occupation have been analysed. It is found that in the 
students’ sub-sample there are 42 respondents who have іп all 87 
brothers in their families. Among these brothers, 56 31 per cent are 
either students or infants, Only 2.30 per cent are unemployed. There 
are 5.75 per cent respondents whose brothers are associated with 
cultivation, 6.90 per cent are skilled workers, 3.45 per cent in the field 
of weaving and printing of sarees, 3.45 per cent in teaching/ medical 
professions, 2.30 per cent in business contractorship, 12.64 per cent 
in government service and Supervisory jobs, while 6.90 per cent аге 
clerks. It is significant to note that for the earning brothers of the 
respondents the main occupation is government service. This sug- 
Bests a better economic status of these families. 

In the traditional occupational group only 17 respondents have 
one or more brothers totalling 36 in all. The percentage distribution 
reveals that 11.11 per cent are wage earners, 2,77 per cent are 10 
weaving and printing, 30.55 per cent are in shoe making while 16.66 
percent аге peons. There are 38.91 percent of brothers who are 
students/infants. 

In the employed persons’ category 18 respondents have brothers 
totalling 42. There are 28.59 per cent of-brothers who are students] 
infants. Among the working brothers 4.76 per cent are in cultiva- 
tion, 4.76 per cent are skilled workers, 19.04 per cent are in weaving|- 
printing, 2.38 per cent are businessmen, 11.90 per cent in government 
Service while 9.53 per cent are clerks, Only 11.90 per cent of bro- 
thers are found to be unemployed. Thus, it is clear that there is 2 
wider field of occupation ranging from traditional to modern which 
has caught the interest of the employed persons’ families, It is signi- 
ficant to note that in this category individual-based occupations like 
weaving/ printing are the most popular ones followed by government 
"service. ~ - 

It is clear that except the traditionally em; 
. is much occupational diversification, in the st 


ployed families, there 
udents’ апа employed 
person’ category. 
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: TABLE П. C-28 
Distribution of Respondent according to Brother's occupation 
CUN E eU METRE EEE ИЕ 
Brother’s Student Traditionally Employed in Total 
occupation employed modern occupation 
Agriculture 5 — 2 7 
(5.75) (4.76) (4.24) 
Wage earner — 4 — 4 
s (11.11) 2 (24%) 
illed workers 6 = 
(manual) (6.90) (4.76) (4.85) 
Weaving & 3 1 8 12 
printing (3.45) (2.77) (190.4) (7.25) 
Shoe-making & = 11 2 13 
other leather (30.55) (4.76) (186) 
works 
Teacher/Doctor 3 = 1 4 
| (3.45) (2-4 (2.42) 
Business 2 = 
Бетте д (2.30) (2.38) (1.81) 
Govt. Service 11 - 5 16 
(Supervisory (12.64) (11.90) (9.70) 
Cadre) 1б 
Clerk: -- 4 
Mi (690) (9.53) (600) 
Рео m" 6 = 
z (16.66) , 69 
U = 
peu oyed (2.30) (11.90) (424) 
Students/i 49 14 12 75 
ets intents (56.31) (38.91) (28 59) (4.555) 
Tot 87 36 42 165 
vA (100.00) (100.00) (100.00) (100.00) 


Sons’ Occupation 


In order to understand the 


inter-generation occupational 


mobility as also to know the extent of occupational diversification the 
Tespondents have been asked to state their sons’ occupation. In the 
Students sub-sample only five respondents have sons but they are either 


Studying or infants. 
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Among the traditionals there are 35 families having 72 sons. e 
this category 19.47 per cent are engaged in shoe-making, 4.16 рег i 
are as skilled workers, 2.77 per cent are holding small shops, 8.33 ре) 
cent are peons while 4.16 per cent are unemployed. 

In the employed persons’ category 41 respondents have 82 dd 
Among them only 4.90 per cent are working as clerks, whereas 95. 
per cent are students or infants. е 

Thus, it is clear that leaving aside the students’ group іп the 
sample who are of younger age, in the traditional occupation gtOUP 
there îs considerable difference concerning approach to son's occupa 
fion. The employed persons catégory laying much emphasis ор 
education has precluded their sons to join gainful employment while 
they are of educative age. As against this there is comparatively 
less emphasis on education in the traditional occupation group. The 
children of educative age have entered the occupational field and, 
illiterate as they are, have opted low occupations as 5һос-шаКі08» 
manual works etc. Thus educational and occupational status of the 
respondents have much to do with the son's occupation. 

TABLE II. C-29 
Distribution of Respondents by son's occupation 


Son's Student Traditionally Employed in Total 
occupation employed modern occupation 
Shoe making - 14 - 14 
Repairing (19.47) (8:80) 
Skilled manual — 3 = 3 
workers (4:16) (1 90) 
Shops = 2 ші. 2 
í 1.25) 
Clerks = о 22 4 ( 4 
(4.90 (2.50) 
Peons- — 6 0 бо) 
8.33 3.8 
Unemployed =a ( 3 ) ( 3 
4.16) 1.90 
Students} 5 : 44 78 027 A 
Infants (100.00) (61.11) (95.10) (79.85) 
Total 72. 82 159 
: (100.00) (100.00 (10000) (100.00) . 
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Number of earning members in the family 
5 

Enquiring about the economic stability of the family the res- 
Pm have been asked to state the number of earners in their 
чы Itis found that іп the student sub-sample 32 per cent of 
: е respondents have only one earning member, 33 per cent have 
wo, 22 per cent have three while 8 per cent have four earning 
members іп their family. 

In the traditional occupational group 34 per cent respondents 
һауе only one, 30 per cent have two, 6 per cent һауе three, 20 рег 
cent have four, 6 per cent have five while 4 per cent have six earning 
members іп their family. 

In the employed person 
per cent have two again 14 per cent have 


while 4 percent have five earning mem 
A comparative evaluation of data suggests that in the employed 


persons’ family the number of earners in most of the cases is only 
one. The average number of earners in this category is only 1.82, 
whereas in the students’ category the average is 2.06 per cent. Thus 


the families which are comparatively poor, inspite of having higher 
ossess low economic status as exemplified by 


s’ category 60 per cent have one, 14 
three, 8 per cent have four 


bers in the family. 


number of earners, P 
the traditional respondents’ family. 

TABLE П. C-30 
dents according t 
in the family 


Distribution of Respon o number of earners 


Earners in Опе Two Three Four Five Six Total and 
the family ikoni. Manea average 
Student 16 19 11 4 — = 103 
(32.00) (38.00) (22.00) (8.00) (2.06) 
Tradi- 17 15 3 0 3 2 123 
tionally (34:00) (30.00) (6.00) (20.00) (6.00) (4.00) (2.46) 
employed а 
Employed 
in modern 30 7 7 4 ک2‎ 91 
occupation (60.00) (14.00) (14.00) (8.00) (4.00) (1.82) 
317 


Tot Ty 230015 5 2 
2% (42.00) (27.32) (14-00) (12.00) (3.35) (1.33) (2.11) 
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Total Income of the family 


Enquiring about the economic status of thé family the Ё. 
pondents have been asked to state their total family peu. 
is found that in the student's category about 46 per cent of ке; 
possess total income of Rs. 500 P.M. There are 24 рег 824 
families whose monthly income range is between Rs, 501 and 1,0 00 
22 percent of families have an income between Rs. 1001 aA 
while 10 per cent of families have income more than Rs. 20 yi 
It is significant to note that nearly half the respondents’ families In 
the students’ group belong to low or low middle class status. However 
а fairly good percentage of respondents possess a middle or upper 
middle class status. 

In the traditional occupation group there are 14 per cent of respon- 
dents whose family income isless than Rs. 250, 54 per cent have Rs. 
251—500, 14 per cent have Rs. 501—750 12 percent have Rs. 751— 
1000 while 4 per cent have Rs. 1001—1500. Only one family in this 
Category has more than Rs. 2000 as monthly income. 


TABLE Ц. С-31 


Distribution of Respondents by total monthly income of the family 
——————————— ML ақ отс See ee 
Monthly income Student 


Traditionally ^ Employea n Total 
of family employed modern occupation 
Up to Rs. 250 8 7 Er 15 
(16.00) (14.00) (10.00) 
Rs. 251—500 clio 27 ^ 48 | 
д 54.00 2j 
Rs. 501—750 b 00) (12.00) Ghe : 
6. 14.00 00 
кш S кешу 060) (200 
4 12.00 
Rs. 1001—1500 реч (1200) (22-00) (17,34) 
j 90 
ве. 90120000 5. GS) (34 00) (16,00) 
10. 
Above Rs. 2000 hen (840) : om 
lo (2.00) (8 00) 
е 6.66) 
‘Total 8 x 4 (669 
(10000) (100.00) 
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Inthe employed—person category 12 per cant of respondent 
families һауе m»Athly iacome betweea Rs. 251—509, 16 per eent have 
Rs. 501 —750, 22 per cent have Rs. 151—100), 34 per cent have Rs. 
1009—1509, 8 percent have Rs. 1501—2022 аай agaia 8 рс cent 
have more than Rs. 2000 monthly income. 

It is thus clear that employed persons’ families possess better 
economic status as half of such familes have more than Rs. 1000 
monthly income. It is significant to note that students in the sample, 
though most of them belong to low or very low socio-economic status 
һауе a fairly large number possessing middle or upper middle 
class status. As against these two groups. the economic condition 
of the traditional occupation group is unsatisactary though two or 
three families in this category possess satisfactory economic status. 
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The Harijan Students 


The Harijan students form one of the three sub-stratum of ті 
sample of the present study. This group represents the younger aoe 
tion and change-prone section of the Harijan community who becau 
of their education are just on the threshold of a new status posta 
In this Section analysis of their educational status educational аб 
vement and educational and occupational aspiration are being explore 
to find out the pace and:tempo of the socio-economic mobility. It also 
aims to find out the additional change owing to their entry into the 
educational system Which inculcates modern values, behaviour pattern 
and pragmatic attitude towards life. The exploration further aims to 
find out the extent of benefits being availed by the Harijan youth іп 
the form of scholarships, residential accommodation, seats allotment 
etc. in the sphere of education. 

Class ‘in which studying 


The educational achievement of Chamar Youth is an indicator 
Or his newly acquired social position as well asa pointer to his 
future economic mobility. Thus, the information regarding the class in 
which the Chamar Youth is Studying possesses much sociological 
significance. In the Present study the data about the educational 
attainment of students reveal that they are fairly distributed into gra- 


duate and post-graduate levels and into different subject fields and 
faculties. There are 12 per cent 


classes, 4 per cent in B. Tech., 
classess. There are 32 per cent 
graduate classes in Arts or so 
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and 2 per cent іп М. Pharma classes. There аге 8 per cent respond- 
ents who are enrülled in various stages of their bachelor of Aurvedic 
medicine and surgery courses. A few students have after completing- 
their graduate or post-graduate courses are seeking degrees in profes- 
sonal elds. Among these 16 per cent are enrolled for LL.B., 4 per cent 
for B.Ed. and 4 per cent for library science course. Thereare 4 per 
cent students studying in M,M.S. course and 2 per cent in social work. 
Two respondents in the sample are enrolled as Ph.D. research scholars 
—one in Political scienc eand the other in Education. 


Thus, the subject choice as revealed from the students' class status 
mar Youth is tilting towards the 


very clearly points out that the Cha: 
engineering and other profes- 


selection of courses in science, medicine, 
sional courses. Though this trend may not be a general indicator 
of their educational choice because of the limted size of our sample, 
yet, by itself it gives enough indication that the Harijan Youth is 
changing towards greater diversificationin choice of subject fields and 


higher level of education. 


TABLE Ш. 1 
Classes they study 


Classes Number Per cent 
В. Sc. 6 12 
B. Tech. 2 4 
B, Pharm. 2 4 
M. Sc. 2 4 
M. Pharm. 1 2 
В.А.М.5. 4 8 
М.А. 16 32 
M. M. S. 2 4 
M. S. W, 1 2 
L. LB. 8 16 
B. Ed. 2 4 
Library Science 2 4 
Ph. D. 2 4 
217 ушшш шш س‎ 
Total 50 100 


р” ҸҸ 
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ovides 
Varanasi city with its different universities and aS p. d 
a wide area of opportunity to students to pursue апу fr statutory 
in any of these higher courses of education. With t "themselves 
regulations available to Harijan youths they are free to get have been 
enrolled in any of these centres, 72 per cent respondents "University 
found to be enrolled in various faculties of Banaras Hindu College 9 
16 per cent in Kashi Vidyapeeth, 8 per cent in Aurvedic College: 
Sanskrit University and 4 per cent in Harishchandra Degre j sity for 
Most of the Students have selected Banaras Hindu си pes 9 
higher education because of the availability of different ty 
Courses in this university and also because of its high stature. 
TABLE Ш. 2 | 
Respondents Distribution by College/University 


Per cent 
College] University Number 72 
Banaras Hindu University 36 16 
Kashi Vidyapeeth, University 
Aurvedic College Sanskrit 8 
niversity 4 4 

Harishchandra College 2 

Бааша. 2) Ж 
Total 50 1 


high school onward. The high nig 
ali students іп the sample- 

only 12 per cent Harijan youth could get frst class 
in their High School examination which decreased to 4 per cent 10 
Intermediate. At high school levei 72 per cent got second division 
ermediate level it was reduced to 64 per cent. At high 
рег cent got third class 
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it is significant to note that the bulk of these students have remain ec 
stable in the second division category. At BA|B.Sc level only 28 pe 
cent students are new entrants, whereas, among those who have com 
pleted their graduate courses only 2.77 per cent have secured firs 
division, 44.44 per cent second division and 52.79 per cent thir 
division. Іп the sample 13 students completed their post graduat 
education previously and are now enrolled for some other courses 
Among these respondents 5 (38.46%) have secured second division an 
61 54 per cent third division. 

Thus, it is clear that as the Chamar students proceed toward 
higher education, their level of performance goes down. Eventhen 
fairly good number of these have successfully retained their secon 
division status. 


, TABLE Ш. 3. 


Distribution of Respondents by Performance in Previous 


Education Carear 


Previous First Second Third Tota 
. Performance division division division 
High School 6 36 8 50 
(12.00) (72,00) (16.00) (100.00 
Intermediate 2 3 6 50 
(4.00) (64.00) (32.00) (100.00 
В.А./В. Sc. 1 6 19 36 
(2.77) (44.44) (52.79) (100.00 
М.А. - 8 13 
(38.46) (61.54) (100,0 


Place of stay 

The concept of pollution has iesulted into the residential scg 
gation of the Harijans from the high caste Hindus. Not only ha 
they been kept separate spatially but their touch or shadow | 
been considered as polluting and degrading. Even in contempora 
urbo-industrial culture the traditional stigma attached to Harija 
persists in. many subtle forms. The caste Hindu students still abh 
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re, 

living and dining together with the Hari jan students. тека 
Various alternate arrangements have been made to accommo а сібе 
in hostels or boarding houses, One such arrangement is the нана 
of Harijan hostels in the residential quarters of the city, when ae 
students of different grades and different institutions live un am 
Varanasi some of the important hostels ате Veer Ashram, is aiid 
Jati Chattravas, Jagjiwan Ram Chattravas. In the ws s the 
college hostels though there is no Statutory bar to ee het 
Harijan students along with the others, yet, because of ill-trea ij 
Biven to them, they generally prefer to stay in. Harijan Боан 
city. However, with the administrative intervention and survei h in 
the position is Slightly improving. Now the students, thous A 
small numbers, are seeking accommodation in the university e 
college hostels, The data in the present study substantiate this eme 
ing trend. с 

It has been found that only 12 per cent respondents Т М 
Sample are day Scholars, 32 per cent are living in different hostels in 
Banaras Hindu University and % per cent students are мата - 
Ganga Nath Jha hostel of Sanskrit University. Ав regards 1 
Harijan hostels in the city, it may be seen that 24 per cent are WAP 
modated in Veer Ashram 10 рег cent in Jagjiwan Ram Chattravas EE 
14 per cent in Anusuchit Jati Chattravas. Thus it may be H 
the Harijan students in the sample are living mostly in the Harija 


HEY E Ж. ымы els 
hostels, but a Significant portion of them are staying in general host 
of the universities in the city, 


TABLE Ill. 4 

Distributlon of respondents according to their Place of stay 
Place of stay Number Per cent 
Day Scholar 6 12 
BHU Hostels 16 32 
Ganga Nath Jha Hostel 4 8 
Veer Ashram 12 24 
Jagjiwan Ram Chattrayas 5 10:44 
Amsuchit Jati Сһайтауав 7 14 
Total 


100 
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Motivating agent for higher education 

Education is a goal-directed activity. The person seeking higher 
educational level in most of the cases aspires for better economic gains. 
Often the young student, by himself, is not able to spell out his educa- 
tional and economic goal. Therefore he has torely upon his peers, 
elders and teachers for guidance. They serve as the motivating agents 
and their advice and decisions often spell out the educational career 
and aspirations of the younger generation. Thus, in the present study, 
it is found that 54 per cent of the respondents have been motivated 
by their father, 10 per cent by their brothers, 8 per cent by their 
other relatives. Only 28 per cent respondents have formulated their 
educational goals by themselves. Thus two thirds of the respondents 
have been influenced by their fathers, brothers or relatives in the 
formulation of their educational goals and one fourth students have 
exercised their individual judgement in this matter. This fact is 
suggestive as the Harijan young men are gradually loosening the tradi- 
tional hold of their family and now becoming individualistic in defin- 
ing as well as achieving their goals in life. 

TABLE Ш, 5 
Motivating ageuts of respondeuts for bigher education 


“Motivating Agents ` Nunmber Percent 
еттер Pe 27 54 
p MN 4 те 
Self 14 28 
КЗ: ұшалары 100 


Шар. ои pae ee a лейт 
Financial obligation of the Family 

Education as an activity requires an investment of resources. 
Harijans, because of poor economic status, are unable to invest money 
in the educational upbringing of their children. Therefore, financial 


assistance to Harijan students has been an integral part of the Harijan 


Welfare programmes. However, 85 this financial assistance covers a 
е on education, the Harijan 


small fraction of the overall expenditur ; 
Youth has to look for other avenues. The major financial support 
Comes from his family. 
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The respondents of the present study have been asked to н: 
how much financial Support they get from their family to sustain t x 
educational career. It is Significant to note that 54 per cent геѕро! 
dents in the sample are receiving a paltry sum of Rupees 100 or belo 
from their family. There are 30 per cent respondents who are getting 


nt 
between Rs. 100-200, 12 per cent between Rs, 201-300, and 4 per ce 
above Rs. 300, 


Thus it is clear that most of the respondents are getting $ 
meagre financial support from their family. Taking into Ne 
tion that most of the respondents in the sample have come from m 
areas and their stay in Harijan hostels or other hostels, inspite Е 
being subsidized by financial assistance of the government, 1S т. 
expensive affair. The financial help they are getting from e 
family is a poor reinforcement to the required investment in educ 
tion. 

TABLE Ш. 6 
Money received from their Family 
Financial Help 


Number Per cent 
Below Rs. 100 27 2 
Rs. 100—200 15 3 
Rs. 201—300 6 12 
Above Rs. 300 2 4 
Total 50 100 
Scholarship Holders 


The educational 


is is 
upliftment programme of the Harijan youth ! 
based heavil 


У on the financial assistance provided by the government. 


paid for the duration of 1-3 
years or more, depending on the nature o 


education the amount differs. For arts and science subjects at under 
graduate level the scholarship a i 

at post-graduate level one hund . For Agriculture 
Science, Technology, Engineering and Medical Science the scholarship 
amount for under graduate and post graduate classes ig one hundred 


“Sufficiency of scholarship money it 
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eighty five rupees per month. All these amounts are paid by the 
Harijan welfare Gifice. For doctoral studies the scholarship amount 
comes from the U. б. С. Generally all the students who apply for 
scholarships are awarded the same. However, because of mal- 
practices in the offices, sometimes delay occurs and even scholarship is 
denied. 

In the present sample there are 76 per cent respondents getting 
scholarships. The non-scholarship holders, who constitute 24 per 
cent on the sample, are those who have applied for scholarship, but 
could not get it by the time of field investigation. One of them did 
not get it because there was no provision for scholarship to students 
studying for the library science diploma course. 


TABLE Ш. 7 
Respondents distribution according to Scholarship's award 
Yes 445 76 
Ко 12 24 
"PN eee Qi 100 


Total 50 


Sufficiency of scholarship money 

As stated earlier the scheduled caste students have been provided 
with financial assistance in the form of scholarships for different 
Courses of study at different levels. Though the money 15 strictly 
meant for educational expenses, it is used for variety of purposes such 
as the purchase of books, stationery. clothes, food and house rent etc. 
As the scholarsbip money із not sufficient to fulfil the needs. there 15 
a certain amount of discontentment about it. 
of Chamar students about the 
has been found that among the 


Scholarship holders only one student is satisfied with the amount he 
15 getting, The rest have stated that the amount is not sufficient to 
fulfil all of their requirements. Some of the respondents bave obser- 
-Ved that their educational career has put a heavy burden ipe 
family and the amount is simply not enough to шесі out their foo! : 


Enquiring into the attitude 
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conveyance and other educational expenses. Some of the students 
have stated that their city residence is costly and they are unable to 
pay rent from their scholarship money. There are still others who 
have stated that in the absence of any financial support from their 


family, they find it very hard to continue their study with the scholar- 
ship money only. 


TABLE Ш. 8 

Sufficieucy of Scholarship Money Е. 
——— — — .. 2uHiciency of Scholarship Money _ 
Sufficiency Number Per cent 
Scholarship Money = 
Yes 1 2.00 
No 37 74.00 
М.А. 12 24.00 
Total 50 100.00 . 


Difficulties in obtainiug the scholarship 

Though the procedure for the award of scholarship to scheduled 
caste students is very simple, yet, in practice they have to face 4 
number of difficulties in obtaining the same. 7 

Exploring some of the problems, the scholarship holders іп the 
Present study have been asked to state the difficulties which they 
have to face in obtaining the scholarship money. It has been 
found that a significant proportion of them (47.40%) have exp- 
erienced some difficulties. These difficulties are, delayed payments, 
indifferent attitude and care lessness of educational administrators 
and government functioneries. Lastly, deep rooted prejudices» 
caste discrimination are also important factors. Thus, it is cleat 
that a good number of scholarship holders are not satisfied with 
the procedure nor with the disbursement of scholarship amount. 

TABEE III. 9 
Distribution of respondents by the natnre of difficulties 

faced in obtaining scholarship 


Difficulties faced Number Per cent . | 
Untimely/delayed ғ 
Payments 9 50.00 

Indifference, carlessness of administra- 8 44.45 

tion 


Prejudice and Casterfocling among the 
government officials ‘ 5.55 
Total | 18 100.00 

Po а атынын SÉ e ика ША SHE E iim 
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Highest degree aspired for 
ج ر‎ ей like any other human endeavour, is a goal directed 
Elê modern context the process of formal education unfolds 
Ва ^ planned and systematic manner. Ав education isa 
the E economic and occupational mobility _ therefore 
n x has to fix his educational goals according to his: 
for DES goals. Therefore, aspiration forhigher education and 

Specific subject fields has become tbe most important ingradient. 


of the educational career of an individual. 
In the case of Harijans the fixation of educational goals is: 
ion that Harijan. 


most j : 
E ad important phenomenon. It is through educati 
n ameliorate their social conditions and uplift their economic 


area e Therefore, as soon as a Harijan Youth passes his school. 
Kor he has to decide Gus the level of. education which һе 

attain in order to enter into the occupational world. 
% No. into this important aspect of the educational career 
e Harijan Youth tne respondents have been asked to state 
about the highest degree which they want to acquire. Our 
Be Set suggests that the educational aspiration of Harijan 
Meat is becoming high. Those who are already in the higher 
cation, they want to improve their qualifications. Most of them 
тш to attain the highest degree/diploma in their subject field. Тһе 
istribution of data reveals that 16 per cent wanted to obtain 

TABLE. Ш 10 
Highest degree aspired for 


Degree aspired for Number Per cent 

P 

FA 9 18 
“A, ` 6 

LL.B. = 

5 13 26 
-Bd|M.Ed. 8 16 

M.B.B.s, 4 8 

5 Pharm/M. Pharm 3 16 
„Sc. Enginering 5 10 

2 50 


B.LB dlpioma 
Mora o 77 0 OD а. 100.00) у эү 


„Total 
5 
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Ph.D degree, 12 Per cent post-graduate degrees, 26 per cent H, 
16 per cent B.Ed/M Ed. 18 per cent М.В.В S 6 per BUB 
Pharm/B. pharm, 10 per cent B.Sc. Engineering and 4 per cent n to 
science degree, Thus not only the chamar youths are ks able 
attain highest degrees in their subject fields but there is psi. % 
diversification іп their educational goals. Moreover, our ае 
shows that they ate increasingly inclined to obtain profesi ey 
degrees in medicine, education, law etc. Through this duce am 
equipment they want to enter into the economic world in а better 
Realisation of aspired degree 


Enquiring into the faith of the Harijan Youths in eb. 
On of aspired educational goals the respondents have been re t 
to state whether they believe that they will be able to ас who 
their educational goals. There are 74 per cent respondents their 
Very confidently stated that they would be able to achieve Ші 
goals even in the face of difficulties, It is significant to pl be 
ПОЇ even a single youth has positively stated that he will n° ef 
able to attain his aspired educational goals. However, 26 А о! 
cent һауе not given any categorical statement about the fulfilmen' 


- + гай 
their educational goals. Thus it is clear that the confidence of Hat) 
students is becoming very high. 


lizati 


TABLE IH. 11 
Realization of aspired degree 
Realization of 


Number Per cent 
degrees 2 
кы Ge eee 
Yes 37 74 
Мо Am 7%; 
Cant’ say 13 26 
Total 50 100 
T et es DES с == = eee a Е: 
Occupational Aspiration 


In the educational career of the Harijan Youth the choice of 
future occupation is an important aspect Being СТЕГІ dow —^ 
ntrodden he pursues his educational Career to attain better economi 
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Therefore, the Harijan students at 
t likely to have a clear perspective 
һ they want to enter. 

ly clear that these students have 
n very clear cut fashion. There 
decided to enter into teaching 


ssion and 8 per cent into 
ant to become 


fatus and socjal recognition. 
higher educational level are mos 
of the occupational fields in wnic 


In the present study itis amp 
chalked out their occupational goals i 
are 16 per cent respondents who have 
profession, 12 per cent medical profe 
Engineering professions. There are 4 per cent who W 
Mibrarians 8 per cent want service in private concerns 42 per 


cent prefer government job and 6 per cent want to become social 
espondents in the sample 


workers. Thus it is clear that all the r 
un to enterinto well paid and well respected urban profess- 
ions. -Moreover, the diversification in the choice of occupation тей- 
ects the maturity and variegated choice pattern of the newly 
educated Нагіјап Youths. It may be seen that the government 
Service which provides sound financial position, better economic 
Security, and sufficient degree of power and prestige is the most | 
cherised occupational choice of the Harijan Youth. 


TABLE Ш. 12 


dents according to their 


Distribution of respon 
iration 


occupational asp! 
Occupational Number Hof 
Choice ue ж Асы гуын ИРЕШ 
Teaching profession 8 К 
Medical profession В E 
Legal profession E 8 
Engineering profession 4 i 
Librarianship 2 : 
Private Job 4 ; 
Government Job 21 Á 
Social work г i 
100.00 


Total 50 
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Probing further the occupational aspiration and choice parties, 
the respondents һауе been asked to state the reasons which have 
induced them to aspire for a particular accupation. It is found that 
those who have preferred teaching have cited three types of reasons- 
There are monetary gains (62.50%) prestige (12.50%) and personal 
liking (25%). Those who have opted medical profession has given 
three types of reasons, These are monetary gains (66.66%), knowlege, 
skill and training (16.67%) and upliftment of the poor (16.67%). Those 


TABLE III. 13 
Respondents distribution according to reasons to 


choose a particular occupation 


ena e 

Reasons for Monet- Pres- Know- Person- 
Preferred ату tige| ledge allik- 
occupation gain Power skill ing 


Inter- Uplift Cha- total 
action ment lleng- 
with of poor ing 


traina people 
ing 

-T 
Teaching 5 1 -- 2 male zu 
Profession (62.50) (12.50) (25.00) 

Medical 4 = 1 = wt 
Profession (66.66) (16.67) (16.67) 
Engineering 3 = w = — 1 — 4 
profession (75.00) 25.00 

"csse ро =... "eth | 1 "EN — 2 
ession (50.00) 

Librarian- — — 2 = 990 -- 2 
ship 100.00 t 

Private 4 шә í 0) = 30 = — 2 
concern (100.00) 

Government 12 4 2 = 2 = 1 21 
Service (57.4)1944) (95 

s .52 : 

Socical - = oa nop 3 - 3 
Work a au = — س‎ (100.00) 
mM. 

Total 29 
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who have chosen legal profession have cited monetary gain (50% and 
interaction with different people (50°/).as two important causes, Those 
Who have selected engineering, have stated monetary gain (757) and 
upliftment of the poor (25%) as the important reasons. Those who 
have preferred librarianship have stated that they wanted to utilize 
their knowledge, skill and training in this occupation. 3 All the respon- 
‘dents going for private jobs have stated monetary gains as the main 
reason. Among those who have preferred government service 57.14 
Dercent wanted it because of monetary gain, 19.04 per сеш for 
Prestige, 9.52 per cent for knowledge, 9.52 per cent for the upliftment 
of the poor and 4.78 per cent because it was a challenging ien, The 
distribution makes it sufficiently clear that monetary "gain is the 
most important consideration in the choice of occupation to these 
Harijan youths. 

Ancome aspired for 


The aspiration for income level to be achieved is an ES 
Measure of economic mobility. The Harijan кре th mia m 5 
Spend their childhood in a very stringent economic situation hope ЧЫ 
with their educational achievement and рейегрцесодорыы ҚЫ | 
would be able to raise their income level. This fact is ye cs 
from the data collected about the aspired income wine to bs five 
found that 8 per cent respondents aspire for an utensil 24 per 
hundred. 60 per cent want an income between RS. 1001-1500, and 8 
cent wish to achieve an income status between Rs. а 


TABLE Ш. 14 


Respondents distribution acoording to 


aspired monthly income 
эс |, cipem 


income Number : 
“Upto Кз — 4 £ 

Rs. 501—1000 A 

Rs.1000—1500 ў 

Above Rs, 1500 4 a 
SOOT тыт | 


Total 50 
жек”. КЫЛЫН СГ 
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per cent prefer to have moré than Rs. 1500 as monthly income. Thus 
“it is clear that most of the respondents wish to attain lower middle 
class or upper middle class status after completion of their education- 
al career. 


Rating of occupations 


With а view to understanding the perception of occupational 
structure and also to explore the basis of occupational gradation, the 
respondents have been asked to state the occupation which they 
consider to be most prestigious and gainful in modern socio-economic 
context. The data reveal that government job (36%) has been consi” 
dered as the most prestigious job. The occupational security, social 
prestige and power attached to government job are the most import- 
ant considerations for its choice. Apart from government job modern 
Professions such as teaching, (20%) medical profession (14%), lega! 
Practice (8%) and engineering (6%) have been described as the other 
important professions. The social service orientation, economic gain 
and the prestige attached with these professions seems to be the 
Teasons behind the choice. Some of the respondents have chosem 
business (4%) as the most important occupation because it provides 
affluence and prosperity. There are 12 per cent respondents who have 


TABLE Ш. 15 
Rating of occupation 


————— 
O cupational 


қ Number Per cunt 
ratings 

Government Job 18 36 
Teaching 10 20 
Medical 7 14 
Legal 4 қ 
Enginecing 3 6 
Business 2 A 
Agriculture 6 


12 
они 50 
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considered agriculture as the main occupation. These respondents 
think that even though this is rural based occupation, yet, in recent , 
times it has become financially very gainful. 
Attitude of the class-mates as perceived by the Harijan Students 

In the present study the data very clearly reveal that the Chamar 
students at the higher educational level have developed cordial rela- 


- tionships with high caste Hindus. There are 84 per cent respondents“ 


who have stated that the attitude of their class-mates towards them 


. is friendly and cooperative. Only 6 per cent felt that the relationship 


is hateful and non-cooperative, whereas 10 per cent respondents feel 

that the relationship is neither very cordial nor very strained. Thus 

it is clear that higher education has played a vital role in bridging the 
-gulf between Harijan and non-Harijan students. 


TABLE Ш. 16 


Respondent’s perception of Classmate’s attitude 


Classmate’s Attitude Number Per cent 
و‎ 20i Ж.А 
Friendly and Cooperative 42 84 
Hateful/non-cooperative 3 6 
Average 5 10 
eS 
Total 50 100.00 


Бе гаг 88Р 37 an T a 
Attitude of Teachers as perceived by the Harijan Youth 
For Harijan students, sympathetic and considerate attitude of 
the teachers is very crucial for the success of their educational career. 
Keeping this in view the respondents have been asked to state about 
the attitude of their teachers towards them. It may be seen that 88 
per cent respondents have stated that their teachers are very sympa- 
thetic and helpful towards them. There are 6 per cent students who 
are a bit critical and have stated that their teachers are apathetic to- 
wards them. While 6 per cent respondents have found that their 
teachers are neither good nor bad to them. Thus it is clear that 
majority of students in the sample are full of appreciatioa of their 
teacher’s behaviour towards them It may again be said at highe: 
educational level the Harijan students haveless problems with their 
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teachers. Itseems that education acts asa cementing force and it 
blurs the caste prejudices and Stereotypes toa certdin extent. Coe 
Status plays lesser role in shaping the teacher-taught relationships at 
higher education level. 


TABLE Ш. 17 
Respondent’s Perception of Class-teachers 
Teachers Number Per cent 
Attitude 
Sympathetic and helpful 44 : 88 
Apathetic 3 6 
Mixed 3 6 


Total 50 100.00 


The Government Employed Harijans 


The second sub-stratum of the sample of the present study is 
the Chamars employed in the government services. This group is 
supposed to be the modernising element of the Chamar community as 
it has educational status, better economic position and a new social 
stature because of its detachment from traditional occupational posi- 
tion. The socio-economic condition of this section of the Chamar 
community is a measure of the socio-economic mobility which is 
Occurring among them. In this section the job positions, the econo- 
mic status, the mobility orientation, opinion about job reservation 
Scheme, educational and economic aspiration for the sons and daugh- 
ters are being analysed to find out the new socio-economic status 
achieved by the educated and the urban employed section in the com- 
munity. The analysis also lays emphasis on the extent of benefit 
being enjoyed by the Harijans which have been given to them ш the . 


form of job reservation, promotion etc. 


Office and designation of the respondents 


The entry of the scheduled caste into the employment sector is 
a recent phenomenon. The reservation of seats in government jobs 
coupled with the facilities in education апа training programmes of 
Harijan youth һауе contributed 
scheduled caste members һауе b 
appointments and promotions, 


lower cadres of the services. 


to this phenomenon. Though the 
een given considerable facilities in 
yet, they are found mainly in the 


the 50 employed respondents 35 are 


In the present survey out of 
departments while 15 in various 


employed in the central government 


Wane 
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offices of the state government. Among the central ا‎ ES 
employees 18 per cent are working in the Diesel т be RCM 
8 per cent in the Divisional Railway management office, 1 а Dur 
in the Life Insurance Corporation, 6 per cent in the State ank A 
India, 6 per cent in the Union Bank of India, 4 рег cent in the в | Z 
sional Engineering Phones, 4 per cent in the All India nne < E 
per cent in the Weaving Service Centre. Among those emp ч шет 
the state government offices, 10 per cent are working in the Sa! үз ТЫ 
Office, 6 per cent in the employment exchange Office, 4 per cent ec 
Ceiling office, 2 per cent in the civil defence, 2 per cent in the Ek 
Parishad, 2 per cent in the Agriculture Project Office, 2 per Pad 
Irrigation, while the rest 2 per cent in the Health and Fa 
Welfare Office. 


Exploring about the designation of the respondents it has "i 
found that more than half of the respondents (66%) are employe it: 
Clerks. One each is employed as a shop superintendent, an ne 
Shop Superintendent, officer incharge, Senior Computer e 
Inspector, Announcer, Extension Educator, Operator Surveyor, (Ор Ee 
Weaver and Warper. Four respondents were working as superinten З 
accounts while another two as office superintendents, One of the и 
dents was in the L.A.S cadre and was posted as Divisional Commerc! 5 
Superintendents. It is thus clear that most of the Chamar WF 
are holding lower job Positions. It is also significant to note ї 2 
there has been considerable occupational diversification, As many a 
14 different job Positions have been occupied by the respondeuts iP 


^ me ical 
the present study, Some of the job positions belong to technic: 
and some to administrative cadre. 


Income of the respondents 


Wh 
Analysing the employment status of the respondents it h 


been found that 26 per cent Tespondents were getting isla 
salary of Rs. 200-500, 99 рег cent between Rs. 501-700, 14 pe 
cent between Rs. 701-900, 16 per cent between Rs. 901-1100, 
again 16 per cent between 1101-1300, 2 percent between 1301- 
1500, and 2 per cent between 1501-1700. while 4 per cent were 
getting more than Rs. 1700, Thus it is clear that most of the res- 
Pondents possess lower middle class status which js commensurate 
with low job positions they are holding. Only a fey respondents 
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4 ( : tus. 
in the sample possess upper or upper middle class ue 
"This shows that the Scheduled caste in the employment sector а 
, achieved considerable success іп terms of income or job position. 
TABLE IV. 2 
Respondents Distribution by monthly income 
92 
Rs. 300 Rs. 501 Rs. 701 Rs. 901 Rs. 1101 Rs, 1301 Rs. 1501 ARD Е, 
500 —700 —900 —1100 —1300 —1500 —1700 Rs. d. 
13 10 7 8 8 1 1 2 an 
(26.00) (20.00) (14.00) (16.00) (16.00) (2.00) (2.00) (4.00) (1.00.0 


Exploring the duration of employment in the present jon 
Position, it has been found that 30 per cent respondents were ІП 
their jobs fora duration of 5 years or less, 32 per cent. between 
6-10 years, 8 Per cent between 11-15 years, 16 per cent 16-20 
years 8 per cent between 11-15 years, 16 percent between 16-20 years 
While 14 per cent were in the Present job for more than 20 years. 


"Thus it is clear that the respondents possess considerable expe 
егіепсе in their Present job positions. 
TABLE IV. 3 
Distribution Showing length of service 
1—5 6—10 11—15 16-20 More Total 
Years Years Years Years than 20 yrs. 
== CE 
15 16 4 8 7 50 

- (30.00) (32.00) (8.00) (16.00) (14.00) (100.00) 


Transfer in the present job 


Exploring job conditions and spacial mobility of respondents, 
they have been asked to state the incidence of. transfer in their present 


job position, Tt has been found that there are 6 


0 per cent res” 
pondents аз h 


far, However, 
Ced it, 2 per 
4 per cent from 
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Mogalsarai, 2 per cent have been from Jaunpur, 10 per cent from Gora- 
khpur, 2 per cent from Deoria, 2 per cent from Ballia, 2 per cent from 
Gonda, 6 per cent from Kanpur, 2 per cent from Patna, and 4 per- 
cent from Delhi. There are 4 per cent respondents who have been ` 
transferred from one office to another in the city of Varanasi. 1% 
can be seen that most of the transfers have taken place in adjoining 
districts of eastern Uttar Pradesh as is quite natural because in 


lower job positions distant transfers rarely took place. 


TABLE IV. 4 
Transfer in the present job 


кл‏ = کے کے 
Mir- Mogal- Jau- Gor- Deo- Bal- Gonda Kan- Patna Delhi In No Total‏ 


гариг sarai npur akh- ria lia pur the trans 
pur city fer 
only 
TL 
1 2 1 5 Hagl ESI 22 22 30. sU 


2.00 4.00 2.00 10.00 2.00 2.00 2.00 6.00 2.00 4.00 4.00 60.00 100.00 


Promotion in the present job 

Scheduled caste members have been given a special advantage 
in the field of promotions. In government jobs the critearia for pro- 
motions are entirely different from what they are for other caste 
members, Not only promotion takes place in a shorter duration. 


but many other conditions pertaining to excellence and efficiency in 


work have been waived, so that scheduled caste members could rise 


upward iu the cadre rapidly. In the present study it has been found 
thatnearly three fourth of the respondents (74%) have remained іп. 
the job positions where they entered. Thus bulk of the cases consist 
of stagnancy. Among those who have got promotions in their job, 
18 per cent have got only one promotion. 2 per cent got two, 2 per 
cent got three, again 2 per cent have got six while the other 2 per 
cent have got eight promotions in their career. Thus it is clear 
that the majority of the Chamar employees, inspite of the easier pro- 
motion conditions, have remained in their job at the -point where 
they entered earlier. This shows lock of upwrad careermobility. 
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TABLE IV. 5 M 
Indicating the frequency of promotion in the present job 

Only ' Two Three Six Eight No pro- Total 
One motion 
бил = st 

9 1 1 1 1 37 30 , 
(18.00) (2.00) (2.00) (2.00) (2.00) (7400) 00.00) 
CELLULE IUUD MI US ee 


Intra occupational mobility 


In the present study it has been found that there are 74 per cent 
respondents whose present job is their first job and they have had 
10 experience of any previous employment ог occupations. However 
there are 26 per cent respondents who have exprience of previous 
employment. One respondent who was earlier holding a post of 
librarian is now an upper division clerk. Among the four office 
Assistants now, two were office assistants earlier, one was а compilet 
‘while one a salesman. Among the two lower division clerks one 
Was a teacher and the other a lower division clerk in some other work 
Organisation. one typist now was also a typist earlier. Similarly a res- 
Pondent who is a stenographer now was also a stenographer in the caf- 
lier job position. A respondent who is a cashier now was a teacher in his 
earlier job position. An Inspector now was an assistant earlier. А 
Warpernow was a weaver earlier. Thus it is clear that 
both upward and downward mobility has taken place when we 
Compare the present job positions of respondents. In 
Some cases the shift has been in the similar job positions. This because 
50 in the earlier job position was either insecure, Jess paying or of 4 
temporary nature, whereas the Present one with similar nature is of 4 
Permanent nature or provides better economic gains. The data reveal 


that intra-occupational shift in the career of Chamar employees is of 
very limited nature. 


A. Place of earlier Occupation 

In order to understand the spatial shift associated with the 
Occupational change the respondents have been asked to state the 
place where their earlier work organisation was situated. It has been 
found that 12 per cent were working in Varanasi, 2 


1 рег cent іп 
Chandauli Tehsil of Varanasi district, 2 рег Cent in 


Renukoot 


1 
(12.00) (2.00) (2.00) (2.00) (2.00) (2.00 
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TABLE IV. 6 


Respondents distribution according to previous 
and present occupation 


Present U.D.C. Asstt. L.D.C. Typist Steno- Cash Insp- War- Total 
Occupa- graph- ier ector per 
dion er 


Previous 
Occupa- 
tion 
~ 
L.D.C. 1 
Assistaut 2 
"Typiest 

“stenographer 

"Weaver 1 
"Teacher 1 1 
Librarian 1 

‘Compiler 1 

‘Salesman 1 

‘Security 

Guard E 1 1 
Total 1 4 2! 25g 82 1 113 


қ кою у кю ы ә مم‎ 


Naini, Allahabad district, 2 per cent 


4n Hapur, 2 per cent in Meerut, while 2 per cent were working in 
Faridabad near Delhi. Thus it isclear that there has been limited 


geographical mobility associated with the occupational shift. 
TABLE IV. 7-A 


Mirzapur district. 2 per cent in 


Indicating the respondents earlier place of occupation 


Vara- Chan. Mogal- Hind- Naini Hapur Meerut 


nasi даш! sarai alco dabad 
1 1 1 1 37 50 


6 1 1 


Fari- N.A. Total 


) (2.00) (2.00) (74.00) (100.00) 


P arijans 
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B. Duration of earlier occupation 


o the 
Exploring further the respondents have been asked И Me is 
period which they have spent in their previous job positio! i their 
. found that 8 per cent Tespondents have spent upto one year WE 
Previous job position, 12 рег cent have spent 1-3 years, 4р E. 
have spent 3-5 years and 2 per cent have spent more than 5 a to 
This suggests that persons who have shifted from one Job poste d 
another have spent a shorter Period in their earlier job position. 
got new job position quite early. 


TABLE. IV. 7.B 
Indicating the respondents duration in earlier occupation 


Upto 1—3 3—5 


More М.А. Total 
one Years Years than 
Years 5 Yrs. 2 
4 6 2 1 37 50 a 
(8.00) (1200 (400) (200) (74.00) (100.07). 


C. Income from earlier Occupation 

Exploring further the res 
salary which they were getting 
that 6 per cent Were gettin: 


Betting between Rs. 201- 400. 2 per cent 
Rs. 


POndents have been asked to state the 
in their earli 


Were getting between 
ing between Rs. 601—800- 


Positions gained €conomically. Only 
igher salary than the Present one, but 


All the respondents һауе 


been asekd to State reasons for 
leaving the earlier job position, 


It is found that 12 per cent lift 
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because its temporary nature. 4 per cent lift because the earlier 
job position had no chance of career improvement, 2 per cent lift 
because it wasa private job, 4 per cent left because they were 
selected in better pay scales, 2 per cent disliked the work and 2 per 
cent liked to fulfil their aspiration. ` im " 


TABLE IV. 7-С 


Respondents monthly income by present and - 
~ previous occupation 


at c e 
Previous Upto 201.400 401-600 601-800 М.А. Total 
income Rs. 200 
Present 
Rs. 300-500 1 1 1 — 10 13 
(2.00) (2.00) (2.00) (20.00) 
» 501-700 2 а= - 6 10 
(4.00) (4.00) (12.00) 
7 
» 701-900 23 1 — 1 5 
(2.00) (2.00) (10.00) 
— 6 8 
» 901-1100 — ر‎ — 
| (4.00) (12.00) 
- 6 8 
» 1101-1300 - 27- 
QE (4.00) (12.00) 
25 сә 1 1 
» 1301-1500 - Ke 
= = = 1 1 
» 1501-1700 — 2% 
More than 
Бар» ағ - 2 2 
Ез. 1700 - (4.00) 
8 1 37 50 


1 
(16.00) (2.00) (2.00) (74.00) (100.00) 


3 


6 
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TABLE IV. 8 
Reasons for leaving the earlier job 


1 
Tempo- No Chance Private Selec- Disliked То ful- N.A. Tota 


rary of promo- concern tion in the nat- fill the 
work tion and better ure of child- 
career scale of work hood as- 
ітргоуе- pay piration 
ment e- 
SS  ^**"" 
6 2 296 чөл 1 37 50 
(12.00) (4.00) 


(2.00) (4.00) (2.00) (2.00) (74.00) (100.00) 
Ane). C 
Manner of recruitment 


Ieserve quota for entry into 
qualifications, 


ensure their entry but 
been fixed for them. 


the job market, Not only educational 
Prerequisites have been modified to 
in each category. the number of jobs have also 


In the present Study it has been found that 70 per cent respon- 
dents have obtaj 


tained their job through Selection under the reserved 
quota while 20 per cent respondents have been Selected through open 
competition. . There are 10 per cent respondents who һауе been 
selected through a Chayan Samiti constituted Specially for the recruit- 
ment of Harijans in government jobs, 


"Thus it is clear that majority of respondents had availed the 
benefit of reservation іп the job, However, 


it is significant to note 
that a few respondents have succeed ina 


п Open Competition апа have 
Obtained jobs on ‘the basis of their merit and Not because of their 
caste status, 
TABLE IV. 9 
Manner of recruitment for the Present job 
Selected Through open Through, 
_ under competition ayen Total 
` quota 


Samiti 
35 


ee a UM 
(70.00) (20.00) (10.00) (10000) 
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е 
Reasons for joining the present job 


In the present study it has been found that 34 per cent respon- 
dents have selected the present job because it was of a permanent 
nature and possessed better pay scales. There were 48 per cent res- 
pondents who joined the present job because it was a case of success 
in the very first attempt, 16 per cent respondents joined it because 
the work place happens to be their home town. They could not 
afford to leave their native place in search of a better prospect else- 
where. 2 per cent have joined the job because of their special interest 
in it. hus it is clear that permanent nature of job coupled with 
better pay scales were the main considerations for selecting the present 
job by a significant proportion of the respondents, 


TABLE IV. 10 


Reasons for selecting the present job 


Permanent — First come Ноте town | Liking Total 


post and first serve District for the 
better рау job 
scale 
Marais ы ы ce pego "un m 
17 24 8 1 50 
(34.00) (48.00) (16.00) (2.00) (100 00) 


Compatibility of job with educational qualification 


tion of the respondents they have 
job position was commensurate to 
Only one respondent felt that his 
job position was higher than what he deserved. . There are 28 per cent 
respondents who felt that their job position was below their educational 
qualifications. However, 2 majority of respondents (70%) were of the 
opinion that their job was compatible with their educational qualifica- 
tions. It signifies that they were satisfied with their job so far as 


their educational achievement was concerned, 


Exploring the job satisfac 
been asked to state whether the 
their educational qualifications. 


84 Education and Mobility Among Harijans 


TABLE VI. 11 
Respondents educational qualification and job status 

Job Status Higher ^ Below Compatible Total 
Educations 
Matric 1 1 2 

(25.00) (25.00) (50.00) 
College -- — 6 

(100.00) 
ВА & Equivalent — 1 17 18 
(5.50) (94.50) 
MA & Equivalent — 12 5 17 
(70.60) (29.40) 

B.Ed.LL.B. — — 5 5 
and B. Lib, (100.00) 
Total 1 


In this study when 
hat majority of resp 
d changed the Status 
members, 


asked to state their views 
ondents (66%) felt that 
of their family in the eyes 
26 per cent respondents do not agree 
t had no effect at all. 8 ber cent res- 


TABLE IV, 12 
Job position and 


enhancement of family Status 
Yes No Cannot Total 
Say 
83 NU 
(66.00) 9 


13 
(26 00) y 


50 
_ (8.00) (100.00) 


рац 
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Assessment of ,officer's attitude 
The analysis of data pertaining to respondents’ assessment 
of officer's attitude towards them suggest that most of them 


(68%) consider their officers as sympathetic. 4 per cent have found 
them indifferent and 8 per cent have found some of the officers as 


sympathetic and some as indifferent. Thus, only a few employees 
are critical of their officer’s attitude towards them. 
TABLE IV. 13 
Respondents perception of their officers attitude 
Indifferent Some Sympath- Total 


Sympathetic 
etic some in- 
different 
аталы. “тектен ы е ететі 
44 ў 2 4 50 
(88.00) (4.00) (8,00) (100.00) 
MERE DO 


A —— 
Assessment of colleague’s attitude 
Exploring the attitude of respondents about the behaviour of 


upper caste colleagues, it has been found that 66 per cent put it as 
cooperative. 10 per cent as indifferent while 4 per cent found some 
as cooperative and some indifferent. Thus, barring a few, most of the 
respondents are given proper and sympathetic consideration by their 


high caste colleagues. 


TABLE IV. 14 
Respondents assessment of their colleagues attitude 
Cooperative Indifferent Some cooper- lotat 
ative some 
indifferent 
43 5 9 50 
(86.00) (10.00) (4.00) (100.00) 


mobility orientation 
one of the important indices of socio-economic change is the 
mobility orientation. Change of job is sometime a better way of 
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improving one’s Socio-economic position. In the present study three 
hypothetical situations have been given and the respondents have been 
asked to express their willingness about the condition in which they _ 
might be Prepared to leave the present job. 


Firstly, the respondents have been asked to state if they 
would like to leave their present job if it necessitated leaving their 
hometown, It is found that only 12 per cent respondents were Dre 
Pared to leave their Present job for a better employment ae 
outside their hometown, Majority (88%) of respondents are no 
This shows that the incidence of 


igher caste People. Only one res- 
mong the high caste people. The 
the higher castes, 

In the third hy; 
State whether they w 
chance to rise higher 


Pothetical situation they have been asked to 
ould like to leave their job if they have better 
-up іп the cadre. It is found that 70 per cent 
Tespondents were keen to rise higher-up in the cadre and if they had 
апу chance they would like to leave .their present job position. There 
are 30 per cent Tespondents who did not want to leave their job for 
the lure of better employment Prospects, 


TABLE IV, 15 


Respondents distribution according to job mobility orientation 
Situations If to leave If to work If to rise 
the hometown among the higher-up 
high caste in cadre 
TE te O Hah 
Yes 6 49 35 
ei (12.00) (98.00) (70.00) 
No 


44 1 15 
(88.00) (2.00) (30.00) 
а аа 
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Opinion about job reservation scheme 
д Analysing the attitude of the respondents about the job reserva- 
tion scheme it has been found that only 10 per cent respondents con- 
sidered this scheme as satisfactory while 74 per cent considered the 
scheme as unsatisfactory. There are 10 per cent respondents who 
have not expressed any categorical view on this subject. - 
Exploring further the respondents have been asked to specify 
the reasons as to why the scheme of job reservation is unsatisfactory. 
It is found that 36 per cent respondents considered the scheme 
as not fairly implemented. The vacancies remain unfilled giving 
the plea that suitable candidates have not been found. There are 
22 per cent respondents who considered the appointing authorities 
as jealous, prejudiced and as possessing casteist orientation. While 
making selection they deliberately adopt such practices as prevant the 
Harijans from entering into the job. There are 10 per cent respond- 
ents who considered that simply job reservation is not encugh. To 
obtain a job, what is needed is sufficient money and proper recom- 
mendation. Thus it is clear that the Chamar employees in the present 
study are critical of the appointing authorities and their mode of 
selection. The casteist bias is the most hindering factor ia the proper 


implementation of the job reservat 
TABLE IV. 16-A 
ion about the job reservation scheme 


ion scheme. 


Satisfactory Unsatisfactory Can't say Total 
5 37 8 50 
(10.00) (74.00) (16.00) (100.00) 
TABLE IV. 16B 
Reasons for dissatisfaction 
a сесі Po. toe. s. 
Unfulfilled Appointing Money and Flowsin М.А. Total 
quota-plea authorities recommen- the rule 
of unsuit- are jealous dation 
able сапе pre judicied needed 
didates and casteist 
18 11 5 3 IET 
(22.00) (10007 (6.00) (26.00) (100 00) 


è (36.00) 
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Aspired educational level for the son 
Analysing the aspired educational level of the respondents’ sons, 
it has been found that 30 per cent respondents want to educate their 
Sons upto post-graduate level, 4 Per cent to graduate level, 4 per Me, 
would iike to give m:dical training to their sons and 2 per cent wou 
m to get training in law. There are 8 P2r ceat p 
would like to provide technical training to their sons. Some 0 
Spondents һауе very low educational aspir 
Wanted to educate their sons only upto college level, and 6 per cent 
Wanted to educate them upto high school level. There are 28 per cent 
Tespondents who wanted to educate their sons but thery were not аше 
about the level of education. They Suggested that they would provide 
maximum education to their sons depending upon their interest, 
aptitude and achievement in their educational career. There are 16 
Per cent respondents who were indecisive about the educational level of 
their sons. Thus it is clear that by and large the educational aspiration 
of the employed respondents is very high. There is not only a keen 
desire to educate their sons upto a high level but there is also the 


inclination towards Professional education and technical training. 
This is a Significant Pointer Socio-economic mobility, 


the re ations as 2 per cent 


TABLE IV. 17 


Indicating the Respondents aspiration towards their 
Sons educational achievement 


Depends Upto B.A, Medical Law Tech- 


Inter- High Can Total 
onthe М.А nical mediate School not 
interest 

sa, 
and cpti- 7 
` tude of 
the son 


SD E E ара 50 
(28:00) (30-00) (4.00) (4. 00:00) 


а> 8 
00) (2:00) (8 00) (2.00) (6.00) (16:00) (1 
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Aspired educational level for daughter 

Enquiring further about the aspired educational level of respon- 
dents daughters it has been found that 6 per cent respondents want to 
educate their daughters upto post-graduate lavel. 18 рег cent upto 
graduate level, 2 per cent wanted give them teacher's training, 18 per 
cent wanted to educate upto Intermediate, 22 per cent wanted to 
educate upto high school while 4 per cent wanted to educate upto 
the primary level. There are 20 per cent respondents who wanted to 
educate their daughters but left the level to be achieved on the 
interest and achievement of the daughters. In the Sample there were 22 
per cent respondents who could not give any categorical response 
in the matter of aspired educational level for their daughters. Thus it is 
clear that the employed Chamars have а completely different notion 
about women's education. Unlike the past, they. would like to educate 
their daughters and would also prefer to have satisfactory educational 


level for them. 
TABLE IV. 18 
ting the respondents aspiration for their 
educational achievement 
B.Ed. inter- High Pri- can't Total 
mediate school mary say 


Indica 


Depends М.А. В.А. 
on interest 
and ach- 
ievement 
ааыа пааша. 
10 3 9 1 11 2 10 50 
(2000) ( 6.00) (18.00) (2.00) (8.00) (22.00) (4.00) (20.00) (100.00) 
Rl „клы 
choice for sons 
The projections for the future occupation of the son із ап 
expression of future occupational mobility. In this context the respon- 
dents have been asked to state the future occupation of their sons. It 
is found that 12 per cent respondenis wanted to haye а high adminis- 
trátive post such as I. A.S/P.C.S. for their sons. There are 38 per cent 
d : uid like that their sons should get some govern- 


ents who wo 
ment job such 88 supervisors, inspectors, police official clerks etc. 6 per 
cent г 


occupational 


espondents would like their sons to become doctors, 12 per cent 
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would like them to become engineers, 2 per cent would Ке legal 
Profession and 2 per cent would like business for théir sons. 2 per 
cent would like weaving as an occupation for their sons while 12 per 
cent would not like to Spellout any specific occupation for their sons. 
There are 14 per cent respondents who have not respondend to this 
question. It is thus clear that most of the respondents wanted to have 
Boverment jobs for their sons. 
TABLE IV, 19 
Respondents distribution according to occupational choice for 

their sons cai los бте? 

Medical Tech- Legal Busi- Govt. IAS] Weav- Unde- No res- Total 


nical, ness jobs PCS ing cided] ponse 


Engi- depends 
neering 


EEDA ela (уана o; 50 
(6.00) (12.00) (2-00)(2.00)(38.00)(12.00)(2.00) (12.00)(14.00) (100.00) 
occupational choice for daughters 

Data Concerning the occupational choice for daughters ary very 
revealing. There is a perceptible change towards the entry of the 
Women in job market. In the sample 12 per cent respondents wented 


TABLE 1У. 20 


Distribution according to Occupational choice for 


Teaching Medical Govt.  Undeci- No Осси- Ne = 
job ded pation pur ш 
6 1 1 4 31 1 pec 
(12.00 — (200) (200 (8.00) (62.00) (14.00) (100; 
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perception about traditional occupation 

The traditional occupations of Chamars have been shoe mak- 
ing .disposal of dead animals, scavenging, drumbeating, midwifery etc. 
Not only was social stigma attached to these occupations but they were 
also economically less paying and have contributed to a large extent to 
the economic backwardness of the community. Now with the 
gradual modernisation of the Chamars and a new sense of self-respect 
they have begun to consider the traditional occupations as low. This 
is amply proved in our survey. 78 per cent respondents are of the 
opinion that they should not pursue the traditional occupations any 
more as these are very polluting, and degrading, 10 per cent respondents 
are of the opinion that the Chamars should not pursue these occupations 
because of meagre economic benefits, 8 per cent respondents are of the 
opinion that these should be pursued only when there is no other 
source of livelihood available to them. Therest 4 per cent are of 
the opinon that Chamars should pursue these occupations in a modern 
and mechanised way. Thus it is clear that most of the educated and 
employed respondents are of the opinion that these occupations should 
be discarded by the community as they are polluting and degrading. 


TABLE IV. 21 


Indicating the respondents opinion about the traditional occupations - 


fe LX жауы кр E iri ie 
Should pursue Should pursue Total 
only when there in modern and 

is no alterna- mechanised way 


Should not Because of 
pursue any lesser ес0- 
more as these потіс gains 


are polluting tive 
39 5 4 2 50 
(78.00) (10.00) (8.00) (4.00) (100.00) 


Status, self-perception 

In the present study the respondents have been asked to evaluate 
their social status 85 compared to persons of the upper castes holding 
the same job positions- It is found that 50 per cent employed 


respondents coasider their social status similar to that of other upper 
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caste people. 32 per cent Tespondents consider their status lower -— 
the upper caste employees, while 18 per cent respondents could Bs, is i 
any categorical answer to this question. Thus it is clear that m 745 
half the respondents who considered their social status EXT of 
that of upper caste employees, there is a fairly good nes po 
respondents who do not find their status equal to that of caste em 
This suggests that the age old caste Prejudices are still worki 


д ir status 
against the Harijans, The employment has not equalised their S 
with the upper caste people. 


TABLE IV. 22 


Status Self Evaluation 


or 
Lower Upper Can't. say Lf 

25 16 - 9 еді 

(50.00) (32.00) (18.00) (100. 


Allenation from the community 


The Tespondents of th 
if they find 


TABLE IV, 23 


Alienation from the community 


Yes No Can't say Total 
ee 

11 31 8 50 

(22.00) 62.00) 


( (16.00) (100.00) 
Caste as a barrier to Social advancement 


It is a well known fact th: 
an impediment in their 


weak and achievement criteri 


at 
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than half of the ,respondents (54%) are agreed with this view, yet, 
there are 38 per cent who do not agree. It is thus clear that among 
the Harijans a feeling of self-assertion and individual achievement is 
growing and they have begun to consider that they could rise higher 


оп the status ladder. 


TABLE IV. 24 
Opinions about Caste as a barrier in advancements 
So ыт ааа 
Yes No Сат! Say Total 
27 19 4 50 
(54.00) (38.00) (8.00) (100.00) 
Bo MEME uL 
АҚТЫ. 
ех 
G rary 7. x 


Sp 
> Сасы» ¢ 


* 8. C. go 


The Traditionally Employed Harijans 


^ f 
The traditionally employed Harijan is the third aM 
the sample in the Presentstudy. This group is supposed to repr os 
the traditional Occupational structure of the Harij 


Community. In this Category such Нагі)апв have been 
included as follow the traditional work of shoe repairing. shoe 
manufacturing or other traditional jobs. It appears that this group 
Tepresents the traditional life Style of the Chamar community. itis 
through the analysis of their occupational Pattern that the socio- 


economic condition of the traditional Chamar will be brought into 
focus. The analysis will h 


elp us to Compare the change which is taking 
Place in life style, 


behaviour pattern values and attitudes of the 
Chamar community when it passe. 


the analysis veers round 
ations performed by the respondents, the 
» Teasons for selecting these occupations, 

the utilisation of the governmental 


chamars towards education and their 
ed section of the Chamar Community. 
Types of traditional occupation 


The traditional occu 


pation of Chamar has y 
region and circumstances, 


апей according to 
In rural areas Chamarg haye traditionally 
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performed the work of agricultural labour. In the urban areas they 
have performed such menial jobs as scavenging, shoe-making, drum- 
beating, carrying of carcass, and hide and skin works. These works in 
addition to agricultural labour work have also been performed by the 
rural Chamars, But in the absence of agricultural work, urban Chamars 
һауе by and large depended upon scavenging and shoe making. 


In the present sample 38 per cent respondents are engaged in 
repairing of shoes, 42 per cent аге engaged in making of new shoes 
and 12 per cent are earning their livelihood through daily wages either 
working in shoe-manufacturing shops ог working in artificial limb 
shops. There are 4 per cent respondents who have their own shops 
for manufacturing of artificial limbs, 2 per cent are engaged in skinning 
of hides while 2 per cent perform dancing and drama. 


Thus, it is clear that manufacturing of shoes followed by repair- 
ing of shoes are the two main occupations of the traditionally empl- 
oyed Harijans in the sample. The data about the occupational status 
further reveal that there is considerable urban impact upon the tradi- 
tional work habits of the Chamars. 
further about the occupational status of the tradi- 
tionally employed Chamars, the respondents have been asked to state 
the place of work. It has been found that most of the respondents 
engaged in repairing of shoes have been found to be working 
on footpaths (68.4%) signifying а very POOF occupational status, Majo- 
rity of the respondents engaged in manufacturing of new shoes have 
work place in their own independent shops (61.9070), All those.work- 
ing on daily wages perform their job at others shops, whereas, persons 
engaged in manufacturing of artificial limbs have their own shops, 
Skinning of hide which is done by one of the respondents has his own 
house as work place. One of the respondents engaged in dancing per- 
formed the job at different places. Thus it is clear that work-places 
of respondents differ according to nature of occupatin and status of 


the individual in a particular occupation. 


Enquiring 
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TABLE Ү. 1-А 
Distribution by Types of Occupation 


re 
Repairing .Manufac« On Daily Manufactur- Dhol- Danc- Total 
of shoes turing of wages ing ofart- Danger ing 


eee ЗЫ Sn RM CETT Y 


new shoes ificiallimbs — ' 

5 1 1 2 6 21 19 
)2.00)(100.00( )2.00( )4.00( )12.00( )42.00( )38.00( 
سل ل ر د ا ا دد 

TABLE V.1-B 
Distribution by Types of occuaption and work place 
Type of Own А! other’s Footpath At home: Place Total 
occupation shop shop not 
and work place | fixed 
з س‎ 
Repairing 4 = 13 2 — 19 
of shoes (21.05) (68.40) (10.55) 
Manufact- 13 — — 8 = 21 
uring of (61.90) (38.10) 
new shoes - 6 — — = 6 
wages (100.00) 
Manufac- 2 = — — — 2 
turing of (100.00) 
artificial 
Limbs 
DhokDangr — = — 1 (100.00) —1 
1 (100.00) 

Dancing — — -- 1 1 

Total 19 6 13 11D эйт: 50 
(38.00) (12.00) 


(26.00) (22.00) (2.00) (100.00) 
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Responderxs have also been askedto state the period of their 
onal occupational activities. It has been 


engagement in their traditi 
ears in their occu- 


found that 16 per cent respondents have spent 1-5 y 
pations, 18 per cent 6-11 years, while 16 per cent have spent 12-17 
years in their occupation. Thus most of the respondents possess a 
fairly good experience in their occupational activities: This shows 
considerable stability in their occupational status as well as lack of 
mobility both occupational and intra-occupational. Further, breakup 
of data reveals that in the two major occupational groups in the sample 
ie. shoe makers and repairers, most of the respondents have spent 
more than 17 years in their job. This signifies that shoe repairing. 
and manufacturing are such occupational activities which allow little 
chance to go out of these occupations. Even the switch over from shoe 
repairing to shoe manufacturing is a difficult task, Though the basic 
skills required for both the activities are almost the same but lack of 
investment potential in the shoe repairer group precludes them from 
becoming shoe manufacturer. 


TABLE V. 2 
Distribution according to types of occupation and duration of work 
peat Ue налы а ала Е-е US 

Туре of occupation 15 6—11 12—17 Above 17 Total 
and duration years years years years 
Repairing of 1 2 5 11 19 
Shoes (5.25) (10.55) (02630 (57.90) 
Manufacturing of 3 5 22 11 21 
new shoes (14.28) (23.80) — (9.54): (52.38) 
Only daily 3 1 1 1 6 
wages (50.00) (16.67) (16.67 (16.66) 
Artificial 1 = T 1 2 
limbs (50.00) (50.00) 
Dhol- 1 -- үн 

ol-Danger (100.00) i 1 
Dancing Fa = = 1 1 

(100.00) 
Total 8 9 8 25 50 
(16.00) (18.00 (1640) (5000) (100.00) 
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ed 

Enquiring further into the economic status of:Chamars ne 

in traditional occupations the respondents have been d 3 

their monthly earning. It is found that 42 per cent = 5 егеді 

meagre monthly income of Rs. 250 or below, There are 4 » 10 per 

respondents whose income ranges between Rs. 251-500. Оп united 
Cent respondents earn a monthly income of more than five 


ae E amar 
fupees. Thus the economic status of the traditionally employed Ch 
is unsatisfactory. 


The distribution of data according to the type of sedit 
activity revealed that majority of the respondents (78.95%) pro ie 
repairing of shoes have meagre income of Rs. 250-or below. Pite 
those who are engaged in monufacturing of new shoes most a In 
respondents (71.42°/) have a monthly income between Rs. 251-50 e 
this category only 9.45 Per cent have a monthly income of more UE 
five hundred Tupees. Both the respondents engaged in iid 
of artificial limbs have a comparatively satisfactory status and. e 
©агп more than five hundred rupees. Опе ofthe respondents in sd 
Sample engaged in Skinning of hide of dead animals hasa Very ЖЖ A 
tantial economic status. The respondent engaged in dun 
monthly income of Rs. 251—500. Thus it is obvious that T ks 
economic status of the shoe Tepairers is unsatisfactory, most 0 


m 2 s age 
« Shoe makers, manufacturers of the artificial limbs and daily wagi 
earners have low middie class income status. 


Reasons for selecting the present occupations 


In modern industria] society job selections is a complicated pro- 
cess which is affected b 


Y Many factors such as individual, psycholo- 
gical, educational and ec 


onomic. However, in traditional society il< 
dividual has little or no choice of his occupation. 


The data reveal that shoe repairers (84.28%) апа shoe makers 
(71.4222) follow their occupati 


ion because it was hereditary. Similarly 
Some respondents earn their livelihood by Pursuing Dhol-Danger and 


` dancing because it was their family occupation. Illiteracy (14.28%) 
was also considered as one of the importa 


, Portent reasons for adopting, 
family occupations like making and Tepairing of shoes; Lack of money 
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TABLE V. 3 
е 
Distribution by types of occupation and income 


Type of occupution Up to Rs. 251—500 Rs. 501 Total 


and income Rs. 250 and above 

Shoe repairing 15 4 = 19 
(78.95) (21.05) 

Manufacturing of 4 15 2 21 

new shoes (19.04) (71.42) (9.54) 

‘Only daily 2 4 -- 6 

wages (33.34) (66.66) 

Manufacturing of — = 2 2 

artificial limbs (100.00) 

Dhol-Danger — — 1 1 

(100.00) 
Dancing — 1 2: 1 
(100.00) 

Total 21 24 5 50 

(42.00) (48.00) (10.00) (100.00) 


о start some new venture was considered as main 


as well as skill t 
1 occupation. 


reason for staying in traditiona 


. Mobility orientation 

As the traditional occupation of the Chamars is economically 
less paying and socially degrading, there is likelihood that they may not 
like to stay in the occupation. As such the respondents in the present 
study have been asked to state if they are given a chance to leave 
their traditional occupation, would they like to do so. There are only 
22 per cent respondents who prefer such occupational shifts, Majority 
of them like to continue in the traditional occupations. Among those, 


who prefer occupational shifts, 26.30 per cent belong to repairing of 
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shoes group, 19.04 рег cent to manufacturer of new shoes group and 
33.33 per cent to the wage earner group. 

TABLE V. 4 


Distribution of respondents by types of occupation 
and reasons for selecting them 


o ulul 


Reasons Fumily Personal Illiteracy Lack of Skill Total 
to opt occupd= reasons money, lack апа 
present tion of training to training 
job start a new 

work 


-= l OT 


Repairing 16 3 


а = Lu 

ofshoes (84.21) (15.79) 

Manufac- 15 1 3 2 — 2 

turing of (71.42) (4.76) — (1428) (9.54) 

new shoes 

Daily wages 3 — 1 2 = © 
(50.00) (16.66) (33.34) 

Artificial = т, = = 2—2 

limbs (100.00) 

Dhol- 1 = a к = d 

Danger (100.00) 

Dancing 1 =: ша жы — 1 
(100.00) 


4 4 2 50 
(72.00) (8.00) (8.00) (8.00) (4.00) (100.00) 
KA respondents who preferred change in occupation desr” 
т aden as Ownership of small shops, service and moto" 
pigs ( ricis Sn With fixed income and security is the most 

cupa А 8 ay 
occupation, pation Бу those who aspire to change the tradition? 


^ 
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2 TABLE V. 5 


Distribution according to mobility orientation 


Repairing of shoes 5 14 19 
(26.30) (73.70) 
Manufacturing of new shoes 4 17 21 
(19.04) (80.96) 
‘Daily wages 2 4 6 
(33.34) (66.66) 
“Artificial limbs - 2 Ё 
(100.00) 
Dhol-Danger 1 1 
(100.00) 
‘Dancing 1 1 
= ae 
Total 11 9 W 
(22.00) (78 00) (100.00) 


E auy ia лынан. ey ee 
Aspired income 
Enquiring into the mobility orientations of the respondents, they 
"have been further asked to state the income which they aspire to get 
from their new occupations. It is found that the aspiration for higher 
‘income is almost neglible. There аге 6 per cent respondents who aspire 
Rs. 200—400, 12 per cent Rs- 401—600, 2 per cent Rs 601—800 


апі the rest 2 per cent want more than Rupees eight hundred. 
"Thus, it is clear that the aspirational level of the Chamar 15 lows Even 
pation they do not wish to raise 


through the change of traditional occu 
their income substantially. 


'Obtaining the government loan , 
For the benefit of Harijans employed іп traditional ا‎ e 
government has launched many prostammss $° as to organise МӨР 
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TABLE V. 6 


E Aspired Income Per Month о 
so a O OŘ 


Income Rs. 200-400 Rs. 401-600 Rs. 601-800 More than Total 
Per Month Rs. 800 
ыы ллу. у ч: ف‎ 
Small shops 2 2 — = А 
(50.00) (50.00) E 
Service 1 4 1 dms 
(16.67) (66.66) (16.67) "n 
Motor = = — 1 
repairing (100.00) 
work 


Ee $5 o - &«— - 
Total 3 6 1 1 и 

ere 
trade in more efficient ways and also to raise their economic wor 
One Such programme is facility of loan which is being given irs 
by some government departments or by the banks. These loans we 
Biven for purchasing of leather, tools/instruments and for est? 
lishment of shops. Keeping in view this loaning facilities, the Chamar® 
in traditionally employed group have been asked to state the natures 
amount and source of loan if they have obtained any. It is found that 
only 22 per cent respondents in the sample have availed this loaning 
facility. All the loans have been obtained from the banks by respon~ 
dents engaged in manufacturing of new Shoes. Union Bank of Indias 
Bank of India, Canara Bank and Indian O 


Verseas Bank are the loam 
distursing banks in the sample. 


The amount of loan varies from 
person to person and itranges form Rs, 500 or below, to Rs, 3000. 


Since the trade carried on by the respondents із of small scale, the loam 
obtained by them is also of low range. Such Small amount of loan re- 
affirms that the economic status of the Harijans employed in tradi 
tional occupations is very low and their Occupational Stability is un” 
Satisfactory, | 5 есіме; 


М 


ij 103 
Traditionally Employed Harijans зе 0 


TABLE У. 7-А 


Utilisation of government loan facility 


Total 
No 
Yes 
£0 
39 
11 » 
(22.00) (78.00) (100.00) 
КС А), ےک‎ ee 


TABLE У. 7-В 
t 
Distribution of respondents by source and amoun! 


of loan they received = 
d 2001- Rs. Above To- 
- Rs. 1001- Rs. 1501- Rs- 
Saree Upa Re SR EIE P ж на 
a А 
amount 500 


оў Іоап et 
Union 

Bank of С 
India 1 = 1 

Bank of a Жаа.” В 
India 2 = = } 


Canara M i $ P. 5 
Bank — 2. e 

Indian 

Overseas 

Bank = = = 


1 ı1 
1 3 
Tota 2 1 1 1 2 


d Chamars 
Interaction between traditional and educate 


anges іп the educational, social and economic 

inet dian community reflect a Chasm between 

condition of the d illiterates and between the Chamars engaged 

the literates ап upations and those engaged іп mcdern occupa- 

іш traditional оеш superiority and inferiority as well ая есо- 

tions. ety between the two groups are becoming more an à 
nomic riy ‚3 px ed Y 
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ts have 
more visible. Keeping in view this phenomenon, the раса and 
been asked to evaluate the attitude and behaviour of t! Ре -— 
employed members. of their caste towards them. 3 AE- 
that 36 per cent respondents have expressed that the Paus a со 
cated members of their caste towards them is very | E f their fellow 
Operative. However, 58 per cent respondents are critical о: d persons 3 
caste members and have stated that the educated and employ өзен 
in their community ignore them and keep distance. Some ч pe their 
pondents have stated that a few educated employed en ЖЕ 
community canceal their caste status and they do not want =. of 
the fellow caste Members. They have also developed P ilh mut 
Superiority among them. These respondents feel that the e * A. 
ality of the educated and employed Persons in their cas 


қ w and 
behaviour of the high caste people who consider them as lo 
backward. 


TABLE V. 8 


Interaction between traditiona] and educated Chamars 
Friendly and 


tal 
To ignore and Can not say To 
Cooperative keep distance T 
0 
18 29 3 2 
(26 00) ( 


58.00) - (60% (100.00) 


Reasons for educating the children 


education Can cha 
and his family. But th 


Among these, 
government jobs which 


Provides prestige, Cent respondents educate 


Powerand security. 18 per 
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‘their children because they do not want to engage them in the caste 
«occupation. Another 12 per cent respondents provide education to 
-their children because education is considered to be an important index 
ОҒ social prestige and status. 4 per cent respondents think that educ- 
ation af children will provide better marriage prospects. Only one 
respondent is educating his children because he wants to modernise the 
traditional occupation of tanning of hides. I 
Тһеге аге 40 per cent respondents who are not educating their 
children. Among these, 20 per cent could not educate them because 
of poverty and economic hardship. One respondent states that he 
“wants assistance in his occupation. 12 per cent could not educate their 
children because they were too young to 80 to school. 

Р Thus, it is clear that, by and large the Chamars engaged іп tradi- 
‘tional occupation have accepted that formal education could change 
their socio-economic status. Now they have begun to actualise this 
through the education of their children. However, extreme poverty 
precludes their children from formal education. 

TABLE V. 9-А 


= Reasons for educating the children 
Government To keep Prestige To moder- For suit- N.A. Total 
service away from status nise the able mat- 
traditional ch for 


caste occu- 
pation occupation marriage 
12 9 6 1 2 20 50 à 
(24.00) (18.00) (12.00) (2.00) (4.00) (40.00) (100.00) 
TABLE У. 9-В л 


Reasons for not educating the children 


Economic hard- Assistance Too young No child- М.А. Total 


ship|poverty required in t? #010 ren 
10 6 3 0 50 


(20.00) (2.00) (12.00) (6.00) (60.00) (100.00) 


Harijans and Changing Pattern of their 
Socio-Cultural Status 


In the previous chapters the socio-economic profiles of emn 
government employed and traditionally employed Harijans, hay ед 
dealt with separately. Тһе attempt was to find out the educa 5 of 
achievement, occupational status and inter-generational mobili y Ж 
these respondents. Now the analysis shifts towards cam am 
their socio-cultural attitudes. In this chapter a comparative evà ibe 
tion of these three groups of Harijans is-being made to find out ji- 
emerging social interaction, political participation and changing кече j 
gious and cultural orientation of these respondents. The ша) M 
emphasis is on finding out the nature and pattern of differentiation i ; 
the attitudinal and behavioural characteristics in the three WU 
section of Harijans i.e., Harijans receiving higher education, Нагіја08 

“іп traditional Occupations and Harijans in employment. 


Membership оға voluntary association 


7: А ДЕ 
The Chamar and other low caste communities lack social Бс A 
on. The poverty status and stigma of pollution have inhibi 
their social intercourse with outside communities. 
temporary India, 


cipati 


However, in con- 
the democratic and secular nature of the political 

structure has encouraged them for social Participation, Membership 
of voluntary association includes social, Political, cultur: 


al and гесгеа- 
tional organisations, ~~ Y 


In the present Study 30.67 per cent (46); Iespondents.are.mem- 
“Без of Voluntary organisations. Among these, the Students represent” 
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30 per cent (15), traditionally employed 18 per cent (9) and government 
E 44 pé cent (22). Thus, itis clear that as compared to 

itionally employed respondents, the employed respondents are: 
more participating in nature. 

Enquiring further into the nature of participation of the respon- 
dents, it has been found that 24 per cent of them are members of only . 
m organisation, 6 per cent are members of two organisations and 

per cent. are members of three organisations. Membership of two 
or more organisations bas been found among the students and 
employ ed category. 

8 The membership of voluntary associations of the respondents із: 
quite revealing. Some of these аге mombers of caste-based organisa- 
tions which аге designed either to protect the interest of particular 
employment category Or concerned with social reform within the com- 
munity. Some of the respondents have been found to be members of 
non-caste associations which are either welfare oriented or recreational 
in nature. 

It can be said, by way of conclusion, 
M networks in the Chamar community are on the increase. There 
Hauch only expansion of participation in voluntary associations but it 
is also diversified. However, it is more apparent among the educated: 
and employed sections of the community than the traditional sections.- 


TABLE VI. ТА 
embership of the Voluntary Associations 


that social participation and 


ete Loy, а en arida д aee ce 
Category Yes No Total 
Student 15 35 50 
e, (30.00 (70.00) 
Traditional 9 41 50 
(18.00) (52 00) 
Employed 22 28 50 
5 ' i (44.00) н (56.00) 
Total 46 104 "EN (гі) 
(06 -. (6933) (100.00) 


ста 
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TABLE VI. 1-В 


Membership of one organisation or more (Бап 
one organisation 


س مو 
Category Only one Two Three М.А. Total‏ 
50 35 کی 5 10 Student‏ 

(20.00) (10.00) (70.00) 

‘Traditional 9 <= е 41 50 

(18.00) (82.00) 
‘Employed 17 4 1 28 50 
(34.00) (8.00) (2.00) (56.00) 
Total 36 9 1 104 150 
(24.00) (6.00) (0.67) (69.33) (100-00) 
Se a ee 


‘Membership/sympathy with Political party 


Harijans have been largely non-participant and less aware of 
‘the socio-political milieu. Their poverty, illiteracy and low 80010" 
religious status have kept them away from the mainstream of social 
and political life. However, in recent times they have been provided 
ап opportunity to participate in the larger political system through the 
Provision of reserved seats in legislatures and parliament. Тһе sche- 
'duled caste members are now realising this fact that the social and 
economic interest of their community cannot be safeguarded unless 
they are politically organised. Many organisations, therefore, have 
‘Sprung-up possessing political overtones. They have also aligned with 
the national and regional parties to protect their interest. Thus, 
Sympathy with political parties or membership of the same is іпсгеа- 
singly aparent among the scheduled castes, 
data concerning political participation indicate th. 
respondents are members of political parties and 10.67 per cent (16) 
Are only sympathisers, That majority of the respondents le. 83.33 
pêr cent (125) аге not members of any political party has been conce- 
Ged by 14 per cent (7) respondents in the student category and 4 рер 


In the present study 
at only 6 per cent (9) 
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cent (2) in the traditional employed category. The salaried class. 
respondents have neither accepted membership nor sympathy with any: 
political party for the reason that government employees are not: 
expected to participate in political activities. Congress (I) and Youth. 
Congress аге the two major political parties which have attracted the- 
membership/sympathy of the respondents. A few of them have been. 
found to be sympathetic towards C. P. L, C. P. M. and Lok Dal. 


TABLE VI. 2 
Membership/sympathy with political party 


ee ee с ——— 
Category Membership No membership Only Sym- Total 
pathiser 
کے‎ Ж T 
Student 7 37 6 50 
(14.00) (74:00) (2.0) 
Traditional 2 42 6 50- 
(4.00) (84.00) (12.00) 
Employed — 46 4 50 
(92.00) (8.00) 
Total 9 125 16 150 - 
(6.00) (83.33) (10.67) (100.00 


M MUTTER 
Attitude towards the governmental safeguards and welfare schemes 

The constitution of India has created many provisions to safe-. 
guard the interest of scheduled castes and the government has launc-. 
hed many welfare schemes for them. However, their implementation 
is a matter of criticism among the scheduled caste population. They’ 
feel that the welfare schemes have neither been fully implemented nor 
honestly carried out. The respondents of the present study also feel: 
the same, As such as 91.34 per cent (137) respondents аге comp- 
letely dissatisfied with the manner of implementation of governmental 
safeguards and welfare measures, Only 2.66 per cent (4) respondents are- 
satisfied with the manner of implementation, whereas 6 per cent (9). 
respondents have not expressed any categorical view on this subject. 
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The dissatisfaction with the manner of implementation is found in all 
the three respondent groups. ° 


TABLE VI. 3 


Attitude towards implementation of government 
welfare schemes 


Mem M Mo oc. rs 
Implementation Yes No Can't say Total 
~ere. -- 
Student 2 44 4 50 
(4.00) (88.00) (8.00) 
“Traditional — 47 ? 3 50 
(94.00) (6.00) 
“Employed 2 46 2 50 
(4.00) (92.00 4.00) 
9200) 4.00) 
Total AB 9 150 


(2.66) (91.34) (6.00) Qno 

US CONUM. аа 

As regards the improper implementation of constitutional safes 

_ Vards and welfare scheme, it is found that most of the respondents L9" 
65.33 per cent (98) are very critical of the government authorities an 
functionaries who are associated with disbursement of welfare DEDE A 

_to the Harijans. These respondents suggest that some of the official 
-are apathetic to them, and out of jealousy and caste prejudices do no 
wantto help the poor Harijans. While others feel that corruption 15 
rampant among the officials who want to have a sizable chunk of the 
Welfare benefits into their own pockets. Only 8 per cent (12) respond- 
ents are critical of the undesirable intervention of the non-officials such 
as Block Pramukh, Gram Pradhan etc in the distribution of welfare 
benefits to the Harijans. These non-official functionaries have ulterior 
motives and they, in the name of helpiag the Harijans, in fact, eat-up 
the lion’s share of the benefits. There аге 10.66 per cent (16) respond" 
ents who put the blame on Harijans for their ignorance and lack 0 
information and guidance. They feel that most of the benefits cou! 
mot percolate to the masses because they are neither aware of these 
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benefits nor һауе they any proper access to reach the same. There are 
33.33 per cent (5) respondents who are of the opinion that the welfare 
‘benefits do not reach the needy and genuine people but they appro- 
priated by unscrupulous and manipulative elements of the community. 
‘There are 4 per cent (6) respondents who are of the opinion that the 
"welfare schemes are simply white elephant. Тһе schemes more or less 
wemain on paper and get rarely materialised. Thus, it is clear that the 
dissatisfaction with the implementation of constitutional safeguards 
and welfare schemes is a reflection on the inefficient, apathetic and 
«corrupt government machinery. 


TABLE УІ. 4 
Reasons for dissatisfaction with the implementation 


of government schemes 


Official apathy, 29 3 36 E 

«delay and cor- (58.00) (66.00) (72:00) (65-23) 

ruption 

Lack of information 

and guidance 5 8 В 16 
(10.00) (16.00) ~ (6:00) — (10.66) 

Undesirable inter- 

vention of non- 8 1 4 x 

officials (16.00) (2.00) (6.00) (8.00) 

4 1 5 


Misappropriation by = 


unscrupulous elements (8.00) (2.00) (3.33) 


Non-implementation 
of Government 2 1 3 6 
Scheme (4.00) (2.00) (6.00) (4.00) 
М.А. Р 6 5) 4 13 
(12.00) (6.00) (8.00) _ (8.68) 
Total 50 50 50 150 
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Continuation of protective measures 


In recent times controversy over the continuation of constituti” 
onal safeguards and welfare schemes for the benefits of scheduled: 
castes is becoming increasingly acute. Reservation of seats in the legis 
lature, provision of reserve quota in government jobs and educational 
facilities along with many economic benefits to the community have not- 
been designed to lastforalltime to come. In the beginning the safe- 
guards were to continue for twenty years which have been finally exte 
nded up to 1990. ‘This time the embargo put on the welfare schemes 
has created a sense of dissatisfaction among the bulk of Harijans, who 
feel that the benefits should continue till the socio-economic condition 
of the Harijans come on par with the higher caste Hindus. In е pre” 
sent study as much as 85.34 per cent respondents want the continua” 
tion of welfare schemes. Only 12.66 per cent respondents аге agains 
its continuance, whereas, 2 per cent could not give any categorical 
response to this question. 


TABLE. VI-5 
Continuation of Protective measures ^ 
Protective measures Yes No Cant say Total 
Student 40 9 1 50 
(80.00) (18.00) (2.00) 
Traditional 40 8 2 50 
(80.00) (16.00) (4.00) 
Employed 48 2 ES 50 
(96.00) (4.00) 
Total . 128 19 3 150 
(85.34) (12.66) (2.00) (100.00) 


———————————— 


Reasons for continuations of welfare measures 

85.34 per cent respondents who have favoured the continuation 
of constitutional safeguards have expressed four reasons, Fifty two 
per cent respondents thought that the socio-economic condition of the 
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pee ти of the community is still bad. 22.68 per cent respon- 
ub ра that without external help the Harjian community can not 
meth uate at and so the safeguards should continue, 2.66 per cent 
LING = of ihe opinion that the status of Harijans vis-a-vis 
р е indus is still inferior. There are 8 рег cent respon- 
‘ ents who have given a pragmatic view of the situation by stat- 
ing the fact that as the targets and objectives fixed by the Government 
Rave not yet been realised, the safeguards should continue till the 
Objectives are achieved. Thus, it is clear that among the various rea- 
us advanced, the most dominant is the still poor socio-economic con- 

ition of the community which has induced most of the respondents 
to bein favour of continuation of the constitutional safeguards and 
Welfare schemes. 


TABLE VI 6 
Reasons for continuation of welfare schemes 
Reasons Socio- Needs Harijams Govt. М.А. Total 
economic External status is objec- 
con itions support not at tives 
are still  parwith із as 
worse caste yet un- 
Hindus realised 
Exe c pusiste ont 
Student 27 ` 9 = 4 10 50 
(54.00) (18.00) (8.00) (20.00) 
Tradi- 18 19 1 2 10 50 
tional . (36.00) (38.00) (2.00) (4.00) (20 00) 
Employed 33 6 3 6 2 50 
(66.00) (12.00) (6.00) (12.00) (4.00) 
12 22 150 


Total 78 34 4 
(52.00) (22,68) (2.60 (8.00) (14.66). (100000) 


سا = 
8 
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Reasons for discontinuation of protective measures 


12.66 per cent respondents were not in favour of further ЖЫ 
tinuation of constitutional safeguards and welfare schemes. T 
respondents have advanced three types of reasons. First, Шер 
are 6 рег cent respondents who are of the opinion that the prote 
measures for the scheduled caste have resulted in curbing the spirit M 
self-help, initiative and personal endeavour, Instead of making дез 
way through they look for outside help. 4.66 рег cent respondents 8 2 
against protective measures because this has reinforced and strengthe 
ned the feeling of dependency. 2 per cent respondents are of the opinion 
that the government officials have indifferent and callous attitude nn 
wards them and implement them asures reluctantly and dishonest >; 
The split of data further reveals that educated young members of t d 
community have opined that protective measures destroy self-help ЕЎ 
inculcate dependency among scheduled castes. This shows that the € 


n f 
cated young members of the community want to shed away feeling 0 
dependency. 


TABLE VI. 7 
Reasons for discontinuation of welfare schemes r5 
к DET ш др eoe С сјада Сз шун уа ее 
Reasons Indifference Strengthen- Spirit of М.А. Total 
ing tke self-help 
feeling of 18 destro- 
dependency yed 
Student 1 3 5 41 50 
(2.00) (6.00) (10.00) (82.00) 
Traditional 2 3 3 42 50- 
(4.00) (6.00) (6.00) (84.00) 
Employed = 1 1 48 50 
(2.00) ( 2.00) (96.00) P 
Малым ңы LE e: s. ac 
Total 3 7 


(2.00) (4.66) 


eee 


150° 


9 EE 
( 6.00) (87.34) (100 00) 


2. 3 , 
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Views about youth militancy 
Әбіш ұт Tecent times Harijan youth is getting increasingly cons- 
ihi iia, e г аа : and exploitation against him. Moreover, with 
rece ео "Sirocitios upon them, a section of the Harijan youth 
South dis militant. The Black Panther movement in Central and 
pe i. ia is the most vociferous expression of such militant attitude, 
dia ponderits of the present study have been asked to state whether 
iiia rou with this militant attitude among them. The data reveal 
Pk ume cent (51) respondents are of the opinion that Harijan 
ud die unite and fight forthe injustices and exploitation thro- 
five ant ways. 53 per cent (79.5)respondents do not agree with 

ч » while 8 рег cent (12) respondents could not give апу cate- 
Borical view on this issue. 

A cross comparison of data shows that advocacy of militancy is 
dine Prominent among the students (50%) than the employed (40%) 
тыш (12%) Harijans. This suggests that the young educated 
i EG ің а very angry man and һе wants to adopt violent methods 

mitigate the sufferings of the Harijan community. 


TABLE VI. 8 


Views about youth militancy 


Views Yes No Can't say Total” 
Student 25 22 3 Msn) 
(50.00) (44.00) (6.00) 
Traditional 6 - 35 9 50. 
(12.00) (70.00) (18.00) 
Na 50 


Employed 20 30 
(40.00) (60.00) 


PENA un ЦЕ PV TEN UE 

Total 51 87 12 150. | 
(34.0) (58.00) (8.00) (0040) 

ER NEUVE Ett س ا‎ ” " 

ucc о Dak imo 
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Attitude towards caste based political parties 


In the contemporary political situation of India, Ley. a 
major factor in the distribution of power and privileges in the 8096 » 
High castes possess greater political power. Some castes, both inter” 
mediary and low, have organised themselves on caste lines SO that 

they might raise their political stature and bargaining capacity. 
Harijans too, in order to consolidate their position, are striving (0 
organise themselves on caste lines. One of the manifestations of this 
attitude is the formation of a political party exclusively for schedule 

castes. Analysing the attitude of the respondents towards this aspects 
it has been found that 23.34 per cent (35) respondents agree with the 
view that scheduled castes should have a party of their own to protect 
their interests, 57.34 per cent (86) respondents do not agree with this 


view, while 19.32 per cent (29) are ambivalent in their attitude towards 
this problem. 


A cross comparison of data reveals that 30 per cent students 
16 per cent traditionally employed and 24 per cent government emP* 
loyed Harijans agree with the formation of caste based political part? 
for Harijans. This suggests that in the current political situation of 
power game, caste is playing such an influential role that the educated 


TABLE VI. 9 
Attitude towards caste based political parties 
_ س ڪڪ ن‎ 
Attitude towards Yes No Can't say Total 
political party 
اا‎ д шй :چ‎ ut ج‎ 
Student 15 29 6 50 
(30.00) (58.00) (12.00) 
Traditional 8 21 21 50 
(16.00) (42.00) (42.00) 
Employed 12 36 2 50 
(24.00) _ (72.00) ( 4.00) 
----------------- س‎ MMMMMMMMiiiiŘiħiĖōĂÁ 
Total 35 86 


9 EN 
(19.33) (100 00) 


(2334) (57.33) 
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and ; E 3 
of ACE Dg persons, instead of leaving aside the narrow loyalities 
ste, want to consolidate and strengthen the caste cohesiveness. 


Attitude towards exploitation by political parties and national leaders 
2 vi the contemporary political situation, holding of power in 
fom ei the centre and state levels by a person needs support 
Sitio cheduled castes. All the political parties, therefore, complete 
ne another to win the support of Harijan masses and their lea- 
Eds Inthis processthe genuine demand of Harijans goes into the 
x eus they become a play thing in the game of power. Explo- 
b tor өріне of the respondents towards this phenomenon it has 
Riss E that an overwhelming majority of respondents i.c., 90 per 
ati anit ) agree with the statement that most of the national leaders 
i political parties champion the cause of Harijans only to remain 
power and there із no genuine concern in them for the welfare of 
Harijans, Only 4 per cent (6) respondents could not agree with this 
View, while 6 per cent (9) could not express any clear cut opinion on 
this point. 
TABLE VI. 10 


Attitude towards exploitation by political 


parties and national leaders 
SIGE SU E SEE _. 


Attitude towards Yes No Can’t say Total 
political parties 
and national leaders. 
ынан Б ТОЕ РЕ o 
Student 42 5 3 
(84.00) (10.00) (6.00) 
Traditional 48 1 1 
(96.00) ( 2.00) (2.00) 
Employed 45 = 5 
(90.00) (10.00). 
J мезо аиа 
Total 135 6 9 150 


(90.00) (4.00 (60.0) (100.00) 
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Though the majority of respondents in all the three groups 
doubt the motives behind the municient governmertal schemes, if 18 
the traditionally employed who are more vocal and prominent n 
this. regard. Perhaps, it is they, who are the worst sufferers of the 


selfishness and partisan spirit of the political parties and national 
leaders, 


Invitation by upper caste Hindus 


In traditional India the social interaction between the upper and 

scheduled castes was completely inhibited. Whatever interaction Wa, 
there, was іп the form of performing certain services and roles by 
them for the benefit of the upper castes. However, in recent times 
with the gradual loosening of religious taboos the social interaction 
between the upper and lower castes is increasing. This interactioD, 
however, is limited to the educated and employed segment of the 
population. This fact is amply proved by the present study. 
has been found that 48.67 рег cent (73) respondents were invited by 
upper caste Hindus in their ceremonies. However, more than half 
of the respondents are yet to be invited by the upper caste people 
Invitation is more prominent among the salaried employed section of 
the respondents (74%) than among the students (50%) or among the 
traditionally employed (22%). It seems that the traditionally emp- 
loyed persons who lack education and economic status are yet far 
away. from the upper caste people. On the other hand, persons 
engaged in government jobs have been able to establish closer contact 
and reciprocal relationship with the upper caste people. 
— Further enquiry э Suggested that barring a few Tespondeats all 
those who have been invited, have Participated " Hace 
ceremony, but none has been invited to part; КОШУ pis ДЕ 
Ісіра(е in the religious 
ceremony. 

Those respondents who were invited А 
been further asked to state the nature of Pe дати һауе 
by their hosts. 10.66 per cent (16) respond nded to them 
behaviour of the upper caste People as considerate aiid fescectfil 

П 
22.67 рег селі (34) have described that they were given ae А 
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(S treatment as Was given to the other caste members. 15.33 per cent 
S Th oen either unequal treatment or were ignored by their 
the гат е feeling of equal treatment has been reported mostly by 
Каа i ecd employed respondents (40%) while unequal treatment 
Sith; e ре by 14 рег cent students, 16 per cent traditionally 
it is sis апа 16 per cent government employed respondents. Thus, 
E аг that a fairly good number of Harijans invited by upper 
68 аге not fully satisfied with the treatment given to them. 


TABLE VI. 11-A 
Invitation by upper caste Hindus 


Invitation Yes No Total 
олдана ie a dd қымды ла 
Student 25 25 50 
(50.00) (50.00) 
Traditional 11 39 50 
(22.00) (78.00) 
Employed 37 13 50 
tes чыр, ќе8(7400) (26.00) 
Vioc dod, hte qui 
Total (Ey ЭМ, 77 150 
(48.67) (51.33) (100.00) 


Suggestions for the betterment of Harijan’s condition 

Exploring the awarness and involvement of respondents in 
Ше affairs of their community, the respondents have been asked to 
Suggest the measures through which the condition of Harijans could 
be improved. It is found that most of the respondents in the sample 
24 per cent (36) have suggested that the socio-economic condition of 
the Harijans could be improved if the governmental measures already 
enforced are implemented sincerely and honestly. The apathy of the 
80vernment officials, red tapism, and other corrupt practices should be 
Curbed so asthe governmental welfare measures could bc properly 
Carried out, There are 21.33 per cent (32) respondents who have 
Suggested that Harijans should be provided with better educational 
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TABLE VI. 11-B 


Nature of treatment extended to them 


سے 


س ي РЫ‏ = 


Nature of Respectful Like others Separate М.А. Total 
treatment arranges 
ment, ig- 
nored 
Student 1 11 7 25 50 
(14.00) (22.00) (14,00) (50.00) 
Traditional = 3 8 ә 5 
(6.00) (16.00) (78.00) 
Employed 9 20 8 13 50 
(18.00) (40.00) (16.00) (26.00) 
Total 16 34 23 77 150 


(10.66) (22,67) (15.33) (51.34) (100.00) 


facilities such as more reservation in Seats, more stipends, more hostel 
facilities, more guidance and counselling services, 6,67 per cent (10) 
respondents have advocated better agricultural facilities to improve 
the economic condition of the rural Harijans, Some of the suggested 
measures in this category are land to landless, more agricultural loans; 
inputs, elimination of bonded labour and Iestructuring of landlord- 
peasant relationship. "There are 6 per cent (9) respondents who have 
suggested better housing facilities for the Harijans which include 
housing loan, free or low rental housing accommodation, development 
of housing colonies for Harijans etc. There are 17.33 per cent (26) 
respondents who have advocated for more employment opportunities 

for Harijans, by enlarging the reserve quota in the government sector 

and also by making compulsory provision of reservation of seats іп 

the private sectois. There аге 11.33 per cent (17) respondents as have 

advocated enlightened leadership and politica] awareness among the 

Harijan masses. 8.67 per cent (13) respondents haye advocated Aus 
economic assistance and technical guidance 10 the Harijans engaged 
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In traditional occupations, These respondents believe that even by 
modernising the traditional occupations, the conditions of the Harijans 
could be improved successfully. 2 per cent (3) respondents have 
suggested wiping out the middlemen who eat-up the major share of 
oe loans, grants and other welfare benefits. One respondent 
SW suggested stringent legal measures to abolish social inequality. 
hus, it is clear that respondents in the present study are aware of the 
socio-economic problems of their community. They are also aware 
of the governmental measures to improve the condition of Harijans. 
Moreover, they are very much involved in the welfare of the com- 
UR as they have measures to suggest as to what action should. be 
aken to improve the condition of the Harijans. 
A eross'comparison of the data reveals that among the stu 
Most of the respondents have suggested full and proper imple 
ation of the governmental measures (34%). Among the traditionally 
*mployed respondents the most important measure suggested has been 
the better employment opportunity. Among the government emplo- 
yed, better educational facilities and thorough implementations of gov- 
emmental measures are the two equally important suggested measures. 


dents, 
ment- 


Age of marriage (Boys) 
j Change in marriage custom is one of the most important indic- 
ators of modernisation. One of the important aspects of change 
Telates to age of marriage. Among the Harijans the custom of child 
Marriage was prevalent | both for the girls and boys. But in recent 
times with the expansion of education and exposure to new social 
forces the age of marriage is gradually increasing. In the present study 
there are 38.67 per cent (58) respondents who considered that the 
Proper age for marriage of boys js 16-18 years, 38.67 per cent (58) 
Considered it should be 19-21 years, 14 per cent (21) preferred 22-24 
years and 8.66 per cent (13) advocated 25-27 years. Thus, it is clear 
thatthough а considerable number of respondents preferred the 
marriage of boys when they are 20 or so, however, a significant pro- 
Portion of them аге of the opinion that marriage of boys should be 
between 22-27 years which is a sufficiently mature age for marriage. 
» 
) 
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A cross comparison of data reveals that the lowest age category 
Of 16-18 years has been preferred mostly by the traditionally employed 
Tespondents (80%). Among those respondents who advocated higher 
age of marriage, the proportion of student respondents is comparati- 
Vely higher than that of the government employed persons. This 
Suggests that the younger generation is becoming more modernised in 
its attitude to marriage than the preceding generation. 


TABLE VI. 13 


Attitude towards age of marriage (Boys). 
ТЕКЕ». қы ЗРО Panes coro 
Ageof 16—18 19—21 22—24 25—27 . Total 


marriage ^ Years Years Years Years 

CIA Ae genes 100 ЖАЛА 

Student 6 25 10 9 50 
(12.00) (50,00) (20.00) (18.00) 

Traditional 40 8 2 АЕ 50 
(80.000 (16.00) ( 4.00) 

Employed 12 25 9 4. ^ terio 
(24.00) (50.00) (18.00) (8.00) 

REIR ыс etae] Ва а 

Total 58 58 21 13 150: 
(38.67) (38.67) 7 (4000 (8.66) (100.00) 


Age of marriage (Girls) 

As stated earlier, child marriage has been the commonly prac- 
tised thing among the Harijans and with regard to girls the age of 
Marriage was much lower (һап іп case of the boys. However, а 
Change із occurring with regard to the age of marriage for girls. Іп. 
the present study 64.66 per cent (97) respondents hold that the ideal 
аре for the girl's marriage is between 15-17 years, whereas, 35.34 per 
Cent (53) respondents are of the opinion that the proper age is bet- . 
Ween 18-21 years. 5 е 

©) A cross comparison of the data shows that most of the respon- 
dents in. the traditionally employed group (92%) thought that the 
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Proper age for the girl’s marriage is between 15-17 years, Among the 
employed, most of the respondents (52%) thought the proper age is 
between 18-21 years, It seems that the employed persons, who con- 
sidered higher age for girls are more modernised and 
they feel that not only the physical maturity but the social necessities 


of education of Planned families require higher age for marriage of 
girls, 


TABLE VI. 14, 
Attitude towards agé of marriage (Girls) 
Age of marriage 15—17 18—21 Total 
Years Years 
Se 
ы de NN ttd i 
Student 27 23 50 
(54.00) (46.00) 
Traditional 46 4 50 
(92.00) (8.00) 
Employed 24 26 50 
(48 00) (52.00) 
Total 97 З 53 150 
(64.66) (35.34) (100.00) 


Settlement of marriage 


Traditionally, among the Harijans, marriage has Беепа pre- 
arranged affair. The influence of familial and kinship ties, coupled 
with the practice of child marriage, left no place for the young boys 
and girls to have any say in the matter of the settlement of marriage- 
But now because of many socio-economic factors, spread of education; 
the age of marriage is rising and boys and girls are increasingly being 
consulted. In the present study this fact is amply in evidence. ‘Phere 
are 57.34 per cent who are of the opinion that marriage should be 
settled by parents only, 38 per cent respondents suggested that 
marriage should be settled by the parents in consultation with the 
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child: i 
ne ee A.66 per cent respondents suggested that marriage 
Thus, it Meis by boys/girls through their independent choice. 
RT E that though more than half of the respondents still 
fairly Б parental authority іп the settlement of marriage, yet, а 
with their percentage of respondents want to associate their children 
possibilit _Parental decisions. Independent choice is yet a distant 
ity in the Harijan community. 
of ПЕ breakup of the data reveals that among the students most 
E 3 ndents (62%) аге in favour of marriage settlement through 
Күлө n between parent and children. This trend has been noted 
tionally e £ ann employed (48%) too. As regards the tradi- 
(96%) still ployed respondents ап overwhelming majority of them 
E prefer the old tradition of parental authority in the 
nt of marriage. 


TABLE VI. 15 
Settlement of marriage 


аа ET тте С Сн 
——— 
Marriage ` By parents Іп consulta.  Boys|Girls . Total 
j only tion with only 
children 


ee س‎ 
——— 


Student 18 31 1 
(36.00) (62.00) (2.00) 
Traditional 48 2 = 
i (96.00) (4.00) — 
Employed ` тшш кый EEE Es 
(40.00) (48.00) (12.00) 
Total- 86 57 27 22-150 
(57.34) (38.00) (466). (100.00) 


Marriage with upper caste 

One of the ways suggested to improve the status and to- pe 
the sufferings of the Harijans are marriage with upper caste ae 
In the present study 23.34 per cent respondents are in favour of such 
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marriages. However, majority of respondents (65,3577) do not favour 
it. Those respondents who are against such marriages are of the 
opinion that it will result in the loss of identity of the Harijans, 125 
Will become outcastes and their off springs will not be given any socia 

"recognition by the community, There аге 11.33 per cent. respondents 

- Who have not given any categorical Tesponse in this matter. 


A cross comparison of data reveals that itis the student ЖОН 
‘Which in a greater proportion (54%) has favoured intercaste marriages» 
"though not even a single traditionally employed Chamar is in favour 
tof such marriages. It is significant to note that those eue 
Who are in favour of intercaste marriages prefer the marriage 0 


“Harijan boys with the Upper caste Hindu girls and a few E 
“Prefer vice-versa, 


TABLE VI. 16 
Opinion about the intercaste marriage 

` Intercaste Yes No Cant say Total 
‘marriages ~ : 
ил ыл сс “= -——— а с. 
Student 27 : 22 1 50 
ens (064:40) (44.00) (2.00) í 
Traditional — 40 10 750 
(80.00) (20.00) 
Employed 8 36 6 50 

(16.00) (72.00) (12.00) 
Total 35 98 17 150 
ys NN (23.34) (65.33) (11.33) (100.00) 


Attitude towards Marriage among Scheduled Castes 


Caste hierarchy and inequality amon 
the most important attributes of the social Structure of the low caste 
community. One of the measures Suggested to eng Social distance 
among the various units of scheduled castes і 


is intracaste Marriage. It 
is Clear from the data that 56 per cent *Spondents have favoured 


8 the scheduled castes are 
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such marriages, whereas, 40-67 рег cent are against it and 3.33 per 
cent could not give any categorical answer to this question. Thus, 
more than half of the respondents seem to have developed a liberal 
attitude towards marriages among them, yet, a considerable proportion 
of them are still against such marriages. 


н Across comparison of data reveals that itis the student-group 
(70%) which has developed a favourable attitude towards intracaste 
marriages followed by the government employed (64%) respondents. 

he traditionally employed respondents (62%) are considerable higher 
Proportions are against breaking the caste endogamy. 

Castewise break-up of data reveals among the six subcastes of 
the Chamars, the Chamar subcaste is more liberal towards intra- 
Caste marriages, whereas, respondents belonging to Ravidas subcaste 
are more in favour of maintaining the caste endogamy. 4: 


TABLE VI. 17A 


Opinion about the intracaste marriage 


Intracaste ^ Yes No Can't say ` Total 
Marriages i) = 1. see E ұз” ENS. Дл... r 
Student 35 12 é 3 50 
(70.00) (24.00) (6.00): ABC 
Traditional 17 31 2 . $0 
(34.00) (62.00) (400 00 ^ 
Employed i = 2522-50 


32 18 
(64.00) (36.00) ej ыа ie: 
Тр АМЕ C EN NINE CCCII cal a RA ES EUIS Lm 

Total 84 61 орле ОП 
- (56.00) © (40.67) ^ (3-33) (100 00) 


Faith in fate E» 
- Jt isa common bellef among traditional men and women that 


fate of a тап is pre-ordained and as such it cannot be changed by 
deeds, On the contrary а modern person has faith in individual 
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TABLE УІ. 17B 


Opinion about intracastes marriage 
according to subcastes 


E 


Intracaste Yes No Can't say Total 
Marriages ; 

COUETTE 

Chamar 62 38 5 105 

| (50.90) (44.40) (4.70) (10.00) 

Ravidas 12 18 — 30 

(40.00) (60.00) (20.00) 

"Dhusia 5 2 2 

(71.40) (28.60) (4.67) 

Jaiswar 4 1 -- 2 

(80,00) (20.00) (3.33) 

Jatav os 2 = 2 

(100.00) (1.34) 

Kureel 1 - — ! 

i (100.00) (.66) 

“Total 84 61 5 йй 

® 7:60 (49 (3-33) (100.00) 


Nolition and action. The Harijans have been traditionally fatalistic 
and have accepted their degradation as the outcome of their uncong- 
enial fate. In the present study it has been found that majority of 
Tespondents, 92.66~per cent, are of the opinion that what is lotted tO 
one’s fate cannot be changed. Among the students and tradition- 
ally employed persons, 22 per cent each and among the government 
employed respondents, 94% are of the opinion that what is lotted 
cannotbe blotted. It is significant to note that the students and the 
government employed respondents, inspite of their education and 
modern occupation, are аз much fatalistic as the uneducated and the 
traditionally employed Harijans. 
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TABLE VI. 18 
Faith in Fate 


Opinion about Yes No Can't say Total 
the Fate 
cL PDC me ec 
Students 46 3 1 50 
(92.00) (6.00) (2.00) 
Traditional 46 4 id 50 
(92.00) (8.00) 
Employed 47 3 = 50 
(94.00) (6.00) 
Total 139 10 1 150 
(92.66) (6.67) (.67) (100.00) 


Faith in the doctrine of campa 


It is believed in Hindu religion that an individual has to bear 
Тһе human salvation cannot be 


the consequences of his past deeds. ; 
nsequences of his deeds in 


achieved unless one has borne-out the со! 
One,s aast life, This doctrine of Karma is not only prevalent among 


the caste Hindus but among Harijans also. It is found that 86 per 
Cent (129) respondents in the present study believe in the consequences 
of past deeds, Only 12 per cent (18) respondents do not believe in it, 
While 2 per cent (3) respordents could not give any categorical view 
оп this question. 

A cross comparison of data indicates that ш traditionally 
employed Harijans in overwhelming proportion (98%) support the 
View that an individual has to bear the consequences of his deeds. 
This attitude has been found among the 92 per cent аеш respone- 
dents. It is only the government employed Harijan (32%) respondents. 


who do not agree with this view. 


Worshipping God/Goddess 
4 c low caste Hindus were not expected to read or 


listen to the religious Scriptures. They were not allowed to enter a. 
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TABLE VI. 19 


" Faith in the doctrine of Karma И > 


зу 


Faith їп Karma 


: Yes No Can't say То 
Students 46 1 3 50 
қ (2.00) (2.00) (6.00) 
Traditional 49 1 = g 
(98.00) (2.00) 
Employed 34 16 — 50 
(68.00) (32.00) 
Total 129 18 3 1 AT а 
(86.00. (12.00) (2.00) (100: 


- З 4 2 ations 
But in recent times with the expansion of educ at is 
Increasing secularisation and constitutional safeguards there 


discernible a change of orientation towards the Hindu religion among 
the Harijans. 


temple. 


In the present study, exploring the Harijan attitude towards 
religion, they have been asked to state the name of Gods/Goddesses 
Whom they worship. It is found that only 38 per cent respondents 
are in the habit of worshipping Gods/ Goddesses, whereas, majority of 
them i.e. 62 per cent do not worship any God/Goddess. 


Across comparison of data reveals that only 36 per cent 
students, 30 percent government employed Persons and 48 per cent 


traditionally employed respondents are in a habit of worshipping 
Gods|Goddesses. 


Further enquiry suggests that Lord Shiva H 
deity followed by Hanuman and Durga. 
the Goddess of Shakti or physical provides and all conquering cos mic 
power. Among the other deities, Sarswati and Laxmi are popular. 
‘The deities of little tradition such as Santosi Mata, MSN Shelf 
Mata and Batuk are also worshipped by a fey respondents. It is 


the most popular 
Some of them worship Kali, 
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signific: 

Гран іі te ғы a few respondents paid their respects to Lord 
B. uL uslim saints and Pirs such as Ghaji Mian, Panch 
е зап ден E. tiat the traditional Chamar із not а strict adherent 
B usi ро ин. beliefs and customs. Не сап adopt the deities of 
№, а. ation whether they belong to the folk tradition or to 

S groups. 
= жең вашу into the religious faith of respondents has 
و‎ dr of the respondents have lesser frequency of worshi- 
RC b hg ерт Most of them worship their God/Godd- 
tite whois 1- ex twice a year Or only at festival times. Most of 
Biss nad > ip daily do so at their home. Among the temple 
o! of them are those who worship only at festivals or опсе/ 
.à year. 


TABLE VI. 20-А 


Worshipping of God/Goddess 


Worship Yes No Can't say Total 

Student 18 32 50 
(36.00) (64.00) 

Traditional 24 26 50 
(48.00) (52.00) 

Employed 15 35 50 
(30.00) (70.00) 

Total 57 93 ' 150 
(38 00) (62.00) (100.00) 


scriptures 
at the low caste people were traditionally 
prohibited to read the religious scriptures or to listen to their recita- 
tions. However, іп recent times the scheduled caste people are gradu- 
ally breaking the barriers in this respect. In the present study 16.67 


Reading/listening of religious 
It is a well known fact th 
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Per cent (24) respondents have stated that they read/listen to religious 
Scriptures. Among the Students and government empioyed respond- 
ents 22 per cent each read/listen to religious scriptures, whereas among 
the traditionally employed respondents only 4 per cent have beer 
found to possess this habit, : 


Further enquiry reveals that among the respondents who readf 
listen to religious Scriptures, Gita is the most popular, followed by 
the Ramayan, Hanuman Chalisa and Durga Chalisa. Two respcnd- 
ents in the sample read Ravidasi Ramayan, whereas, other two read 
the Buddhist Scriptures, Gita is Popular both among the students 
and government employed respondents. 


Exploring further, it has been found that 4 per cent readjlister 
to religious scriptures daily, 1.33 per cent weekly, 3 34 per cent om 
religious festivals, while 7.33 per cent once or twice a year. Thus 
most of the respondents have a long intervel in reading/listening to 


religious scriptures. This suggests their not too deep faith in reading 
of the religious Scriptures. 


Faith in sects 


In order to ameliorate the social conditions of Harijans several 
Social and religious reform movements were initiated within low 
castes. On the other hand some of the Movements have beem 
launched by the higher caste with an aim to eradicate social inequality 
and discrimination arising out of the caste based Practices, While 
Ravidas movement belongs to the former с 


ategory, the Arya баша) 
belongs to the latter. 


In the present study it has been found 
cent respondeuts, they follow one or the ot 
respondents of the sample (50%) are followers of Ravidas, 8.67 per 
cent of Babasaheb Ambedkar, 7.33 per Cent of the Kabir panth, 2.66 
per cent of Shiv Narayani, 1.33 per cent have faith in Arya Samaj, 
whereas one respondent is either a follower of Nirankari Баб Сог 
Radha Swami. Thus, itis clear that there jg Considerable ‘diversifi- 
cation in the religious denominational following of Hatijans, 


that barring 28 67 per 
her sect. Most of the 
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TABLE VI. 21-B 
Frequency of reading 


Frequency Daily Weekly Оп Festi- Once or N.A. Total 
vals only twice a 


year. 


3 1 3 4 39 50 
(6.00) (200) (6.00) (8.00) (78.00) 

Traditional — 1 = 1 48 50 
(2.00) (2.00) (96.00) 

Employed з мү 2 6 39 50 


(6.00) (4.00) (12.00) (78.00) 
ES ут; т 


6 2 11 126 150 


5 
(00) (13) — (334)  (т3з) (8400) (100.00) 
атте ي‎ - 12477) S Бро 


A cross comparison of data reveals that majority of traditional 
Harijans (88%) are the followers of Ravidas Panth, which is followed 
by students, 932 per cent, and government employed, 30 per cent. 
"There are 12 per cent each in the students and Bovernment employed 
categories who are the followers of Baba Sahab Ambedkar, Kabir 

Panth is followed by a comparatively higher Proportion of govern- 
ment employed (18%) than the student (4%) respondents, 


Reference model for Scheduled Castes 


are striving to change 
lyas or sometimes some 
as the Teference model, to the 
d indigenous models are also 


extant such as the principles Underlying the Ravidas or Arjak Sangh's 


denominations, 


In the present study respondents have be 
reference group which is influencing the Harija 
that 6.67 per cent consider that the low Caste pe 


еп asked to state th 
ns most [t is found 
?Ple generally imitate 
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the life style of the caste Hindus. 33.34 per cent consider that they 
adopt the life style of caste fellow people who have achieved the 
higher socio-economic status. Most of the respondents (61.32%) аге 
of the opinion that scheduled caste members generally imitate the life 
Style of elite of the society irrespective of any caste and religion- 
Only 4 рег cent respondents reported, that Baba Saheb Ambedkar oF 
Ravidas or Arjak Sangh's ideologies are acting as guidelines for 
change among Harijans, while 4.67 per cent believe that scheduled 
castes do notimitate any particular group of society but evolve theif 
Own model of change. The distribution of data very clearly shows 
that high caste model is not a favourable modle, rather elites of the 


: i Р i іг! 
Society, irrespective of their caste or creed, become most intuenti 
for change. 


А cross comparison of data indicates that in all the three group’ ч 
of respondents elites of the society have been accepted as the mos 
influentialsmodel for change. However, it is the government employe Б 
(64%) who, іп considerable greater proportion, have accepted that p 
Scheduled caste most influential change model is the elite section ^ 
Society irrespective of caste or religion. It is significant to note tha 
fellow caste men of improved status have been considered as ап imp0™ 
tant model by the traditionally employed respondents. 

Perception of caste hierarchy 


The scheduled caste population is not only divided into sever?! 
caste groups but there exists a hierarchy among them. There are high 
and low groups. Different caste groups put themselves on different 
levels in the hierarchy scale. In the Present study the respondents 
have been asked to state the names of the scheduled castes which theY 
considered to be higher than their own. It is found that 43.35 per 


cent considered their own caste as higher than the other castes among 
scheduled castes. 35.33 per cent consi 


€ Dhusia, .66 per cent 


1.33 рег cent, the Passi 
as the higher groups among the scheduled castos "dd percent 
respondents are indifferent to this question, | C P 


Harij j 
arijans апа С hanging Pattern of their Socio-Cultural Status 139 


Tr : TABLE УІ. 23 
У \ 2 Reference model for Harijans 


Re А ү 
ference Higher Fellow Elite Ambediar, Follow Total 


"anl caste > caste the Ravidas ту own 
Hindus теп of society Arjak | models 
impro- Sangh's 
ved | 
е” i status 
= РЕ jt eS 
Students 6 1055.38 9 7-2 2 50 
— (12.00) (20.00) (60.00 . (4.00 ( 4.00) 
Traditional 1 18 30 1 - 50 
Е ( 2.00) (36.00) (60.00) (2.00) 
Mployed 3 7 32 3 5 ^50 
( 6.00) (14.00) (64.00) ( 6.00) (10.00) 
А 6 7 150 


otal 10 35 92 

( 6.97) (23.34) (61.32) 
ding to the castes of the respondents 
) considered that all the groups 
It is among the Chamars that 
caste is superior, 12.40 per 


(400 ( 4.67) (100.00) 
M ——— 


M Rei of data accor 
ide n at most of the Chamars (7075 
59 ae arijans were. socially equal. 
ked per cent have stated that their own 
considered Ravidas, 2.85 per cent considered Khatic, 1.90 per cent 
Considered Passi as the superior caste. 83.3 per cent among the 
Ravidas, 71.43 per cent among the Dhusia while 40 per cent among 


the Jaiswar considered themselves as Tbis indicates. 
that feeling оҒ superior caste status is comparatively more prevalent 


among the Ravidas and Chamar sub-castes. 

The respondents have been further asked to state the name of 
the group which they considered to possess low status in the caste 
It is found that 12.64 per cent consi- 


hierarchy of scheduled castes. 
dered Narkatia, galia, nonia hadbinua Chamars and Jhusia as lower.. 


24 per cent ‘considered Dom/ Mehtar as lower, whereas 17.43 per cent. 
considered Dhobi as lower while 2 per cent considered Khatic and 


superior castes. 
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142 Education and Mobility Among Har ijans 
1.33 per cent considered Dusadh as lower castes. There are 35 ud 
‘cent respondents who considered all the groups among р = res” 
castes as equal while 7.34 per cent could not give any categorical 
ponse to this question. 

ЄЛ ырь break ир of data reveals that Dom] Mehtar has к 
considered as the lowest by a considerable proportion of а: t 
(20%) and Ravidas (33.34%) respondents. Among the Gana M 
per cent considered Dhobi as the lowest, 4.70 per cent cons! an 
‘Narkatia as lower while 2.85 per cent considered Khatics as lower 
1.90 per cent considered Dusadh as lower than their own caste’ ank- 

Thus it is clear that, both, as regards high as well as low Г té 
ing groups, there exists considerable divergence of opinion among 
respondents. 

Basis of status determination ‘ned by the 

In some societies the status of an individual is determine езе 
ascriptive criteria of birth, caste, and family while in others aC us 
ment, criteria of education, occupation, income and property i: a: 3 
importance, In order to understand this criteria the responce nthe 
the present study have been asked to state the ground o" es that 
status of an individual in a society should be judged. It is foun caste 
Mot even a single respondent has given any importance to birth, ss 
as status determinant. Most of the respondents (45.33%) have t ha- 
dered education, while 21.33 per cent considered conduct and 2 
viour, 18,67 per cent considered income and property, 9.34 per ЕТ. 
considered occupation and 5.33 per cent considered family ый A 
major base of status determination. Thus, it is clear that educa iid 
has been considered as the most important basis for determining Н 
status of an individual. This fact suggests that the Нагіјап ОЙЫ 
munity attributes much importance to the educational геше! а 
compared to other factors іп determining the status of an individua Ч а 

The break up of data reveals that education has been consider? 
as the important determinant of individual status by 46 per cent stu- 
dents, 40 per cent traditionally employed and 50 рег cent government 
employed respondents. Among the traditionally employed a fairly 

good proportion of them (36%) have considered income and property 
as the major criteria of status determination. 
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Summary and Conclusion 


The present study has been conducted to explore the magni 
of change and mobility occurring among the Chamars—the a 
dominant caste group of the Scheduled caste population. The maj a 
focus of the study has been to find out the impact of education, JO i 
reservation, and other welfare measures upon tbe socio-economio 
conditions of the Chamar community. For measuring this change 
three sections of the Chamar community have been selected. These ul 
chamars engaged in traditional work such as repairiag/ Шап e. 
of shoes etc., the Chamar students and the Chamars who are engage қ 
іп modern occupations such as government employment. As the 
Present study is a small endeavour, a small sample of 150 de ate 
50 respondents from each of the three groups have been studied. ^ 
Selecting the actual units, stratified random sampling was adopted- 


The data have been collected through interviews, supplemented by 
' informal talks and field Observations 


The analysis and interpretation of data, as done in the preceding. 
Ghapters, lead us to some conclusions and broad generalisations. 


Socio-economic Status of the Respondents 


The students ranged between 18.35 years іп аге. Most of d 
traditionally employed respondents are more than 35 years of age» 
whereas most of the government employed Chamars are рас 
26-35 years. All the government employed and traditionally пароха 
respondents аге married. Among the students 44 Per cent are marne e 
This suggests the custom of early marriage in the community. 
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eee монд belong to six · sub-castes Chamar. Raidas, 
пен зак a" Jatav and Kureel. In the sample the Chamar sub- 
Nominal Pecan, group followed by Raidas. Others are in a very 
Зо» Es ion. It is significant to note that among the sub- 
оета. E pre-dominantly represented both in the student and 
Benefit уе employ:d-sub-samples. This affirms the fact that the 
Nd. iei and employed is not even among the sub-groups 
ipte mar sub group is the major beneficiary of the welfare 


ef ins 60 per cent respondents were born in villages, 38.7 рег 
Sovernme Agnes and 1.3 per cent in the towns. Тһе students and the 
rural и Se are generally those whose birth place has been 
sity, m w EX most of the traditionally employed were born in the 
mets as analysis of data about the birth place of respondents in the 
Tural ba udy has very clearly indicated that there is a definite shift of 
sent nee secound Нагіјапѕ to urban areas. Іп the context of the pre- 
in the y this migration has been either due to higher education, as 
the c; case of Harijan students, or due to modern occupations, as ш 
ase of employed Harijans. 

Aw Пр data on educational status suggest that e: 

at different levels of literacy. Among the traditional emp- 


loyed Chamars, more than half are illiterate. Those educated have 
Among the students, 12 


achi 5 
Chieved modest educational qualifications. 

Per cent are studying іп В.А./В.Ѕо. classes, 44 pr ceat in M.A./M.Sc. 

Classes, 40 per cent are enrolled in professional courses such as law, 


teaching and medicine and 4 per cent are enrolled for Ph.D. The 
oyed respondents ranged 


educational qualification of governments empl 

between high school and post-graduate level. Most of the respondents 

Were either graduates or post-graduates. However, a comparison of 

the educational status of the government employed persons with the 

Students in the sample indicates that the coming generation of the 

Chamar community is becoming more educationally equipped and 
s in the preceding generation. 


Qualified than the employed Harijan 
tatus of the respondents shows that all the 


The occupational E s 
Students in the sample аге full time scholars and support their study: 
10 


the three groups are 
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with government scholarships and family assistance. , There P. EC 
Secondary sources of income either through: part time job or E Ec 
Occupation. Among the traditionally employed, the majore Но 
Pondents is engaged in shoe repairing and shoe making, manu s 1! 
ing of artificial limbs, shining of hides, operating leather shop: 
Practising dance/drama as the other Occupations. 


Among the government-employed, nearly three fourth respondents 
are engaged as clerks or in other ministerial positions. Technical job, 
Inspector, Extension educator are some of other job positions. Two 
of the respondents are gazetted officers. The data very clearly sug- 
gest that the entrance of Chamars in the job market has been сй 
acterized Бу low position. This may be due to their low educational 
achievement and poor economic background. 

The income status of the tradition 
very unsatisfactory. In this group 40 per cent have a monthly income 
of rupees 250 or below and another 46 per cent have income between 
Rs. 251—500. Among the government employed the income status 
is comparatively better. In this group most of the respondents range 
in the income Broup between Rs. 501—1500. Тһе income 
Status ofthe three groups inthe present Study reveals certain very 
significant facts, employed Harijans who possess 
us and income status which may 


ally employed respondents 18 


their family. Among the tradi- 


тріо » Most of the respondents possess an income 
Status which js barely of Subsistence leve], Similarly, the student 
Which possess limited economic resources 
The Family of the Respondents s 
( Ош exploration in the demographic structure of the Chama" 
family alongwith its educati 
significant facts, It has 
nuclear and 46.7 per cent 
more preponderant among 


traditionally employed have 
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have 6—10 members in the family. In most of the families there are 
2—4 adult male” members. Number of adults have been found to be 
more among the students. Similarly in most of the families 2—4 ad- 
ult male members have been found. Number of children in the family 
IS not very large. Among the students, per family average is 2.10 chil- 
drei, among the traditionally employed it із 3.28 and among the 
government employed it is 3.06 children per family. Thus, the Chamar 
family in the present study is mostly average-size family. [Even if the: 
family is joint the size is not very large. It is the economic condition 
and the tradition of self-employment which have induced the Chamar 
family to be of small or average size. 


. Analysing the educational profile of the respondents’ families it 
is found that except eight traditionally employed respondents families. 
where there is not even a Single literate member, the rest have more 
than one literate member. The literacylevel of the government employed 
Tespondents is comparatively higher than that of the traditionally emplo- 
yed or the students’ families. Data about the number of illiterate per- 
Sons in the family suggest that except a few families the rest have one or 
More than one illiterate member. The proportion of illiterate members 
has been found higher among the traditionally employed respondents. 


Most of the respondents’ fathers (60%) have been found illiterate 
and where there is literacy its level has been found to be very low. 
Illiteracy in fathers’ generation is more pronounced in the traditionally 
€mployed respondents’ category (92%) than the students’ (48%) or 
Sovernment employed respondents’ (40%). Illiteracy of the mothers is 
More rampant in the traditionally employed category. АП the respon- 
dents mothers are illiterate whereas in the students' and the government 
employed category, barring a few ,most of the respondents’ mothers are 
illiterate. When it comes to the educational status of the wives of the 
Tespondents, we find qualitative change. Among the students and among 
the government employed there is considerable trend towards educated 
Wives, Some of the students and government employed respondents have 
College and university educated women as their wives. It seems that 
the younger generation of the Chamar family is becoming more inclined 
to formal education, Not only the boys but a fairly large proportion 
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of girls are receiving education. Children’s education seems to be 
a higher priority in the government employed respondents’ family. 
The level of the boys’ and girls’ education is increasing. Analysis of 
data regarding the highest educated member in the family reveals that 
education is becoming quite diffused in the family. Depending upon 
the circumstances, father, wife, son, daughter, brother or sister is the 
highest educated member in the family. Such highest educated mem- 
ber’s qualifications range from primary to university level. It is signi- 
ficant to note that a fairly good proportion of students’ families 
contain other members who possess graduate, post-graduate ог profes- 
sional qualifications. 


Our exploration into the economic profile of the family reveals 
that ‘most of the respondents’? families (58%) possess more than one 
earner in the family’, However, the total monthly income of the famil 
is far form satisfactory. In the sample more than half of the families, 
in spite of more than one earner, possess a monthly income of less 
than Rs. 1000. 7 


Data about the fathers’ occupation reveal that agriculture or 
agricultural labour are the main occupations of the respondents’ fathers 
in the students’ and government employed respoadents’ group. р 
the traditionally employed group shoe making and leather works ае 
the main occupations. It is found that 42 per cent of respondents" 
mothers are engaged im some sort of economic activities, Agticuk 


tural labour, collection of waste materials, wage earning, teaching ай 


midwifery are their maia economic activities. The traditionally emPlo" 
yed respondents’ mothers, are mostly engaged in collection of wast 
material whereas agriculture is found mostly among the students’ and 
government employed respondents’ category. 

The wives of the respondents are proportionately less in gainful 
employment. It is only in the traditionally employed category that? fairly 
good pum of respondents" Wives are engaged in collection of waste 
ШАБ or working as agricultural labourers, As against this, 12 the 
students | and government employed categories most of the respon" 
dents’ wives have only household duties. It seems that with the IPP 
ovement of the educational and economic status of che family wives 
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are called Kss to engage in traditional economic activities of the 


family. 
The Educationa! Profile of Harijans and their Aspirations 
Of the three sub-strata of the sample of the present study, students 


are the one. This group represents the younger generation of ће 
ough education, is just on the threshold 


Chamar community which, thr 
The analysis of the educ- 


of entering into a new socio-economic status. 
ational career of this group reveals certain very significant facts which 


aretypical ofa traditional and downtrodden community when it is 
passing through a transitional phase. In the present study of the fifty 
Harij:n students, most are graduate and post- graduate students enro- 
Пеа in different faculties. Not only the students are enrolled in huma- 
nities and arts subjects but they are also enrolled in science, medic- 
ine, technology and other professional subjects. This suggests that 
there is cosiderable diversification іп the academic pursuits of the 
Harijan students and their enrollment in professional subjects is indica» 


tive of their higher occupational aspirations. 
chievements of the Нагіјао students 


As regards the academic 2 
through high school to their last final year examinations it is found that 
Most of them possess mediocre academic stature. Oaly a few could 
Manage first classat high school or intermediate level. As they 
Proceded further their grades have gone down. Low academic achie- 
Vement may be a function of their low economic background. How- 
ever, it is not going to affect their future occupational prospects as they 


are given many relaxations in appointments and promotions. 
to the four different educa- 


The students in the sample belong 
tional institutions of the city of Varanasi. Banaras Hindu University, 
Kashi Vidyapeeth, Sanskrit University and Harish Chandra College. 
affiliated to Gorakhpur University, аге the four institutions of which. 
the Samples have been selected. Bulk of them belong to Banaras. 
Hindu University which provides them more diverse educational. 
Opportunities, Except a few day scholars most of them are residing, 
€ither іп university hostels or in hostels in the city exclusively meant. 
for Harijan Students. It is significant to note that both in the Banaras. 
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Hindu University and Sanskrit University Harijan Students have ү = 
allowed to reside in hostels alongwith non- Harijan -— a P 
many students coming from rural areas Harijan hostels in the city 
also a convenient resort to live and study. 


Analysing the motivating agent for higher education, it is x 
that though more than half of respondents have been influenced у 
their fathers, brothers or other relatives, there are 28 per cent 9 
Pondents who have exercised their individual discretion and judgemen 4 
in pursuing higher study. This suggests that the young Vio Me 
Harijans are increasingly becoming self assertive and in chalking aM 
their career they are becoming less and less influenced by the famili 


2 2 nts 
Considerations, To support their educational expenses all the et 
in the sample are Betting some sort of financial support from 
family. 


Most of them are receiving а hundred rupees or 50 АЕ. 
Month from their family, However, the major support comes {гой 
the government Scholarships. Most of the respondents feel that б 
government scholarships are not sufficient to cover their education? 
and other necessary expenses. Some of the scholarship holders d 
very critical of the Bovernment scholarship schemes. Untimely /delaY 

Payments, indifferent attitude of the officials, caste prejudice among 


A i 
the officials are their major grievances against the scholarship 
Schemes, 


The educationa] as 
high. Most of the г 
Obtain fi 
who wa: 


piration of the students in the sample is ae 
espondents in the professional subjects want i 
nal degrees in their Subjects. There are 18 per cent responden E 
nt to complete Ph.D degree, Nearly three fourth of the re$ 
Pondents are very positive of the realisation of their academic goal. f 

Analysis of the occupational aspirations Teveals that most 9 
them want to have government job for Security, power and prestige- 
Only a few want to go for private jobs. Teaching, medical practice: 
legal practice, engineering, librarianship апа Social work are some 0 
their other occupational choices. Most of the respondents want tO 
carn a thousand rupees or so por month from their future occupations: 
Data about the occupational ratings Teveals that ‘ob bas 
been considered as the most Prestigious, ا‎ неді 49 and 
medical practice. 
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Analysing the attitude of the class mates it, is found that most of 
the Tespondenfs consider that their non-Harijan class mates have 
(елау and cooperative attitude towards them. Only а few of them 
Round their class mates' attitude as hateful and non-cooperative, 
Similarly most of the Harijan students have found their teachers ae 
Sympathetic and helpful. Only а few found them apathetic. 


Thus, our exploration into the educational profile of the Harijan 
students reveals that though they are under-achievers in their academic 
career, yet, their academic aspiration is very high and diverse. Their 
Occupational aspirations is also very high. Most of them would like 
to have governmeat jobs because of the security, power and prestige 
attached to them. The students are critical of the government 


Scholarship schemes. 


The Government Employed Respondents 

The second sub-stratum of the sample of the present study is the 
Chamars employed in government jobs. Data about their office and 
designation suggest that there are fourteen different job positions with 
which the respondents of the present study are concerned. These are 
Superintendent, Superintendent Accounts, 
Office Superintendent, Shop Superintendent and Asstt. Shop Superin- 
tendent, Officer-Incharge, Senior Computer Officer, Inspector, An- 
nouncer, Extension Educator, Operator, Surveyor, Ordinary Weavers, 
Warper and Clerks. Most of the respondents аге clerks. They are 
distributed over different Central and State Government Offices situat- 
ed in the city. Analysis of their income status reveals that a quarter 
of the respondents are getting less than rupees five hundred as monthly 
salary. The others are distributed in different income categories 
depending upon their jobs and the nature of work organisation. 
However, the income status enjoyed by employed respondents are 
defisitely better than that of their counterparts in the traditional occu- 
pation of the community. Most of the respondents in the sample 
possess 6—10 years of service. Some ofthe respondents are in the 
service for more than 20 years. In the sample most of the respon- 
dents are of comparatively lower length of service suggesting that they 
ew entrants in the job market. 


Divisional Commercial 


are n 
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Enquiring into the reasons for selecting their obs it bas E 
found that permanent nature of the job and better pay scale аге: ше 
two major factors which have induced many to accept the Lees 
However, there are a good number of respondents who have Eo 
their jobs because the job was first in their occupational career. Mos 
of the respondents (70%) consider that their job position was we 
mensurate with their educational qualifications. Most of the € 
dents also agree that their job position has contributed to the enbance 
ment of their family status. 


Analysing about the career mobility of respondents, it is found 
that a number of respondents have shifted from one job pode 
other and have also got promotion in the work organisations in T 
they are currently engaged. Some ofthe respondents who have left 
their earlier jobs to join the current one have five or more years) e 
experience in the previous job. But most of them were either па 
temporary position ог in а low income status with low positions which 
have contributed to their disenchantment with the previous Pa 
Though most of these respondents had their previous jobs in Varanasi 
adjoining areas, there are others who had their previous jobs n 
Renukoot, Naini, Hapur, Meerut or Faridabad 


As regards the manner of recruitment, it is found that 70 pef 
cent respondents have been selected under the reserve quota. 20 per 
cent have joined through open competition and the rest 10 per cent 

“through chayansamiti. 'Thus reservation of seats for scheduled castes 
is the most conducive factor for the entry of these low caste people 12 
the government employment but the facilities Provided to them have 


further contributed to their promotion in the bureaucracy of jo 
positions. 


Most of the respondents feel that their officers are sympathetic 
(88%) to them. However, 4 per cent of the respondents have found 
indifferent and 8 per cent have found some of the Officers sympathetic 
while others indifferent. As regards the Colleagues, it is found that 86 
per cent respondents have found them cooperative, While a few of 
them have found them indifferent. Thus, it is clear that the interaction 
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"of the respor.dents with their officers and their colleagues does not 
Teflect the caste prejudices and discrimination apparently. Most of 
them consider their officers as sympathetic and colleagues as co- 
Operative. 

И Analysing the mobility orientation of the respondents, it is found 
that most of the respondents are reluctant to change their occupa- 
tion if they have to work away from the home. However, they are 
ready to go if there is chance to rise higher-up іп the cadre and even 
if they have to work among the high caste people. 


Most of the respondents consider that the job reservation scheme 
for Scheduled Castes is unsatisfactory. The reasons for their dissatis- 
faction are the caste prejudices and jelaousies as ‘exhibited’ by the 
appointing authorities, non-fulfilment of the reserve quota on the plea 
Of non-availability of suitable candidats, corrupt practices and flaw 


in the rules. Т 

Most of the respondents want to educate their sons. Though 
there are many who state that the level to be achieved by their sons 
depends upon their interest and aptitude, there are others who would 
like to educate their sons upto post-graduate level or to degrees in 
medical, law or technical subjects. For daughters too their educational 
They do want to give their daughters good edu- 


aspiration is high. 
hich they aspire for their sons. 


cation but not to the level w 
Тһе occupational choice for the sons is quite diffused, though 
to enter into government employ- 


most of them would prefer their sons | 
ment. There are others who prefer medical practice, legal practice, busi- 
Most of them would not preftr occupational career 


for their daughters. Those who do like it have mentioned teaching 
ed medical profession or govern- 


job for them. One each has suggest d 1 
ment job. Most of the respondents considered that the Chamar 
should not pursue their traditional occupations because these occupa- 


tions are polluting and degrading. Some of them have advanced eco- 
for non-pursuance. Only two respondents in the sample 


nomic reasons 
4 that chamars should pursue their traditional occupa- 


have suggeste Ў 
tions but in а modern and mechanised way. Though more than half 


ness, weaving etc. 
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of the respondents (62%) consider that because of fheir new educ- 
ationa] and Occupational status they do not feel alienated from na 
‘community, however, 22 per cent have the feeling of alienation and 
Per cent have expressed ambivalent attitude in this matter. More E 
‘half of the Tespondents (54%) consider that caste is a barrier in P 
advancements. Though half of the respondents consider that mo 
"Social status as compared to persons of the upper caste, holding р 
‘same job position, is almost the same, yet, there are 32 per сеп 
Tespondents who consider that their status is lower than that of the 
‘upper caste employed persons, 


Thus our exploration into the Occupational career of the er 
‘dents in the government job positions Suggests that education E 
Teserve-quota system have enabled these respondents to rise E 
up іп the socio-economic status hierarchy. The security, power 20 
Prestige alongwith the monetary benefits attached with the governm- 
ente ob positions have enabled the Chamar community to enhance 
their economic Status and to consolidate their social position. How 


егу‏ و 
ever, when compared to upper caste they find their position is not V‏ 
‘satisfactory,‏ 


‘The Traditionally Employed Harijans 


The third sub-stratum of the sample іп the present study is НЕ 
Chamars who аге engaged in their traditional occupations. This sis 
tion of the Community is supposed to represent the traditional ae 
‘economic conditions of the community. It also depicts how the Ee 
tional life styles of a downtrodden community persists within the 4 

Tound context of socio-economic changes occurring in the society at 
large. In the present study the respondents in the traditional occupa" 
tions are divided into six occupational groups. A considerable number 
Of respondents are engaged in the repairing of old shoes. Majority 
of them work on the foot-path. Majority ор respondents are engaged 
in manufacturing of new shoes and have their independent shops 07 
WOrk at home. Work on daily wages, manufacturing of artificial 
limbs, skinning of hides and dancing are other occupations in which 
зоте of the respondents аге engaged. It secms that the respondents 
have spent a considerable langth of tinte in their Occupational activi- 
ties. More than half of the respondents in the two major occupational 
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groups iri 

= и of repairing of shoes and manufacturing of shoes have spent 
period of more than 17 years in their occupations. 


быр. i. кн» status of the respondents in the traditional occupa- 
Boon n 2 satisfactory, There аге 42 рег cent respondents who 
Né Re 3 a ow Rs.250 per month, 48 per cent are earning bet- 
o --500 and only 10 per cent respondents are earning 
Ens of ri ee 500 per month. Comparatively speaking manufac- 
al shoes have better income status than the other tradition- 
y employed respondents. 
Eo es the reasons for the entry of respondents in their tradi- 
7 males БЕЗДІҢ it is found. that majority of them ше in these 
Ыйса күз? ecause it is their family occupation. Illiteracy, low 
us and specialised skill are the other reasons. 

"m It is Significant to note that most of the respondents like to stay 
eir traditional occupation. Only 22 per cent respondents have 
Suggested that if they were be given a better chance to earn more mo- 
ney, they would leave their traditional occupations. Such respondents 


Who are prepared to change their occupation aspire for a higher incom? 

Status than what they have in their traditional occupations, 

In order to raise the economic status of the Chamars in the 
ded many financial 


‘traditional occupations the government has provi 
Schemes among which advancement of loan is one of the most important 


measures. It is found that in the present study only 22 per cent respon- 
"dents have availed loaning facility for improving their economic status. 
These respondents have obtained loan from Union Bank of India, 


Bank of India, Canara Bank and Indian Overseas Bank. The amount 
case. It ranges from a paultry loan 


Of loan differs in every 
re than rupees three thousand in some 


amount of Rs. 500 to mo 
«ases. Ignorance of loaning facility, complicated procedure of obtai- 
ning loan and mal-practices of government officials are the major rea- 


sons as to why the respondents could not avail loaning facility. 
Analysing the interaction between the traditional and educated 
d that more than half of the respondents complain 


Chamars, it is foun 
that the educated Chamars often ignore and keep distance with the 


¢raditional Chamars. 
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In the sample most of the respondents are educating their chil- 
dren. The main reason for educating the children is the lure of govern- 
ment service orto keep away the children from caste occupation- 
Social prestige, modernization of traditional occupation and better mate~ 
rial prospects are some of the reasons advanced by the respondents, for 
educating the children. It is significant to note that there аге respon- 
dents who are unable to educate their children because of extreme 
poverty or because they need their children's assistance in the tradi- 
tional occupation of the family. 

Changing attitude of Harijans 


Traditionally the Chamars have been ап inclusive group which: 
‘was extremely conservative, insular and backward. But in recent times: 
exposure to new for ces of social change 1s contributing lo change the 
attitude of this community. This aspect of the change has been 006 
of the major focuses in the Present study. 


The traditional inertia and stagnancy of the community is grad" 

-ually breaking as it has been revealed that 30.67 per cent of respon- 
` dents are active members of different voluntary associations. The gov- 
ernment employed and the students in greater proportion are members: 
of voluntary institutions than the traditionally employed respondents. 
Thus, the social participation of the educated and employed section of 
the community is increasing. However, the respondents have not 
been very frank in expressing their political sympathies or political 
affiliations. The government employed respondents as a matter 
of principle have not revealed their political identity, Only a few stu- 


dents and traditionally employed respondents have revealed their poli” 
tical sympathies or membership of the political parties. 


The respondents of the present study are very critical of the: 
implementation of the welfare schemes for Harijans. An overwhelm- 
ingly large number of respondents are of the opinion that the welfare 
schemes for Harijans have neither been fully implemented nor honestly: 
carried out. The main reasons for their dissatisfaction with the 
implementation of welfare Schemes are official apathy, delay and 
corruption, lack of information and guidance, usurption by unscroup- 


е 
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Чопв elements and non-implementation of government schemes. The. 
government etsployed respondents are comparatively more vocal 
«critics of official apathy, delay and corruption. i 
Analysing the attitude of respondents towards the continuation 
of constitutional safeguards and welfare schemes for the benefit of 
-scheduled castes, it has been found that majority of the respondents 
are in favour of continuation. The main reason advanced by them 
is that the socio-economic condition of the Harijans is still very bad. 


“They need government protection to uplift their socio-economic 


-status. The government employed respondents have in comparatively : 
-greater proportion advocated this reasons. Among the few respond- 
ents who want to discontinue the protective measures, the reasons 
advanced are that these measures are strengthening the feeling. of 
-dependency among the Harijans and curbing the spirit of self-help in 
‘the community. 

Тһе respondents аге, though largely not in favour of the rise of 
militancy among the Harijan youth, yet, one third of the respondents 
have advocated militancy against the injustice and exploitation of the 
Harijan community, the youth should become more assertive and 
is the students in the sample who are the 
most vociferous supporters of youth milltancy. It has been 
found that though more than half of the respondents in the present 
-study are against the formation of a political party exclusively for the 
«scheduled castes, yet, а significant proportion of tbem, especially 
-students and government employed, feel that in the prevalent political 
«climate of the country caste based political party for Harijans would 
m more political «сасу and bargaining power. An over- 
respondents belonging to all three sub- 
Пу agree that the political parties and 
ational leaders support the Harijan cause not because they are 
genuinely interested in the welfare of the Harijans but because they 
"want to remain in power OF intend to grab political power. 


militant. It 


„provide the 
whelmingly large number of 
-strata of the sample unequivoca 


The respondents have genuine interest in the betterment of 
iHarijans in their socio-economic condition and they have advanced 
constructive suggestions. Proper implemention of government 
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measures, better educational facilities, enlightened leadership, assis- 
tence in modernising traditional occupations, wiping out the middle- 
man and stringent measures to abolish social inequality are the: 
measures suggested by the respondents for changing the socio-econo- 
mic conditions of the community. 


Analysing the interaction of the Chamar community with the- 
upper caste Hindus, it has been found that nearly half of the respond- 
ents have been invited by upper caste Hindus on social occasions and. 
festivities. However, this social interaction is more pronounced іп- 
the case of government employed respondents who, because of their 
better educational and economic status, are more in a position to eater 
into reciprocal social relationships with the upper caste Hindus. The 
traditionally employed Harijans by and large still suffers the old. 
stigema of untouchability and non-commensality. 


The study has revealed that the attitude of the Harijans towards 
marriage is changing. As is well known, child marriage has been- 
а dominant norm of the community, but in the present study the 
respondents have preferred a higher age of marriage for Harijan boys 
and girls. In the case of boys the age of marriage ranges from 16 
years to 27 years, Tha students and the government employed аге 
more in favour of higher age of marriage than the traditionally 
employed. As regards the girls, though most of the respondents 
(64.66%) favour 15-17 years as ideal age of marriage, yet, there 


are more than one third of the respondents who have favoured- 
18—21 years. 


Attitude towards the settlement of marriage is also undergoing 
change. Though most of the traditionally employed respondents 
favoured that children's marriage should be settled only by the 
parents, the students and government employed respondents are of the 
opinion that the marriage should be settled by the parents in consulta 
tion with the children. Independent judgement of the boys and girls іп: 
the selection of the spouse has been favoured only by one student 
and a few government employed respondents. It is significant to 
note that the students іп ће present study have suggested that the 
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status of the Egrijans could be improved through the marriage of 
Harijans with upper caste Hindus. Traditionally employed respond- 
ents do not think so and only a few government employed respondents 
support this view point. More than half of the respondents in the 
Present study are of the opinion that social distance among the sub- 
castes of the Harijans could be mitigated through the promotion of 
intercaste marriages among them. The students and the government 


employed are comparatively more in favour of this endeavour. 


Analysing the fatalistic attitude of the respondents, it is found 
that in all the three categories of respondents majority of them are 
of the opinion that what is written in one's faith cannot be changed.. 
Similarly most of the respondents have faith in the doctrine of karma. 
However, there are respondents іп the government employed category 
who have comparatively less faith in the doctrine of karma. 

Our exploration in the religious beliefs of the respondents reveals. 
certain very significant facts Only 38 per cent respondents worship: 
God/Goddess regularly. However, majority of them have no faith in the 
worship of God/Goddess. It is more pronounced among the traditi- 
onally employed respondents while the government employed respond- 
ents have been found to be not so particular about in worshipping of 
Gods/Goddesses. Among the deities worsh ipped by them, Shiva, 
Hanuman and Durga are the most common. Among others, Sheetla 
Mata, Batuk, Maruka, Khera Baba, Santoshi Mata, Luxmi, Saraswati 
and Buddha are worshipped by them. It is significant to note that 
some of the traditionally employed respondents have faith in Muslims 
saints such as Ghazi Mian, Panj Pir and Lal Baba, These respond- 
ents visit the shrines of these Muslim saints occasionally. 

Among the respondents who worshipped God/Goddesses, most 
of them worship at their home either daily or weekly or at the time 
of some important festivals or religious events. Visit to temple has 
been found infrequent, occurring mostly once or twice a year: Some 
of the respondents have a babit of reading/listening to religious script- 
ures, Gita, Ramayana, Hanuman Chalisa, Durga Chalisa, Randas 
Ramayana and Buddhist Scriptures are their favourite religious. 
books. Gitais preferred mostly by the students and government 
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employed respondents, Reading/listening of scriptures is not a very 
regular habit of the respondents, Half of the respondents in the 
present study have faith in Ravidas sects, Kabir Panth, Ambedkar, 
Shiv Narayani Sect, Nirankari Sect, Arya Samaj, Radhaswami sect 
are the other sects which have their adherents among the Harijans. 
"The adherents of Ravidas Sect are found in а very high proportion 
among the traditionally employed respondents, The students and 


The respondents of the present Study seem to have no special 
attraction towards the imitation of the life style of higher caste 
Hindus. Most of them (61.32%) treat elites of the society belonging 
to any caste and Teligion as the reference model for Harijans. 


18 significantly. While most of the 
as respondents considered their caste as on the 
top of the caste hierarchy, 
as higher in the caste hierarchy. It is 
third of the Tespoadents treat all the caste 


chy, it is found that most of the respond- 
he lowest, Some of them consider Dhobi, 
as the lower Castes in the hierarchy. Ascrip- 
te, however, found no favour with the 
ПЕ the status of the individual. On the 
Owed by income and property, have been 


à ; MPortant determinants of the individual's 
Status in the Society. Some of th 


Jespondents in determinati 


Thus, the exploration into the attitudinal component of the 
TSODality reveals that there is considerable change in the 
the Harijans towards the basic norm, values, and institu- 


Social status, Ag regards the perception 
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tions of socjety. The direction of change is towards the adoptation 
of more rational and pragmatic attitude. The change in attitude is 
comparativély more apparent among the government employed res- 
pondents who are becoming modern in their attitude towards caste, 
marriage, family and religion. The traditionally employed respond- 
ents are as yet deeply steeped in the conservative values of the 
«community. It seems, that education, modern occupation and the 
welfare schemes of the government are contributing a lot towards 
changing the socio-cultural attitude and life style of the Chamar 


community 
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section of their community. Тһе stu- 
dents have high educational and 
economic aspirations but being under- 
achievers in their educational career 
and faced with increasing competitive- 
ness in job - market as also іп the 
context of general apathetic and 
unfavourable attitudes of government 
bureaucracy; they do not expect t» 
achieve much in their future occupa- 
tional career. The study underscores 
the fact that mere state intervention 
is not enough. Adequate initiative 
and drive should come from within 
the community in more organised 
manner. 
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